
No. 4.120231112022-Admin.I
GOVERNMENT OF INDIA

NITI AAYOG

NITI Aayog requires the services of a suitable officer for appointment to the post
of Senior Adviser /Adviser by Deputation (including short-term contract) / Promotion basis
who has experience/ expertise in the field/area of Health.

l. NUMBER OF VACANCIES: OIOENTATIVE)

EDUCATIONAL OUALIFICATIONS

Essential

Masters' Degree in any discipline or MBBS or Degree in Engineering or
Technology from a recognised University or Passed in Sections A and B of the
Institution Examinations of the Institute of Engineers (India) or Post Graduate
Diploma in Managernent (Two years).

Desirable

Master's Degree in Medicine/ Health related areas.

ELIGIBILITY CONDITIONS (AS ON CLOSINGDATE)

OIficers working in the Central Govemment i State Govemments/ Union
Territories (including their attached and subordinate offices) / Universities /
Recognized Research Institutions / Public Sector Undertakings / Semi-Govemment,
Statutory or Autonomous Organizations and other Non-Government bodies:

Senior Adviser: Level 15

Holding analogous posts on regular basis in the parent cadre or department; or
with three years regular service in Level - 14 in Pay Matrix or Pre-Revised Pay

Band 4 : Rs.37400-67000 with Grade Pay of Rs.10,000 or equivalent in the parent

cadre or departmen! and

Essential experience: Minimuml8years'experience (which shall include upto 3 yems

for Ph.D. provided no work experience is counted during those 3 years) in
formulation, appraisal, execution/ implernentation, research, monitoring and

evaluation ofpolicy, programme or projects.

Adviser: Level 14

)
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11.

holding analogous posts on regular basis in the parent cadre or department; or
with two years regular service in posts in Level - 13 A in Pay Matrix or Pre-Revised
Pay Band 4 : Rs.37400-67000 with Grade Pay of Rs.8,900 or equivalent in the parent

cadre or department; or
with three years regular service in posts in Level - 13 in Pay Matrix or Pre-Revised
Pay Band 4: Rs.37400-67000 with Grade Pay of Rs.8,700 or equivalent in the parent

cadre or department;

111.
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Essential experience

Minimum l5 years' experience (which shall include upto 3 years for Ph.D. provided
no work experience is counted during those 3years) in formulation, appraisal,
executior/ implonentation, research, monitoring and evaluation of policy,
programme or projects.

(b) FOR PROMOTION TO THE POSTS OF SENIOR ADVISER ANI)
ADVISER

The deparhnental Advisers / Joint Advisers in Level 14 / Level 13 of the Pay
Matrix with three years of regular service, respectively, in the grade rendered after
appointment thereto on a regular basis and possessing the educational qualification
as prescribed in preceding para and successful completion of2-4 weeks of
training in the relevant field as specified by NITI Aayog
will also be considered along with outsiders. If a Departmental Joint Adviser
or Adviser, respectively is selected for appointment to the post, it will be treated as

having filled by promotion.

NOTE: "Zfte departmental fficers in the feeder category who are in the direct line
of the promotion will not be eligible for consideration for appointment on
deputation (ISTC). Similarly, deputationists shall not be eligible for consideration
.for appointment by promotion".

3. SCALEOFPAY:

SENIORADVISER: Level-15 in the Pay Matrix(Rs. I ,82,200-Rs.2,24,100)

ADVISER : Level-l4 in the Pay Matrix(Rs. I ,44,200-Rs.2,1 8,200)

4. CRUCIALDATEFOR DE ERMINING ELIGIBILITY:

The crucial date for determining the eligibility will be the last date of receipt of
applications.

5. AGE LIMIT (AS ON CLOSING DATE FOR RECEIPT OF APPLICATIONS):

1l

6.

For appointment by deputation (including short-term contract) age shall not be
exceeding 58 years as on the closing date for receipt ofapplications.
The crucial date for determining the age limit shall be the closing date for receipt of
applications fiom the candidates in India.

Please see Annexure -A

DESCRIPTION ABOUT THE POSTS:



7. PERIOD OF DEPUTATION (INCLUDING SHORT TERMCONTRACT):

Period of deputation (including shofi-term contract) including period of deputation
(including short-term contract)in another ex-cadre post held immediately preceding
this appointrnent in the same or some other organization or department of
the Central Government shall ordinarily not exceed five years. The terms
and conditions of deputation will be regularized according to the orders contained in
the Gort. of India, DOPT's OM No.6/8/2009-Estt (Payll) dated 17.6.2010 as

amended from time to time and in case of those coming on contract, the terms will
be settled in consultation with the concemed authority.

8. GENERALCONDITIONS:

a. Candidates working in Central Govemment or State Govemment Departments or
Union Territory Administrations or Universities or Recognized Research Institutions
or Public Undertakings or Semi Govemment or Statutory or Autonomous
Organisations and other Non-Govemment Bodies should apply in appropriate
proforma through proper channel.

b. It may also be taken note of that in terms of DoPT's OM No. 271212009-

EO(SM.II) dated16.7.2009 read with OM No.9/23l2014-EO(SM-ID dated22.8.2017,
a candidate once applied for being considered and he/she is considered and selected
by the Appointments Committee of Cabinet (ACC), ordinarily, he/she should not
decline the appointment and ifhe/she declines the appointment and if he/she declines
the appointment he/she will be liable for action as per aforesaid OMs.

c. Candidates will need to produce proof of the details furnished in their applications as

and when required.
d. Only Indian Nationals need to apply.
e. Canvassing in any form will be a disqualification.
f. The prescribed essential qualifications as indicated in para 2 are the minimum and the

mere possession of the same does not entail candidates to be called for interview. The
applications (in duplicate), along with the following documents, in respect of the
candidates who fulfill the eligibility conditions and who can be spared for taking up
the assignment within one month of the intimation of selection, may be forwarded in
the prescribed prcforma i.e. 4p@-.[ (for Sr. Adviser) and Apoendix II (for
Adviser) duly signed by the candidate and countersigned by the Head of Office or any
other officer authorized to sign:-

i. Upto-date Confidential Report / APAR Dossier ofthe candidate concemed or
photocopies of the Annual Confidential / Annual Performance Appraisal
Reports of the candidate for the latest available five years (duly attested);

ii. Vigilance clearance in the prescribed detailed format signed by CVO of the
departmenVorganization;

iii. Integrity Certificate signed by an Officer of the rank of Deputy Seoetary or
above.

iv. Cadre Clearance / NOC from appropriate authority.
g. Applications complete in all respects and in the prescribed proforma, should reach

Under Secretary (Adm.-lA), NITI Aayog, Room No. 418, NITI Bhavan, Sansad

Marg, New Delhi-l10001 within 60 davs from the date of publication of this
advertisemen t in Emolovment News. Only complete applications received through
proper channel on or before the closing date for receipt of applications will be



considered. The applications should be sent in an envelope super scribed 'Application
for the post of Senior Adviser or Adviser in the NITI Aayog'.

NOTE

Incomplete applications or applications without the supporting documents or
Advance applications or applications received after the last date will be
summarily rejected & no communication will be made/entertained in this regard.

Under Secretary
an

the Cort. of India
Tel:23096812

)N



Annexure-'A'

Job descriotion of Sr. Adviser/Advis er ( Health)

He/she will be responsible for policy formulation and long term strategy relating to the health
sector viz, provide strategic direction for health delivery services, developing framework for
the development and management of the human resources for health, inter-sectoral
coordination and promotion of public-private partnership in medical, biomedical and health
research related areas, advising on a framework for the effective and e{ficient procurement,

distribution, management and use of health sector goods, works and services,
provide technical support for dealing with epidemics and natural calamities make proposals

for the review and enactment of health legislation, provide framework for the regulation of
food, drugs and health service delivery and practice. He/she will aanalyze and provide inputs
in respect of various Cabinet Notes, SFC/EFC Notes and any other issues received from line
Ministries. He/she will also responsible for all matters relating to Ministry of Health &
Family Welfare and AYUSH Ministry and any other matter assigned by the superiors.



PROFORMA OF CATION FOR THE POST SR. ADVISER/ VISER
IFOR DEPUTATION (INCLUDING SHORT.TERM CONTRACTI

POST APPLIED FOR:
Preferred Area:

Sr. Adviser/Adviser

PHOTO

I Name & Address
(in Block Letters)

Mobile No

E-mail id

2 Date of Birth (in Christian era)

J

ll .) Date of retirernenl under the Central
/State Govemment Rules

4 Educational Qualifi cations
Degree/Diploma
/ Certificate

University/Board Main Subjects Month & Year
ofPassing

% Marks/
Division

i)

ii)

iii)

(Add rows if required)

APPENDIX-I

i)Date of entry into service



5 Whether qualifications required for the post

are satisfied ( If any qualification has been

treated as equivalent to the one prescribed in
the Rules, state the authority for the same)

Qualificetion/Experience Required as

mentioned in the advertisemenU vacancv

circular

Qualification/experience possessed by the

officer

Essential

a) (i) Holding analogous posts on regular

basis in the parort cadre or departmant; or
(ii) with 3 years regular service in Level -

14 in Pay Matrix and

Pay Level Since date

b) Masten' Degree in any discipline or MBBS
or Degree in Engineering or Technology from

a recogrized University or Passed in Sections

A and B of the Institution Examinations of the

Institute of Engineers (lndia) or Post Graduate

Diploma in Management (Two years)

University &
of

c) Minimum 18 years' experience (which

shall include up to 3 years for Ph.D. provided

no work experience is counted during those 3

years) in formulation, appraisal, executiorV

implanentation, research, monitoring and

evaluation ofpolicy, programme or projects

...........ye4rs
(Please furnish details al Sl No. 7 below)

Desirable : (Onl1' Applicable if you are

epplying for Sr. Advlser/Adviser (Water
Resources)

Master's Degree in Water Resources Area

Degree with
main subjects

University Month

Year
passing

&
of

Please state clearly whether in the light of
entries made by you above, you meet the

requisite Essential Qualifications and work

experience of the post.

I

I

I

Month

Year
passing I

I

6.

Degree with
main subjects

I



7. Details of Employment, in chronological order:

* Important: Pay Matrix and Pay Level granted under ACPA4ACPNFU are personal to the
officer and therefore, should not be mentioned. Only Pay Matrix and Pay Level of the post
held on regular basis to be mentioned. Details of ACP,4\,IACPNFU w'ith present Pay Matrix
and pay Level where such benefits have been drawn by the candidate, may be indicated below:

SI

No
Office/
lnstitution

Post held on

regular

basis I
Name of
Employer

From (date) To
(date)

Nature of fluties
(in detail)
highlighting
experiarce required

for the post applied

for

Office/ Institution Pay Matrix and Pay Level drawn
under ACP/MACP Schemey'NFU basis

From (date) To
(date)

8 Nature of present employment i.e. Ad-hoc
or Tanporary or Quasi-Permanent or
Permanent

9 In case the present employment is held on
deputation/contract basis, please state -

b) Period of
appointment on

deputatior/contract

c) Name of the present

offic€/ organi sation to

which the applicant

belongs.

d) Name of the post

and Pay of the post

held in substantive

capacity in the
parent organisation

9.1 Note: In case of Officers already on deputation, the applications of such officers should be
forwarded by the parent cadre/ Department along with Cadre Clearance Vigilance Clearance
and Integrity certifi cate.

9.2 Note: Information under Column 9(c) & (d) above lllust be given in all cases where a
person is holding a post on deputation outside the cadre/ organization but still maintaining a
lien in his parent cadre/organisation

l0 If any post held on deputation in the past by the
applicant, date of retum from the last deputation and

other details.

ll. Additional details rbout present employment:
Please state whether working under (indicate the name ofyour employer against the relevant
column

*Pay Matrix
and Pay Level

of the post

held on regular
basis

I
I

I

a) The date of
Initial
Appointment



a) Central Govemment

b) State Govemment

c) Autonomous Organization

d) Govemment undertaking

e) Universities

f) Others (please specifu)

t2. Please state whether you are working in the same

Departrnent and are in the feeder grade or feeder to
feeder grade.

13. Are you in Revised Scale ofPay? Ifyes, give the date

from which the revision took place and also indicate
the pre-revised scale

14 Tota! emoluments per month now drawn

Basis Pay in the pay level Total Emoluments

15.

Basic Pay with scale of pay

and rate of increment

Deamess pay/interim relief/other

Allowances etc (with break-up

details)

Total Emoluments

t6.A Additional information, if any, relevant to the post
you applied for in support of your suitability for the
post.

(This among other things may provide information
wrth regard to

(i) additional academic qualifi cations

(ii) professional training and

(iii)Work experience over and above prescribed
in the Vacancy Circular/Advertisement)

l6.B Achievements: The candidates are requested to
indicate information with regard to;
i) Research publications and reports and special
projects

ii)Awards/Scholarships/Official Appreciation
Affiliation with the professional
bodies/institutions/ societies and:

iii) Patents registered in ow ln name or achieved for
the organization

iv) Any research/ innovative measure involving
official recogrrition

v) Any other information.
(Note: Enclose a separate sheet if the space is

In case the applicant belongs to an Organisation which is not following the Central

Covernment Pay-Scales, the latest salary slip issued by the Organisation showing the

following details may be enclosed

I



insulficient.)
17. Please state whether you are appllng for deputation

(rsrc).
18 Whether belongs to SC/STiOBC? If yes, specify.

I have carefully gone through the vacancy circular/advertisement and I am well aware

that the information fumished in the Curriculum Vitae duly supported by the documents in
respect of Essential Qua I ification/Work Experiorce submitted by me will also be assessed by
the Selection Committee at the time of selection for the post. The information/ details
provided by me are correct and true to the best ofmy knowledge and no material fact having
bearing on my selection has been suppressed/withheld.

Place :

Date :

(SIGNATURE OF THE CANDIDATE)
Address:

I



No.

Certification by the Employer/Cadre Controlling AuthoriQ,

Date:

The above entries have been verified from the records available in this office and found

correct. He/she possesses educational qualifications and experience mentioned in the vacancy

Circular. ln the event of selection of candidate for the post of Senior Adviser/Adviser he/ she

will be relieved of to join NITI Aayog for his,trer new assignment within 30 days on receipt of
the communication from NITI Aayog.

2. The requisite certificates/ documents viz (i) vigilance clearance in the prescribed

format duly signed by the CVO; (ii) lntegrity Certificate [proforma aftached] duly signed by an

Officer of the rank of Deputy Secretary or above; and (iii) his/ her CR/APAR Dossier in

original or photocopies of the ACRs for the last 5 years duly attested by an offrcer ofthe rank

of Under Secretary of the Golt. of India or above, are enclosed.

Countersigned

Name & Desigrration

(Employer/ Cadre Controlling Authority with Seal)

Date:



PROFORMA FOR SEEKING VIGILANCE CLEARANCE
(to be sisned bv CVO)

Particulars in respect ofthe Officer for whom Vigilance Clearance is being obtained

I Name of Officer
2 Father's Name
3 Date of Birth
4 Date of Retirement

Date of entry into Service
6 Service to which the

officer belongs
(Batch/Year/Cadre)

7 Position held
(During the preceding ten
years)

sl.
No

Organization Designation & Place
of Posting

Admn.Nodal
Ministry
iDepartmerrt

From To

8 Whether the officer has been placed on the agreed
list or list of officers of doubtful integrity, If yes,

full details to be given.
9 Whether any allegation of misconduct involving

vigilance angle was examined against the officer
during the last l0 years and if so what result.

l0 Whether any punishment was awarded to the officer
during the last l0 years. If so, the date of
impoqition and details of the penalty.

il Is any Disciplinary / Criminal Proceedings / Charge
Sheet pending against the officer. [f so, details to
be furnished - including reference no., ifany, ofthe
commission]

t2 ls any action conternplated against the officer as on
date (if so, the details to be fumished)

l3 Reason for obtaining vigilance clearance
t4 Whether IPR for the latest yefi has been submitted

Year and Status (Yes/No).

Signature
Designation :Chief Vigilance Offi cer
Seal ofthe Ofticer

I

5.



INI-EGRITY ERTIFICAl E

After scrutinizing Annual Confidential Reports of Dr.l Shri/
Smt./Ms. who has applied for the post Senior
Adviser/Adviser on Deputation (ISTC)iPromotion basis, it is certified that hiV her integrity is
beyond doubt.

[To be signed by an Ofticer of the rank of
Deputy Secretary or abovel

Name & OIfice Seal :

Date :


