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Requirement of Official /Consultant on Direct Contract Basis

Ug : A ofier - A ga=«ar ve faxia gnerer - Rred, € et # 1 19

Position: Theme Leader - Gender & Financial Literacy — 1 Post at SIDBI, New Delhi

YR @Y 3T e 8¢ (Rrsdl) vifder snur w piefas Giu dist - dfte
U1 U4 faxfta A1eRar & ug & fore s Snfiear) @ e Smvifa &var 8, forget
faavur R fRar man 8

Small Industries Development Bank of India (SIDBI) invites application from interested
candidates for the post of Theme Leader - Gender & Financial Literacy on
Contractual basis (full time) as detailed below:

®Td BT WEY

JOB PROFILE

> dRe-HHAT ¥ Heitd Sried s ¢k fharaa & dey o JuHifae AnfeRH uam
HRAT Nl T8 AT fohar o 9 b a8 oifiter THMar & a&di & & U g
Provide strategic oversight on Gender related program design and delivery to ensure it
meets Gender equallty goals;

> e TEHa R Ad@ 3R fofa o
Leadership and decision-making on gender equality;

> BRGH TSI, FSHs R Hrafaa= | dfiie THHaT SfavTd &1 Ugd™ ol 3R 35
R B o foIT Ifed dHaH IS,
Identify gender equality gaps in program plan, design and implementation and take
appropriate steps to redress these;

> A= Taraeis & 1Y A T § H1H BT,
Working in close co-ordination with Mission Swavalamban of SIDBI;

> RISst ®l 3U% &1 &3 / HAf A AR JHFT &1 U Ighd/RMA B & e JganT veH
BT 3R YaH T,
Support and capacitate SIDBI on integrating/incorporating gender equality in their work
areas/ deliverables;

> faftr e / Helf o s &1 ufafitia a1 Sik 39 dae § IAMABIRGT B SaTd
DT
Represent SIDBI in various fora/events and brief the higher- ups on the same;

> ofie HaTRieren WU =fifca, oRare 3R FHrafags &1 UeeH 3R U u|oH|s—| 3Ugad

ToNt / SAfad B SIS HRAT, fETg &1 dder, oradr JAfad ST 3R 38 TRIURT
H o BI Ugel BT,

Manage and promote gender sensitive policies, operations and implementation —
contract appropriate agency/individual, oversee design, assure quality and undertake
mainstreaming initiative;



>

Hfge FRIfeRTepRu SR forefta AeRd UiRi&o HrishH &1 Usie,

Manage the women's empowerment and financial literacy training programs;

T SR faia ST WR faaR famst oy $31 oiR So e arefl Uie & fawa & o%
% iR 3R e TR HATL

Initiate discussions on Gender & financial inclusion and disseminate learning within and
outside the Bank;

g Fefdrd fedyRepT & 1Y T BTHbTo dael T Ao H31 / 3= ST I5+T;

Build/maintain strong working relationships with all concerned stakeholders;

> efdd TR & foat o TRIRAT 3R FARaR01 BT

Processing and settlement of related bills of the concerned agencies;

> ROid qaR &1 srufq wuma Raie o
Preparation of reports viz., Impact reports etc.

> Rysdl grRI AU MU DS o B
Any other work as assigned by SIDBI.

> Rigdl oo fdde wR s rl/arm=iardr &1 fhdl o ®M IR RiFidRd 67 &1 SfidR
& a1 B
SIDBI reserves the right to relocate the Official/Consultant to any other place at its
discretion.

Qférer givaar, st srgHa, 3nfe

EDUCATIONAL QUALIFICATION, WORK EXPERIENCE etc.

> ArgamT fayfaered / dwis ¥ SidRIRG / SHadrd UdyE /Ao oM § AT
fst;
Master's degree in economics/Business Management/Social Sciences from recognized
university / institutions;

> 3ffded B A TUT 01 AR, 2022 BT 40 T I 31UH 51 gt AT,
Applicant shall not be more than 40 years as on December 01, 2022;

> HH Y HH 5 I B YRS S[IHd | IS /SRITIa Wia1 / [ aRaie T & Y s
EZCNRGICRS R
A minimum of 5 years of relevant experience. Working with national/international
organizations/development project would be preferred;

> o o e, fay So/ora S, Igta,RTa AT Sffeiifae e, THuw e, offe
& FHH 4 uRfrd g,
Familiarity with the working of Development Finance Institutions, World Bank/other
Institutions, National/State Rural Livelihood Mission, MFls etc.,

> 3l 3R Rl UM IR IHY uss: Aot ¥ Fead TTaTHD ardrarvr § it T S
& R gara & gid g it faflst ot o fore quf faaron & Iy guTe &1 3 fora=) &t &,
Excellent command over English and Hindi language; ability to write effectively for
various audiences under pressure, with tight deadlines in a rapidly changing
organizational environment with attention to detail;

> IR GRS YeeH 3R WIS DI | Ugdl! 3R il & e I IR Fafyd

3R PRI SIHAU DT & | THT AT B! WIS G §U 3R S8 TRT HRd gU W =Y
T 3R T & 1Y TR I3 HTH B $1 &HAT 3G 1 STa! Wd: Wodl A,




Strong project management and organizational skills. Capacity to follow-up
systematically and efficiently on a broad set of initiatives and decisions. Self-starter with
a strong drive for results with the ability to work independently and diligently, while
prioritizing and meeting deadlines;

A TE W fARawuers SIve iR e Jud, URUMH-3d a8, YRS

STGC UG A B &,

Analytical skills in gender issues and ability to provide well-grounded, quality analytical
inputs with pragmatism and a focus on results;

iy e B &, TH-ie! G B GRART BT SR [ T & e IuaRTewdl-
3T d RN I JHaRYT HAT| HTHS| BT IR 3R T fARAVI TR BT &l &
1Y AT HD T,

Ability to learn quickly, synthesize technical material and distil in a user-friendly manner
for multiple audiences. Creativity, with the ability to visualize and distil data;

TRBRY, ANTRD A Fia-1, FRenfaer 3R Fsht & I g & 3iax 3R Ie g &
BT GHBE & ATy YU BB Ga¢ fIHRId B Bt T,

Ability to develop effective working relationships with counterparts both inside and
outside the SIDBI, including from Governments, civil society organizations, academia and
the private sector;

3H F 3T el F 1Y YHTE ST T TgANT B DI &HdT, H b HIH 3R R |
JdEH =0 J TR BT 3R e =fPopiun & for T wefRia &=

Ability to collaborate effectively with other team members, contribute productively to
the team’s work and output and demonstrate respect for different points of view;
WW%%M OPICGI:& HfFTd Hlddc&dl

Strong personal commitment to gender equality;

Rrsdl gRT 90 T P18 30 BT |
Any other work as assigned by SIDBI.

LIREIR

COMPENSATION

Uy He (G SR WR) I A & I3 GRT|

The compensation (on CTC basis) shall be commensurate with industry standards.

& 3R YA IHIGART & foT SAHT IuGaddT / SIHd & 3MUR TR 31 TiReyfiew
IR foar foear smam|

A higher compensation would be considered for competent and experienced candidate
based on their suitability/experience.

wfagr #t srafy

PERIOD OF CONTRACT

Y TR - SIYTUT Ud Jeidh &t WidaT Safy (& H 2 a8 gt | Ty, Rrselt srifrsare
B SIS THIET & SMUR TR HfdaT B SMIIDHAT-SUTRT FelbRul/fIHR W =R
qHal g

The term of the contract of Theme Leader — Gender & Financial Literacy would initially
be for a period of 2 years. However, need-based renewal/extension of the contract may
be considered by SIDBI subject to periodic review of performance.




GENERAL INFORMATION

Iufiear] & Jferd fowar Srar § 7 3 ez sides sd 99g, T dis +ff faavor o
TSR TR 7 B, S Y3, FUyul / AATed 81 a1 THt Big SR A furg, i we<ayuf
g1l afe; fdt off TR R T ua 9 | o 313 Swiicar 39 U & fofg #1% IrdT AFes R
Tt R 2, g o emae fovar mar ® 3R / a1 I8 BIS Tad WHBR! UeH &1 g al
forfl/foret Tyl aeu @) @) fsuran 8, f Sue! Iriiear vE & <t owt afe e
¥ a1g ot 399 O fooxft oft et 1 U TdaT § / BT U AT 8, Y SHh! AaTd THI Pt ol
bl B

Candidates are advised that they should not furnish any particulars or information that

are false, tampered / fabricated or should not suppress any material information while
applying online. In case it is detected at any stage that a candidate does not fulfill any
of the eligibility criteria for the post applied for and / or that he / she has furnished any
incorrect information or has suppressed any material fact(s), his / her candidature will
stand cancelled. If any of these shortcomings is / are detected even after the
appointment, his/her services are liable to be terminated.

T &1 ufehar T Iffa & Twer 3ifarg-/ thars NS ot i arell ferRaa udten
/ G TP R & HITH § JUF &1 T | IS I g1, Ot § TeTdR & fog
AT ST aTal I SHIGaR! &1 Tafd It (RS eRe) TR HR & Y 3fTda-! &l RIS
Tatem (BPIHT) BN 3F ISR, Had fagmo & Fuilka sraasdt ot F3 § a8
SHIGAR AEM@HR & oW AT oH FT HRABRT 761 | FafHd g [®ielaRe) ard
IHIGIRI B TURITY HIETDHR ! Al 1 a1 & Seh |

Selection would be by way of written test/personal interview to be held online/offline

before the Selection Committee. The Bank will undertake a preliminary screening of the
applications for preparing, if necessary, a shortlist of eligible candidates to be called for
interview. Thus, merely fulfilling the requirements laid down in the advertisement would
not automatically entitle any candidate to be called for interview. The date of interview
will be advised to the shortlisted candidates in due course.

39 Ug & fore g 7Y IWfian! & SRR & Wy 3 oy, Rifére i, 9oft, srgya
o fqaR, 3n1fe o AU o fore Tt el TaToros URdd o 8171 | U1 9 R R IWIGdR
Yif vfshar & fere s g1 Sre|

Candidate selected for the position has to produce all certificates in original for
verification of their age, educational qualification, category, experience details, etc. at
the time of joining or as and when desired by SIDBI. Failure to produce the same shall
render the candidate ineligible for the recruitment process.

Rrsst ufshan & forsht +ft TR0 & Iudad Ug 1R / 7 HRA BT SR W1 6|

SIDBI reserves right to fill / not to fill the above positions at any stage of the process.

T ufehar & ey & Ifafa gy fosan mar Aok sifaw gl

Decision taken by the Committee in connection with the selection process will be final.



TS B BY

HOW TO APPLY
fefa 3R 3mde U &1 fAaR0 www.sidbiin & BRI g8 TR 4T 3R Sr3AAS faar ot

Tl 8 | HUAT R gU 3fde FEfiied Ad sset & 1Y SHaUd & ©U J 99 ;

The details of the opportunity and application form can be viewed and downloaded at

career page of www.sidbi.in and please send the filled application as an attachment to:

3-Aer 3 - tl-gfl@spe.co.in
Emailid—  tl-gfl@spc.co.in

FHuaT &M ¢ b daa RufiRd smagTma Werd g iR fheft o1 &u o sided Wierd
I8! g

Kindly note that only prescribed application form shall be acceptable and application in
any other form shall not be acceptable.

1A B &1 SifdH ol - 13 ST, 2022
Last Date to Apply - January 13,2022

K*kkkkkkk



