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Walk in_interview for recruitment to the post of contractual Specialists/Senior Residents 01
Yr/Senior Resident extendable up to 03 years (Under Residency Scheme) in ESIC MH Baddi

H.P. on 9 March 2023.
Advertisement No: - 02/2023
1. RECRUITMENT TO THE POST OF FULL TIME/ PART TIME SPECIALIST (ON CONTRACT BASIS
FOR THE PERIOD OF ONE YEAR. (Preference to be given to full time contractual specialists)
Applications are invited for filling the vacant posts of Specialists at ESIC Hospital,
Baddi H.P. for a period of one year on Full Time Specialist/Part Time Specialist or till regular
Specialists joins, and whichever is earlier. The details are as under:

Sr. No |Description Specialists Full Time/Part Time Contractual on contract
basis
1 No of Vacant Posts Post: 08
2 Category wise and|Specialty UR |SC |ST |OBC |EWS ([Total
department wise break-|Pulmonary Medicine |- = 3 o1 01
up of Vacant posts Radiology 01 o] 02
Ophthalmology 01 o1
Pediatrics 02 02
Medicine 01 (o] 02
Total 04 o1 |- 02 01 08
3 Minimum Qualification |[PG Degree or a Diploma in concerned specialty from

recognized university with 3-years experience after
acquiring the PG Degree or O05-years experience post

diploma.

4 Age Less than 69 years as on date of interview.
5 Emoluments As per Central Government rules adopted by ESIC

(on no work no pay

basis)
6 Date and time oflg™ March 2023 at 10.00 A.M.

interview
7 Place Office of Medical Superintendent, 3™ floor, ESIC Hospital,

Katha, Baddi (H.P.)
Above vacancies may increase or decrease depending upon the actual requirement at the

time of Interview.

Preference to be given to full time specialists and selection of part time specialist
candidates may be resorted to only when full time specialists are not available.

Reservation - For SC/ST/OBC/EWS are as per Central Goverfment rules. The candidates
selected under PWD (PH) quota will be adjusted against the vacancy or respective
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categories of SC/ST/0OBC/EWS/General.

The selected specialist must have a professional indemnity policy which should cover the
period as desired by ESIC. The policy is meant to cover the professional liability falling on
them as a result of errors and omissions committed by them while rendering professional
services. _

The minimum sum assured per annum should be

a) Rs 30 lakhs: Anesthesiologists, Cardiac Surgeons, Neuro Surgeons, Plastic Surgeons etc.
b) Rs 20 lakhs: for General Surgeons, Gynecologists, Obstetricians etc.

¢) Rs 10 lakhs: for Physicians, Dentists, Radiologists, Pathologists, Chest (Pulmonologists) etc.
d) A copy of the Insurance & Premium Receipt must be submitted within 07 days from the date of

engagement.

2 . RECRUITMENT TO THE POST OF SENIOR RESIDENTS —EXTENDABLE UP TO 03

YEARS (UNDER ESIC RESIDENCY SCHEME) ON CONTRACT BASIS ON oth March
2023

Applications are invited for recruitment of Senior Residents extendable up to
03 years (Under Residency Scheme). The details are as under: -

Sr. No [Description Senior Resident extendable upto 3 year (Under Residency
Scheme)
1 No of Vacant Posts |Post: 08
2 Category wise and|Specialty UR |[|SC |ST |OBC |EWS ([Total
department wise
break-up of Vacant SHnfen < =
et Medicine 01 01 02
Radiology - - - 01 01
Paedotirics 01 01
Obs. & Gynae|01 - - 01 - 02
Anaesthesia |01 - = 01
Total 04 01 = 02 01 08
3 Minimum PG Degree or a Diploma in concerned specialty from
Qualification recognized university.
Non-PG: 2 years of experience in concerned department.
4 Age Not exceeding 45 year (Relaxation for SC/ST/OBC/PH as
per rules)
5 Emoluments As per Central Government rules adopted by ESIC
(on no work no
pay basis)




