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No. II/SAI/NSWC/ (YP-Accts&Fin.)/2023 Date: 27.03.2023 

 

 

 

ADVERTISEMENTFORTHEPOSTOFYOUNGPROFESSIONALS(Accounts/Finance) 

 

SportsAuthorityofIndia(SAI)isanautonomousorganizationundertheadministrativecontroloftheMinistryofYouth 

AffairsandSportswithitsHeadofficeatJawaharlalNehruSportsComplex,LodhiRoad,NewDelhi-110003. 

 

InaneffortforstrengtheningthesportsecosystemandtobringmorelaurelsintheOlympics,SAIhasestablished23NationalCe

ntersofExcellence(NCOEs). 

2. SAI NSWC Gandhinagar, Gujarat invites applications from eligible, qualified and motivated Indian Citizens 

for providing consultancy as Young Professionals (Accounts/Finance ) on contract basis initially for a period 

of02Years andextendableonyearlybasis uptomaximum periodof 

5yearsi.e.2+1+1+1yearsforSAI,N.S.WesternCentre,Gandhinagar,Gujaratregion. 
 

S.No Nameofthepost UR EWS OBC SC ST Total 

1 Young
 Professionals
(Accounts/ Finance) 

1 0 0 0 0 01 

 

3. The details of recruitment along with application form is available at SAI website
 i.e.;https://sportsauthorityofindia.nic.in 

 

 Dateofopeningof onlineregistration–30.06.2023from05:00PM 

 Closingdateforsubmissionof onlineapplication– 09.07.2023till05:00 PM 

 

4. SAIreservesalltherightstowithdrawthisadvertisementatanytimewithoutassigninganyreason.Foranyrecruitmentrelate

dquery,e-mailtorc.recruitmentdept@gmail.com. 
 

 

 

 

Sd/-

RegionalDirector(I/c) 

Sports Authority of 
IndiaWesternRegionalCentre,Gandhinagar(Gujar
at). 

mailto:rc.recruitmentdept@gmail.com
mailto:rc.recruitmentdept@gmail.com


TABLE-I 

JOB DESCRIPTION: 

 

Position JobDescription 

YoungProfe

ssional(Acc

ounts/Finan

ce) 

 Administration/Personalmattersviz.Pension,RevisionofPay, etc. 

 Matter related to Audit, conduct of internal Audit, furnishing

repliestoallauditreportsetc. 

 PreparationofBudgetandmaintainingexpenditure/vouchers,andreleaseofgrant,BRSetc. 

 Preparation/Scrutiny/examination/vettingofTender/e-tender/contract/agreements/MOU. 

 TimelyfilingofTDS,GSTReturnsetc., 

 CompliancesofforeignCoachesSalary&Pension 

 AllmattersconcerningTaxationincludingTDScalculations,deductions,deposit,fillingofreturnetc

. 

 Monitoringexpenditureagainsttheallocatedbudgettimetotime. 

 MaintenanceofBooksofAccountsvizCashBooks/Ledger/BroadSheets/Assets/Register/ECRetc. 

 Preparingofmonthly/quarterly/AnnualAccountsalongwithallschedulesandreports. 

 PreparationofU.C. 

 Anyotherduties assignedbyHeadoftheDivision. 

 

TABLE-II 

ELIGIBILITYCRITERIA: 

 

Position EssentialQualification 
DesiredQuali

fication 

EssentialExperience 
DesiredEx

perience 

YoungProfe

ssional(Acco

unts/Financ

e) 

Bachelors’DegreeinAccounting 

/Finance/Commerce/Masters’Degree

inFinance/Accounts/Commerce or 

two years PG 

DiplomainFinancialManagementorA

ccounting/CA/ICMAfromarecognize

dInstitution/University 

KnowledgeinT

allySoftware/e

xcel 

/dataanalytics 

Minimum 03 years’ 

experience(In relevant field as 

mentionedinJD)afterattainingB

achelors’DegreeinAccounting/

Finance/Commerce from a 

recognizedUniversity/Institutio

n 

OR 

Minimum01-

yearexperience(In relevant 

field as mentionedin JD) after 

attaining Masters’Degree in 

Finance / Accounts 

/CommerceortwoyearsPGDipl

omainFinancialManagement or 

Accounting/CA/ICMAfroma 

recognized

 Institution/

University 

ExperienceinanyGove

rnment/SemiGovt./Au

tonomous/PSUinrelev

antfield. 

Note:ExperiencewillbecountedonlyifthesameisacquiredafterthecompletionofEssentialQualification.Theperiodof

Ph.D/research/fellowship willnotbe countedasanexperience 



CRITERIAFORSHORTLISTINGOFCANDIDATESFORTHEINTERVIEW:- 

 
Candidate will shortlist in the ratio of 1:5 withfollowing criteria forwhich necessarydocuments to be attachedalong 

with the application. Considering the requirement of effective experience in government and private sector 
ingeneralandsports sectorinparticularthemarkingcriteriaisdesignedas below forscrutiny:- 

TABLE-III 
Position Evaluation Criteria(TotalMarks–100) 

YoungProfe

ssional(Acc

ounts/\Finan

ce) 

i. WeightageformarksinEssentialQualification(30Marks)withfurtherbreak-upasgivenbelow: 

i. Greaterorequalto60% - 30marks 

ii.50%-60% -20marks 

iii. 45%-50% -10marks 

iv. Less than45%. -0marks 

ii.Weightageworkexperience (35Marks)with further break-upas: 

 

WithBachelorasEQ(YP)  WithMasterasEQ(YP) 

 MarksGreater than 07years Greater 
than 03years - 35 marks04-05Years 02-

03Years -25marks 

03-04 years 01-02Years -15marks 

 

iii.WeightageforworkExperienceinSportsSector(25marks)withfurtherbreak-upas: 

 

WithBachelorasEQ(YP) WithMasterasEQ(YP) 

 MarksGreater than 03years  Greater 
than 02years - 25 marks02-03Years  01-

02Years - 15marks 

01-02 years 06 Months-01Years -05marks 

 

iv. Weightage work experience in any government/ Semi Govt. / Autonomous / PSU in a relevant field 

asmentionedinJD(10Marks)withfurtherbreak-upas: 

i. Greater than 02 years -10marks 

ii. 01-02years -05marks 

Note:IfacandidateisworkinginSportsSectorand(or)inthegovernmentsectorasspecifiediniv,he/shewillbeeli

gibleforweightageinii,iii&ivdependingonthenumberofYearsofExperience 

NOTE:- 

 THE ABOVE-MENTIONED SHORTLISTING CRITERIA (TABLE-III) WILL BE USED 

FORCALLING THECANDIDATESTO APPEARINTHEINTERVIEW 

 THEFINALMERITWILLBEBASEDONTHESCOREOBTAINEDINTHEINTERVIEWONLY. 

 THECANDIDATEMUSTPRODUCEALLTHEORIGINALDOCUMENTSATTHETIMEOFJOININGOTHE

RWISETHECANDIDATUREWILLBECANCELLED. 

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by 

theCompetentAuthority(i.e.Universityorotherexaminingbody)awardingtheparticularqualification

. 

 

i. WORKEXPERIENCE: 

Documentsclaimingworkexperiencemustclearlymentionthefollowing: 

a. Nameoftheestablishment 

b. Signatureofcompetentauthority/issuingauthorityclearlystatingtheirpositionofauthorit

yintheorganization. 

c. Durationofworkexperience. 

d. Thefieldinwhichthecandidatehasworkedorthepostheldintheestablishment. 

e. Offerofappointmentwillnotbeconsideredasexperiencecertificate 



ii. OTHERDOCUMENTS: 

a. ProofofDateofbirth:AadharCard/10thclassmarksheet/12thclassmarksheet. 

b. Onerecentpassportsizecolorphotograph. 

c. ScannedSignature. 

 
iiiSPORTSPARTICIPATION: 

ThedocumentprovingparticipationinSportsatNationalandInternationallevelshouldbeattestedbyth

eFederation/AssociationoftherespectiveSports. 

 

GENERALINSTRUCTIONS(Alltheinstructionsgivenbelowmustbestrictlyfollowedore

lsetheapplicationisliable toberejected) 

 

WHO CAN APPLY: Applications are invited only from Indian citizens who 

fulfilleligibilitycriteriaofessential educationalqualificationandessentialworkexperience 

(asmentionedinTable-II). 

i. Afterinitialregistrationiscompleted,thecandidatemustuploadthefollowingdocumentsin 

the belowmentioned order. Self-attested documentsin PDF formataretobeuploaded. 

ii. Theorderofdocumentsisasfollows: 

a) Candidatedetails. 

b) DocumentforDOB. 

c) Onlineapplicationprintout. 

d) Marksheetofpostgraduatedegree. 

e) Degreecertificateofpost-graduationcourse 

f) Marksheetofgraduationdegree. 

g) Degreecertificateofgraduationcourse. 

h) Workexperienceifany. 

i) LastPayCertificate. 
j) Documentssupportingsportsachievementifany. 

iii. The responsibility of ensuring genuineness of the certificate lies completely on 

thecandidate by self-attestation. SAI reserves the right to discard experience 

certificateswhichdonotprovidecorrectdetailsasmentionedabove.Websitelinkscouldbeprov

idedtoascertaingenuineness. 

iv. Candidates will be called for the interview on the criteria as mentioned above. 

Hence,fulfilment of eligibility criteria does not entail that candidate will be considered 

for theinterview. 

v. The Candidates shouldnote that their candidatureat all thestages will be 

purelyprovisional, subject to satisfying the prescribed eligibility conditions. If, on 

verificationat any stage, before or after Interview, it is found that they do not fulfil any 

of theeligibilityconditions;theircandidaturewillbe cancelledbySAI. 

 

NOTE:SELECTEDCANDIDATESWILLBEREQUIREDTOPRODUCETHEORIGINALC

ERTIFICATESMENTIONEDINAPPLICATIONATTHETIMEOFJOINING. FAILING 

TOSUBMIT THE REQUIRED CERTIFICATESINORIGINALATTHE 

TIMEOFJOININGWILLLEADTOCANCELLATIONOFCANDIDATURE. 



TERMSANDCONDITIONS: 

 

Tenure: The contractual engagement will be initially for a period of two years 

whichcouldbeextendedbyoneyearatatimeuptoamaximumtenureoffiveyearsi.e.,2+1+1+1years.The

contractcanbeterminatedbygivinga30days’Noticeperiodbyeither party,i.e. SAIortheemployee. In 

cases of extreme impropriety by the employee, the contract will be 

terminatedimmediatelywithoutpriornotice. 

 
AgeLimit&Salary: 

Designation AgeL

imit* 

ConsolidatedMonthlySalary 

YoungProfessional(Accounts/Finance) 32Years Rs.50,000/-Rs.70,000/-** 

Agerelaxationwill beapplicabletothecandidatesbelongsto OBC,SC&STasperDoPTnorms 

asmentionedbelow:- 

a) ProofofAge-OMNo.19017/7/79-Estt(A)dated 30.11.1979. 

b) Castecertificate– 

SC/ST/OBC –OMNo.36012/6/88-Estt(SCT)dated 24.04.1990, 

OM No.36011/1/2012-Estt(Res) dated 

14.03.2016,OMNo.36036/2/2013-Estt.(Res-

I)dated31.03.2016 

 

Age relaxation to the persons who rendered service in Sports Authority of India shall 

beconsideredas below:- 

 

S.No Period ofExperiencein SAI Relaxation inAge 

1 2years– 3years 1year 

2 3years– 5years 2years 

3 5years– 7years 3years 

4 7years–9years 4years 

5 9years– 11years 5years 

6 11years– 13years 6years 

7 13years-15years 7years 

8 15years-17years 8years 

 

** The initial remuneration for the present recruitment shall be fixed as Rs. 50,000 

(Y.P)Last pay drawn document: Candidates shall get their monthly remuneration document 

fromtheir previous employer. If the last pay drawn is more than the remuneration 

mentioned intheadvertisement,thenpaymay befiredaccordinglysubjected 

toamaximumofRs70,000/,In such case all the candidate selected above that candidate in 

merit shall draw equalremuneration 

 

Candidates should note that only the Date of Birth as recorded in the Matriculation/ 

SecondaryExamination will be accepted. The maximum age limit will be calculated as on the 

last date ofapplicationsofthisnotification. 



Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per 

theprevailing rules will be deducted at source before effecting the payment, for which the SAI 

willissueTDS/ServiceTaxCertificates,asapplicable. 

 

OtherAllowances:NoTA/DAshallbeadmissibleforjoiningtheassignmentoronitscompletion.Noot

herfacilitieslikeDA,Accommodation,ResidentialPhone,Conveyance 

/Transport,PersonalStaff,Medicalreimbursement,HRAandLTCetc.wouldbeadmissible. 

 

Extension: Performance of the selected candidates would be continuously reviewed, and 

theirextension willbe considered on the basis of periodic review /requirement. 

RemunerationEnhancement @7% increment will also depend on the periodic performance 

review after theinitial period of two years. In case a candidates’ initial remuneration is fixed 

at the maximumsalary of the pay range as mentioned, i.e Rs. 70,000/- for YP, the same shall 

be frozen for aninitialperiodof02years. 

 

Leave: Selected candidates will be entitled for 30 days leave in a calendar year on a pro-

ratabasis. Therefore, candidates shall not draw any remuneration in case of his/her absence 

beyond30daysinayear.Alsounavailedleaveinacalendaryearwilllapseandwillnotbecarriedforwardto 

the next calendar year. Apart from this the women Consultant may be eligible for 

maternityleave as per the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of 

Labour andEmploymentvide noS-36012/03/2015-SS-Idated12thApril2017. 

 

TA/DA: ToundertakedomestictourssubjecttotheapprovalofCompetentAuthority:- 

Post ModeofJourney Re-imbursementofHotel, TaxiandFoodBills 

YoungProfessional(

Accounts/Finance) 

AirinEconomyClas

s or by Rail 

inACTwoTier 

Hotel accommodation of up to Rs.2250/- per 

day;taxi charges of up to Rs. 338/- per day for 

travelwithinthecityandfoodbillsnotexceedingRs. 
900/-perdayshall beallowed 

 
HOWTOAPPLY:-The candidate has to apply only online through the link 

:https://sportsauthorityofindia.nic.in/saijobs./ 
Applicationsreceivedthroughanyothermodewould notbeacceptedandsummarilyrejected 

 

 
11. LASTDATEFORRECEIPTOFAPPLICATIONS:Thescheduleforapplyingonlineisgiv

enbelow:- 

i. Dateofopeningofapplication–30.06.2023at05:00PM 

ii. Closing dateforsubmissionofapplication–09.07.2023 at05:00PM 

https://sportsauthorityofindia.nic.in/saijobs./


12. CONFIDENTIALITY: 

a. Selected persons will not be allowed to publish a book or a compilation of articles 

orparticipateinaradiobroadcastorcontributeanarticleoranonymouslyorpseudonymous 

in the name of any other person, if such book, article, broadcast, 

usesanyinformationthathe/shemaygatheraspartofthisassignment. 

b. During the period ofengagement, Employee wouldbe subject to the provisions 

oftheIndianOfficialSecretAct,1923andwillnotdivulgeanyinformationgatheredbyhim/h

er during the period of his/her engagement to anyone who is not authorized toknow. 

c. TheSelectedpersonnelatnoinstancecanrepresentorgiveopinionoradvicetoothersinanym
atter,whichisaversetotheinterestoftheGovernment. 

 
13. OTHERCONDITIONS: 

a) The place of posting is at SAI RC Gandhinagar. SAI reserves the right to post 

thecandidatefromtheselectedlisttoanyofitsscheme locatedanywhereinIndia. 

b) The applications received will be scrutinized/ shortlisted on the basis of 

relevantexperienceandjobdescriptionandtheeligiblecandidateswillbecalledforIntervie

watcosttotheapplicant. 

c) In case he/she is required to proceed outstation from the place of posting on tour 

forofficialduty,he/she will be entitledto TA/DAasadmissibleunderthe rules. 

d) In case the performance of Candidate is not found satisfactory, his/her services 

willbe discontinuedaftergivingone-monthnotice. 

e) Without any prejudice to the above condition, the candidate will be terminated 

fromhis services with immediate effect without any obligations, in case the 

candidate 

isfoundguiltyofviolatinganyoftheconditionscontainedinthetermsofemploymentorisgui

ltyofanymisconductincluding negligenceofduties,unauthorizedabsence, etc. 

f) Decision of SAI in all matters regarding eligibility, selection and posting would 

befinal andbinding upon all candidates. No representation or correspondence will 

beentertainedbySAIinthis regard. 

g) SAI reserves the right to cancel the advertisement and/or the selection process at 

anystagewithoutassigninganyreason. 

h) TheDG SAIshallbethe finalauthorityincaseofanydispute. 

i) The appointment will be purely on contract basis and does not confer any right 

toclaimtopermanentemploymentinSAI. 

j) AnylitigationmatterspertainingtoemploymentatSAIshallbeamenabletojurisdictionofc

ourts in Gandhinagar,Gujarat. 

k) Owning to the requirement in SAI, a panel shall be drawn which will be valid for 

aperiodof one Year and can be utilized by any Scheme/project funded by 

Governmentof India along with SAI. SAI reserve the right to cancel the panel 

without assigninganyreason. 


