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VACANCYCIRCULAR

INVITING APPLICATIONS FOR DEPUTATION

faipur Metro Rail Corporation Ltd. (JMRC), a Government of Rajasthan tJnclertal<ing registered

under the Companies Act, 1956, is implementing Melro Rail I'ransit Systenr in jaipur city and

its commercial operations started on 3.d June, 20L5,

Through this circular, |MRC seeks applications for deputation by Special Selection l'ron'r

amongst the employees of Inciian Railways and its subsidiary/sister concertrs, Metro I{ail

Corporations or any Ministry, Department 0ffice, Undertaking, Iloard or 0rgatrisation oi the

Central Government or a State Government. The list of vacant posts to bc fill,..d, along with
details of pay, qualification ancl experience for each post, is enclosed as Annexuri'c-1. 'l'her llosts
indicated in Annexure-l are tentative. JMRC reserues the right to change/ cancel tlre 'u,acancics or

to defer/cancel the selection/screening process for any of these posts at any stage depending

upon developments in the meanwhile.

Selection for appointment to the posts shall be made from;lmongst the allplicants who

possess requisite qualification and experience for the post as on the Last l)atc for Receipt of

Applications and hold lien on a regular post in the parent departrncnt/organization. l'he'

process of selection from amongst those who apply for cleputation is called special selection and

is clescribed in ]MRC Recruitment and Service Rules, 2012, hosted on JMI{C website', i.e.,

w'"vrv.iainurnictrorlri[.irr. or lrttu://trrtttsuort.rai,lsthan.,iov.in/itnrc.

The officers selected and appointed on deputation in JMIIC through this pt'or:ess of sl,ecial

selection shall draw the same pay ancl the same grade pay/Level, which thr:y rnay bc drawirrg [in
the substantive or olficiating capacity) in the prescribed scale for the post hcld by thenr

immediately before appointment in the Corporation. The next clate o[ increnrenL shall alsrr

remain unchanged. However, they shall be paid a Special Allowance# at thc rittt'of 15%r crf the

basic pay during their tenurc in JMRC. Other allowances, honoraria ancl reirnbursernenrs slrall be

admissible as provided in Chapter IX of the JMRC Rccruitment & Service Ilules, 2012, subjcct ttr

their terms of deputation.

# Clarification: As per Irinance l)epartment GoR order dated : 30d,October',20L7, the amount of

Special Allowance has been freezed. Till the revision in rate of Special Allowatrce payable to

deputationists is clecided by Goll in view of revision of Basic Pay after 7th piry comurissiotr

implementation in Central Government / State Governments / after 3r,i PRti in CPSUr;; the Special

Aliowance shall be paid @ 15o/o of pre-reviseci ilasic Pay (6th CPC basic pay [CI)A Scalc) or pre .]'d

PIIC Basic pay (lDA Scale) of the month before such pay revision).

The tenure of officers selected through this process shall ordinarily not exceed tlrrec years and

may be extended for furthcr ternr not exceecling two years at a time but the total tctrure sltail not

exceed seven ycars in gencral, ln exccptional circurnstances, the tenure of deputation tnay be

extended upto 10 years with the app roval at competent lcvel & subject to conscnt of l)irrent
oYC0misa+'m.
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I'he candidates who were earliar selected hy IMRC for deputatiorr tlrrough Special selectiel, but
didn't join JMRC are not eligible to apply for next 5 years fiom the date of spccial Sclccrion.

It is requested that this^ circular may be widely circulated among the organiz;rtiuls /staff under
your jurisdiction; and applications (in the prescribed proforma enclosed a5^ Annexure - Ill of
eligible officers /officiats who are willing to work on deputation in Jaipur Metro may 5e
forwarded to the chairman & Managing Dircctor, faipur Metro Rail corporation Ltd.,
Admin Building Metro Dcpot, Bhrigu Path, Mansarovar, faipur - 3oz0z0, so as to rcaclr
JMRC on or before 15'02.2024. While doing so, the forwarding authoriries may iill in part-ll oithe application and enclose attested copies of applicant's annual confrdcntial
reports/performance appraisal reports [or summary thereof) for the ]ast five year.s.

In cases where an applicant anticipates delay in forwarding of his/her- application t hr ough pr.oper
channel, he/she is welcome to sencl an advance copy of Part-A of the application s9 as to r.eaclr
JMRC on or before the Last Date for Receipt of Applications, i.e., Ls,\z.zoz4. However, in such
cases, it would be incumbent upon the applicant to ensure that his/her complctc applicatiorr
(including Part-B thereof), duly certified and forwarded by thc Cadre Corrtroliirrg ALrth,riry,
reaches JMRC on or before thc clate of interview, Those whose applications ar.e nol.sl for.warried
or who do not producc clearancc of the Cadre Controlling Authoriry rnay not be interviewed, apd
if interviewed, may not be considered for selection/ appointment,

Any corrigendum/ addendum/ clarification that may be issued in relation to this cir.cular will bc
posted only on JMITC website w,"ryty.j-ajp.Wmetrptstliu 0R http://trcuupp_rtJlejltsth(ut,tiL:yjJt/ptrt.

For any queries, JMRC can be contacterl at dqmhr@jaipurmetrorail.irl.

(lr. Ramesh,lAS)
Chairman & Managing Director

Encl : As Above.
ro,$(e+- Se?8 ^, 

1. _.,...t*_,
1, Secretaries of all Ministries/DepArtments of Government of Inclia ['l'hrough E-grail]
2. chief secretaries oI all states/union'l'erritories fThrough E-mail)
3' Member[Rolling Stock)/Mernber fTraffic)/Menrber (lnfrastructure)/Mernbcr['Iracrion)/

Member (staf0, Rerilway Board, Ministry of ltaiiways, New Dethi ['t'hrough l]-marlr
4, DG (s&TJ, Railway Board, Ministry of Ir,ailways, New Delhi (Through Ii-mair)
5, General Managers/cpos of alr Zonal Railways []'hrough E-mair)
6' Managing Directors of all Metro Rail corporations [Through E-rnail)
7' All Departments/offices/ Undertakings/Boards/organisations unrler Govt, of Rajasthan/Gol

(Through E-mail)
Copy also to:
1' Additional Chief SecretaryfPr. Secretary/Secretary, alldepartmcnts, Government of Rajasthal
2, Registrar, Rajasthan Board of Revenue, Ajmer
3, Commissioner, Information & Public Relations, Government of Rajasthan, Jlipuy
4' commissioner, Settlement Department, viman Ilhawan, Gopalbari, Jaipur
5' All Divisional commissioners & District collectors of Rajasthan
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Qualilication and

1. General Manager (Civil)

GP as per 6th CPC : 7600

Level as per 7th CPC :

GoI- L-12

GoR -L-19

An 
"f'r,c". 

*iah t D.t*.' G r.,gi,
recognised University for er

qualification)

with
a total experience of 12 years in
subsidiary/sister concerns, Metro Ii

other Department/PSU /Board / Orga
of India/ State Governments, prefera
2 years in Metro ilail Projects

and
working in equivalent and/or imme
Pay Matrix for a total minimum perio

General Manager (S&T)

GP as per 6th CPC : 7600

Level as per 7th CPC :

Gol- L-12

GoR -L-19

ffia D.g*.
Electronics/Elcctronics & Communic

University (or equivalent l:ngineerinl
witlr
a total experience of 12 years in
subsidiary/sister concerns, Metro Il

other Departmenl/PSU I Board/ Org
of India/ State Governments, pref'eral

2 years in Metro l{ail Projects

and
worl<ing in equivalent and/or immc
Pay Matrix for a total minimum perio

Private Secretary

GP as per 6th CPC: 6000/-
Level as per 7th CPC :

Gol - L-10

GoR- L-15

Ar."rpl.)^. i,"r L.*l i" thtPry Mrt,
having a total experience of at lcasl

Private Secretary (l']SJ, Sr.l']A, PA, Ste

any Department/ PSU/ Board / Org;

of India/ State Governmsnts.

Deputy General Manager

(HR)

GP as per 6th CPC : 5400

Level as per 7th CPC :

Gol- L-10

GoR -L-14

An,, ffi... h^r"ttN'lrrt; D.g*-,i
from a recognized University (or
qualification)
with
a total experience of 7 years in
subsidiary/sister concerns, Metro Il

other Department/PSU/Board/Orga
of India/ State Governments

and
working in equivalent or immcdiatt
Matrix

ft
K p,,

Annexure-l
List of posts to be filled by deputation through Special Selection:

;ineering in Civil from a

equivalent Engineering

r Indian Railways or its
Rail Corporations or any

anisation of Government
rbly with an experience of

ediatc lower Level in the

od of 5 years.

in Engineering in
:atioon frorn a recognised
g qualificationJ

in Indian Raiiways or its
r Itail Corporations or any

)rganisation of Government
:rably with an experie nce of

mcdiate lower Level in the

rriod of 5 years.

.o of R..4u001 ;; rlfi; 03

rst 18 years of working as

teno or equivalent level, in
'uanisation of Government

--- --f--

Experience

Busine.ss Administration
equivalent Management

Indian Ilailways or its
{ail Corporations or any

rnisation of Government

Number
0f Posts

--01

in the l)ay

01

01

tc lower Level

Page 3 of 11

Name of post, Grarle Pay

(GP) as per 6tr,CPC, Level
in the pay matrix as per
7th CPC of Gol/ GoR

t
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Deputy General Manager

(S&T and AFC)

GP as per 6th CPC: 5400

Levcl as pcr 7th CPC :

Gol- L-10

GoR -L-14

An officer having a Degree in Engineering in

Electronics/Electronics & Communicatioon lrom a recognised

University (or equivalent Engineering qualifi cation)

with
a total experience of 7 ycars in lndian llailways or its

subsidiary/sister concet'ns, Metro Rail Corporatiotrs or an)'

other Department/PSU/ Board/ Organisation of Govcrnment

of India/ State Governmcnts

and
working in equivalent or immediate lower l,evcl in the Pay

Matrix

01

Public Relations Officer

GP as per 6th CPC: 4800

Level as per 7th CPC r

GoI- L-B

GoR -L-12

An officer who is a Graduate or Diploma holder in |ournalism
from a recognised University/lnstitutton
wirh
an experience of at least 5 years in the field of ptrblic relations

in any Department/Board/PStI/Organition of Government of
India/State Governments

and
working in equivalent or immediatc lower l,evcl in the Pay

Matrix for a total minimum period of 1'l 1'ears.

01

Patwari/ Ameen

GP as per 6th CPC t24OO

Level as per 7th CPC :

GoR -L-5

An employee working as []atwari/Atneen in Goverttment of

Rajasthan,

02

Total 10

s.

N.

Name of post, Grade Pay
(GP) as per 6il, CPC, Level
in the pay matrix as per
Ttr,cPC of Gol/ GoR

Qualification and Expericnce

7
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Annexure-II ,arffi

PROFORMA OFAPPLICATION FORDEPUTATION IN IMRC

1. posrappLrED FoR
(PIease fill separate applications,

posts)

2. pnRsowALDETATLs

c.

d.

b, Father's/Husband,s name:

e. Place ofpresent posting:

f. PermanentAddress:

g, PostalAddress;

h. Mobile number (s) for Conhct/ SMSs:

i. Email ID (In Capital);

(this email ID will be used for ail corresponde.ce in reration to this Applicari.n)

Photo

Present Post/Designation:.,.,,......



PROFORMA OF APPLICATION FOR DEPUTATION

Name or@
organisation/ service with Unit/
Zone & place of posting

Dateof lstm
the Govt, clepartment/
organization [only if workecl inmore than one Govt.
department /pSU / organization)

Date of yoining tn ,e.r[iof tf,"present parent department/
organisation

Date of rup..unnuiti*E, tf*
parent department f organization

/;:\
.1: L'

3. orratrs oF cuRRENT posTrNc

a. Parent Departmcnt/ Organisation

b. Details of Service

Narne of p*r"rr lj.t;rr"rv
organisation

Presenteortffi
Typ: of prt- s.rt. ln&=
applicable) !Dt_tgl'cpcl / cDtfru ct,c; 

^)A 
tr?..3.a PRC) / IDA (Befor-e 3d pRC) ' \_"-

Equivalenr Craae nay 6aiperZTeq

l::"-1, Louut in puylGtri* * per7[
-CI_C 19rl or GoR)/ Scate as per IDA
[E1, E2..,etc.); as ipplicable

Date of Entry into pre,sent Crade
Pay/Pay scale/ pay Level

Immediareto*@
Level that you were getting befor!
the grant of prer-ent Giade p"ay / pay
Level

Dateof unt.yiffi
Grade Pay/pay scale/ pay Level

Whether th" 
"mptoy-.nt inli[r,t

organization is a regular

I

__l
I

__l

L

lt.

Itl.

iv,

vi.

1il.

ix,



PROFORMA OF APPLICATION FOR DEPUTATION

fr}
.lajtritF B()

4. ACADEMIC/ PRoFEsSIoNAL QUALIFICATIoNS

EXPERIENCE DETAILS

Details of Postings hcld (attach separate shcet, if rcquircd

5.

a.

x. Details of Punishments/ enquiriey
Police Cases/ Convictions/
Debarments, if any

xl. Details of Awards/ Honours/
Citations, if any

xll. Summary of ACR for last Five yeari 2017-18

ryi1
lo:j'-,J TonA,l:zoi1-{z

Paee 7 of 9

Discipline/ [tr-anch

--l
I

cadre post
0r on

deputation
Work

l

Name of Boarcl/
Institution/ Un iversity



PROFORMA OF APPLICATION FOR DEPUTATION

b. Experience in terms of years and Months

z.l'I
! i,Lr

, I\ ira iio

Total Experience of working in Indian Railways or
its subsidiary/sister concerns, Metro Rail
Corporations or any other Department/ pSU/
Board/ 0rganisation of Government of India/ State
Governments

0f the total experience, Expcri.n." ,n nSU 7
Statutory 0rganisations

of the total experienffi
Projects

0f the total experience, any experience
specifically relevant to the post applied for lype
of Experience Period of experience in ycars,
Months and Days

a)

I tereby submit my Application for dcputation in |MRC against the Special Selection Irostof
I declare that:

I have carefully gone through the vacancy circular & ]MRC ILecruitnrent & Scrvice llules^, 2012
as amended upto date (available on JMRC websiteJ and I am aware that my tenLrrc in ]MR(,will be governed by these Rules, except where otherwise proviclecl in the terms ancl
conclitions of deputation mutually agreed upon bcEween my parent department/ orgapisation
and fMRC.

I am aware that my Application will be considerecl only if it is duly certifled arrci fbrwarclerl 5y
my Cadre Controlling Authority and reaches f MRC on or before the prescribed d1te,
I am well aware that on being forwarcled, my Application will be flss^€ss€d by the Sclectir-rn
Committee as per the Rules of JMRC.
To the best of my l<nowledge, the information submitted by me is correct ancl I am qullified to
hold a post in JMRC.

Date Name and Signature of the Applicant

b)

cJ

d)

Paee 8 of 9



PROFORMA OF APPLICATION FOR DEPUTAIION

The applicatjon of the following officer
depurarion in /MRC:

1) Full Name of the Applicant

is being forwarded

ittiorr)

to JMRC fbr considerirrg his/ hcr

2)

3)

4)

s)

Cadre/ Post in the parent department

Date of Birth

Date ofSuperannuation

Xil::,:f;:;f"" 
given anv punishment in the lasr five vears? rr yes, prea.sc. wr ite a shor r

7)

6) Is there any
have been

Whether origi or attested copies of Annual confidentiar Rcports/ Annual performance
oflast five years are enclosed?

Appraisal

B) Whether rhe em is- a regular employee of parent department/organi.sation?

It is certified that
for deputation in I
deputation which .sha

Date

pllnary proceeding pending agai,st trre officer (o,ly the cas.s wlrere charge,? If yes, please write a short description below
slrcct.s

particulars given above are correct ancl that i, the event of the officer bcirrg se.lectedRc' his/her seryiccs shall be placed at the chsposal of JMrttJ f,r rhe perrorl ,lordinarily not c.xceed three vear.s.

N11e, Designation & Signature of authorised officcr
of the Parcnt Dcpartment/ Organisation

Illr!,a r.6 "eo


