
 

 

जवाहरलाल स्नातकोत्तर आयुर्विज्ञान र्िक्षा एवं अनुसंधान संस्थान 

JAWAHARLAL INSTITUTE OF POSTGRADUATE MEDICAL EDUCATION & RESEARCH 

 

(स्वास्थ्य एवं पररवार कल्याण मंत्रालय, भारत सरकार के अधीन राष्ट्र ीय महत्व का संस्थान)  

(An Institution of National Importance under Ministry of Health & Family welfare, Govt. of India) 

धनं्वतरर नगर, पुदुचे्चरी / Dhanvantari Nagar, Puducherry 605 006 

Website: www.jipmer.edu.in 

       Phone: 0413-2296636/6025                                                     Email: jipmercf@gmail.com 

 

No. JIP/Admin.4(FW)/AP/Contract/2024                Date: 03.02.2024 

 

Recruitment of Assistant Professor on Contract Basis through 

 Walk-In interview 
 

 The Director, JIPMER, invites eligible applicants for a Walk-In interview to fill the post of 

Assistant Professor on CONTRACT BASIS for the following Departments at JIPMER, Puducherry 

scheduled to be held on Dt. 16.02.2024 & 17.02.2024.  
 

 
 

Sl. No. Department UR OBC SC EWS Total 

1 Cardiothoracic & Vascular Surgery  1 - - - 1 

2 Forensic Medicine & Toxicology 2 - - - 2 

3 Microbiology 1 1 - - 2 

4 Nephrology 1 - 1 - 2 

5 Obstetrics & Gynaecology - 1 - - 1 

6 Paediatrics 1 - - - 1 

7 Urology 1 - - 1* 2 

Total 7 2 1 1 11 
 

* Initially only EWS applicants will be considered for the vacancies earmarked for EWS category. However, in case 

any EWS vacancy remains unfilled due to non-availability of a suitable candidate belonging to EWS or otherwise, such 

vacancies may be filled by UR category. Hence eligible applicants from other categories are allowed to provisionally 

appear for interview against the posts earmarked for EWS subject to the conditions that: (i) their candidature will be 

considered only if a suitable candidate from EWS category is not available or the vacancy is otherwise not filled and 

(ii) their candidature will be as UR candidates and hence there shall be no relaxations otherwise permitted under 

specific categories, i.e. SC, ST or OBC. 

 

      Applicants fulfilling the eligibility criteria shall report for Walk-In interview as per the schedule 

given below with his/her duly filled in application in the prescribed proforma (as listed in annexure) 

available on JIPMER website appending therewith self-attested certificates and all other relevant 

documents for verification on the day of interview.   

 

Departments Date of interview Venue for reporting & Time 

1. Cardiothoracic & Vascular Surgery 

2. Obstetrics & Gynaecology 

3. Paediatrics 

16.02.2024 

(Friday) 
Reporting Time : 7.30 AM 

 

ADMINISTRATIVE BLOCK 

JIPMER 

PUDUCHERRY-605006 

1. Forensic Medicine  & Toxicology 

2. Microbiology 

3. Nephrology 

4. Urology 

17.02.2024 

 (Saturday) 

 

Note: Candidate reporting after 9.00 A.M. will NOT BE CONSIDERED. 

 



 

 

Details of essential qualification, experience & age limit 
 

Note: The date of Walk-In interview will be considered as cut-off date for computing the upper 

age limit and experience. 
 

UPPER AGE LIMIT: Not exceeding 50 years as on the date of interview. 
 
 

No. Post & Consolidated Pay Essential Qualification & Experience 
 

1 
 

Assistant Professor of 

Cardiothoracic & 

Vascular Surgery 

 

1 (One) – UR 

 

Consolidated Pay:  

₹1,42,506/- per month  

 

 

Essential Qualification: 

i. A medical qualification included in the first or second Schedule 

or Part II of the third Schedule to the Indian Medical Council Act 

of 1956 (persons possessing qualifications included in part II of 

the third schedule should also fulfill the conditions specified in 

Section13 (3) of the Act). 

ii. M.Ch in Cardiothoracic and Vascular Surgery or a recognized 

qualification equivalent thereto. 

 

Experience: M.Ch in Cardiothoracic and Vascular Surgery (Three 

years) or a recognized qualification equivalent thereto (no experience 

required) (or) M.Ch in Cardiothoracic and Vascular Surgery (two 

years or five years recognized course after MBBS) with one year 

teaching and/or research experience in recognized 

institutions/universities in the subject of specialty after obtaining 

M.Ch in Cardiothoracic and Vascular Surgery. 
 

2. Assistant Professor of 

Forensic Medicine & 

Toxicology 

 

 

2 (Two) – UR 

 

Consolidated Pay:  

₹1,42,506/- per month  

 

Essential qualifications:  

i. A medical qualification included in the first or second schedule 

or Part II of the third schedule to the Indian Medical Council Act, 

1956 (persons possessing qualifications included in part II of the 

third schedule should also fulfill the conditions specified in 

Section 13 (3) of the Act).  

ii. A postgraduate qualification i.e., M.D. in Forensic Medicine and 

Toxicology or a recognized qualification equivalent thereto.  

 

Experience: Three years’ teaching and/or research experience in a 

recognized institution in Forensic Medicine and Toxicology after 

obtaining the qualifying degree of M.D. in Forensic Medicine and 

Toxicology or a recognized qualification equivalent thereto.  
 

 

3 
 

Assistant Professor of 

Microbiology 

 

2 (Two) 

[UR-1; OBC-1] 

 

 

Consolidated Pay:  

₹1,42,506/- per month  

 

Essential Qualification:  

i. A medical qualification included in the first or second 

schedule or Part II of the third schedule to the Indian Medical 

Council Act, 1956 (persons possessing qualifications included 

in part II of the third schedule should also fulfill the conditions 

specified in Section 13 (3) of the Act). 

ii. A postgraduate qualification i.e., M.D. in Microbiology or a 

recognized qualification equivalent thereto.  

 

Experience: Three years’ teaching and/or research experience in 

a recognized institution in Microbiology after obtaining the 

qualifying degree of M.D. in Microbiology or a recognized 

qualification equivalent thereto.  
 

  



 

 
 

No. Post & Consolidated Pay Essential Qualification & Experience 
 

4 
 

Assistant Professor of 

Nephrology 

 

2 (Two) 

[UR-1; SC-1] 

 

 

Consolidated Pay:  

₹1,42,506/- per month  

 

 

Essential qualifications:  

i. A medical qualification included in the first or second schedule 

or Part II of the third schedule to the Indian Medical Council Act, 

1956 (persons possessing qualifications included in part II of the 

third schedule should also fulfill the conditions specified in 

Section 13 (3) of the Act).  

ii. D.M. in Nephrology or a recognized qualification equivalent 

thereto.  
 

Experience: D.M. in Nephrology (Three years) or a recognized 

qualification equivalent thereto (no experience required) (or) D.M. 

in Nephrology (two years or five years recognized course after 

MBBS) with one year teaching and/or research experience in 

recognized institutions/universities in the subject of specialty after 

obtaining D.M. in Nephrology (two years or five years course).  
 

 

5 
 

Assistant Professor of 

Obstetrics & 

Gynaecology 

 

1 (One) - OBC 

 

 

Consolidated Pay:  

₹1,42,506/- per month  

 

Essential qualifications:  
i. A medical qualification included in the first or second schedule 

or Part II of the third schedule to the Indian Medical Council Act, 

1956 (persons possessing qualifications included in part II of the 

third schedule should also fulfill the conditions specified in 

Section 13 (3) of the Act).  

ii. A postgraduate qualification i.e., M.D./M.S. in Obstetrics & 

Gynaecology or a recognized qualification equivalent thereto.  
 

Experience: Three years’ teaching and/or research experience in a 

recognized institution in Obstetrics & Gynaecology after obtaining 

the qualifying degree of M.D./M.S. in Obstetrics & Gynaecology or 

a recognized qualification equivalent thereto.  
 

 

6 
 

Assistant Professor of 

Paediatrics 

 

 

1 (One) – UR 

 

Consolidated Pay:  

₹1,42,506/- per month  

 

 

Essential Qualification: 

i. A medical qualification included in the first or second Schedule 

or Part II of the third Schedule to the Indian Medical Council Act 

of 1956 (persons possessing qualifications included in part II of 

the third schedule should also fulfill the conditions specified in 

Section13 (3) of the Act). 

ii. A Postgraduate qualification i.e., M.D. in Paediatrics or a 

recognized qualification equivalent thereto. 
 

Experience: Three years’ teaching and/or research experience in a 

recognized institution in Paediatrics after obtaining the qualifying 

degree of M.D. in Paediatrics or a recognized qualification equivalent 

thereto. 
 

 

7. 
 

Assistant Professor of 

Urology 

 

2 (Two)  

[UR-1; EWS-1] 

 

Consolidated Pay:  

₹1,42,506/- per month  

 

Essential Qualification: 

i. A medical qualification included in the first or second Schedule 

or Part II of the third Schedule to the Indian Medical Council Act 

of 1956 (persons possessing qualifications included in part II or 

third schedule should also fulfill the conditions specified in 

Section13 (3) of the Act). 

ii. M.Ch in Urology (two years or three years or five years 

recognized course) or a recognized qualification equivalent 

thereto. 
 

Experience: M.Ch Urology (Three years) or a recognized 

qualification equivalent thereto (no experience required) or M.Ch 

Urology (Two years/Five years) with one year teaching and/or 

research experience in a recognized institutions/universities after 

obtaining M.Ch Urology (Two years/Five years).    
 

 

 



 
 

AGE RELAXATION: Upper age limit relaxable by five (5) years in case of posts reserved for SC/ST 

candidates, three (3) years in case of posts reserved for OBC candidates.  However, No age relaxation 

would be available to SC/ST/OBC candidates applying for unreserved vacancies 
 

The persons belonging to SC/ST/OBC/EWSs/PwBD must submit the certificate in the requisite proforma duly 

issued by the authority concerned (if applicable). 
 

 OBC (NCL) Certificate issued by the competent authority during the current financial year i.e., between 

1.4.2023 and 31.3.2024 will be considered as VALID CERTIFICATE 
 

 INCOME & ASSET certificate to be produced by Economically Weaker Sections (EWSs) should be valid 

for the year 2023-24. 
 

 

DETAILS OF APPLICATION FEE: The fee payment must be paid through SBI Collect and the e-receipt 

generated has to be submitted along with the application on the date of Walk-In interview. 
 

Category Application fee 

UR/OBC/EWS  ₹500 + Transaction Charges as applicable 

SC/ST ₹250 + Transaction Charges as applicable  

PwBD (Persons with Benchmark Disability) Exempted from application fees 
 
 

Note: The last date for payment of application fee through SBI Collect is 

15.02.2024 till 4.30 PM.  The application fee once remitted will not be refunded. 
 
 

LIST OF DOCUMENTS TO BE SUBMITTED ON THE DAY OF WALK-IN INTERVIEW FOR 

VERIFICATION: 
 

a) Duly filled in application form in the prescribed format – 2 Sets 

b) Hard copy of e-receipt for application fee paid through SBI collect should be submitted along 

with application.  
 

In addition to the above, the following certificate & documents have to be submitted in original with two 

sets of photocopies 
 

c) Proof for Age 

d) All educational qualification certificates 

e) Registration certificates, Renewal of Registration certificates (If applicable) 

f) Experience certificates 

 Experience certificates should be from the competent authority of the institution/organization for the 
entire experience claimed, clearly showing the duration of experience i.e., <from> to <to>, nature of 

experience i.e., either teaching and/or research etc.  

 The applicants should mention only those teaching experiences which are recognized by 

MCI/NMC/DCI/recognized teaching institutions, wherever applicable, and after obtaining the requisite 
educational qualification for the applied post.  

 

g) Recent caste certificate SC / ST / OBC (Non-Creamy Layer) / EWS (If applicable, as per GoI norms) 

h) No Objection Certificate (If applicable) 

i) Any other relevant documents 

j) Brief resume of the Candidate in the prescribed format 

k) Five (5) best publications (Not more than 5 publications must be attached) 
 

NOTE: 

1. The candidates are strictly advised to read the detailed advertisement and confirm themselves whether 

they fulfill the required educational qualification, experience, age etc. for the respective post. 

2. Experience will be considered only after obtaining the essential qualification. 

3. Applicants with incomplete certificates/documents will not be permitted for interview. 

4. It may be noted that determination of eligibility for appearing the interview is purely provisional. If at 

any subsequent stage during verification of certificates/documents or the selection process, it is found 

that a candidate has provided wrong information or otherwise does not possess the required essential 

qualifications or experience as per the Recruitment Rules of the post(s), he/she will be treated/declared 

as ineligible, and his/her candidature will be treated as cancelled. The decision of the competent 

authority in this regard will be final. 

5. Applicants merely attend the verification of document on the day of interview does not possess any 

rights for selection. 
 

6. The decision of the competent authority is final in all regards. 



 

 

 
 

TERMS AND CONDITIONS FOR CONTRACT APPOINTMENT 
 

 

1. The appointment is purely on CONTRACT BASIS and will be initially for a period of 11 months with effect 

from the date of joining and extension will be granted for further period, if it is required by the 

administration. If the contract is not extended further, the same will lapse automatically. 
 

2. The appointment can be terminated at any time before the expiry of contract period referred to above, with 

one month’s notice without assigning any reason or if the person’s work is considered unsatisfactory by the 

competent authority. 
 

3. If the appointee wishes to resign his/her job, he/she has to serve one month’s notice or remit one month’s 

salary or pay thereof, as the case may be proportionate to the shortfall in the notice period. 
 

4. The appointee shall perform the duties as assigned to him/her. The competent authority reserves the right 

to assign any duty as and when required. No extra/additional allowances will be admissible in case of such 

assignment. 
 

5. The appointee shall not be entitled to any benefit like Provident Fund, Pension, Gratuity, Medical 

Attendance Treatment, Seniority, Promotion, Allowances etc. or any other benefits available to the regular 

employees of this Institute. 
 

6. The appointee shall not be granted any claim or right for regular appointment to any post of JIPMER 

Puducherry/JIPMER Karaikal. 
 

7. The appointee shall be on a whole time appointment at JIPMER, Puducherry, and shall not accept any other 

assignment, paid or otherwise and shall not engage himself/herself in a private practice of any kind during 

the period of contract. 
 

8. The appointment to the said post will be subject to medical fitness from the competent medical board for 

which he/she will be sent to the designated Medical Authority. 
 

9. On appointment, the appointee will be required to take an oath of allegiance to the Constitution of India or 

make a solemn affirmation to that effect in the prescribed proforma. 
 

10. The appointee will not be entitled to any T.A. for attending the interview and joining the appointment. 
 

11. Other conditions of service will be governed by relevant rules and orders issued from time to time. 
 

12. If any declaration given or information furnished by him/her proves false or if he/she is found to have 

willfully suppressed any material, information, he/she will be liable for removal from the service and also 

such other action as the Government may deem it necessary. 
 

13. The competent authority reserves the rights to increase or decrease the number of vacancies. 
 

14. The Income Tax or any other tax liable to be deducted, as per the prevailing rules will be deducted at source 

before effecting the payment, for which the Department will issue TDS Certificate/s. 
 

15. The contract appointment is purely temporary and will remain valid up to contractual period for which the 

engagement is approved on each occasion. 
 

16. The contract appointee will not be eligible to get official accommodation/quarters allotment within the 

campus as applicable to the other regular employees of this Institute. 
 

17. The contract appointee shall in no case represent or give opinion or advice to others in any matter which is 

adverse to the interest of the Institute. 
 

18. Canvassing of any kind will lead to disqualification. 
 

19. The contractually engaged person(s) should not have been convicted by any court of law. 
 

20. For any queries, kindly send email to jipmercf@gmail.com (or) contact 0413-2296025; 0413-2296636. 
 

 
 

 

Sd/- 

(HAWA SINGH) 

Senior Administrative Officer 



 

 

 

1. Visit www.jipmer.edu.in & choose Online Payment 
 

 
 

2. Click ‘OK’ in the dialog box it will redirect to SBI Collect Page. 

 

 
 

3. Click the Educational institutions 

 

 
 
 



 

 
 

 
 

4. Select Puducherry in Filter by state. 
 

 
 

5. Select ‘JIPMER PONDICHERRY’ under Name of Educational Institutions list. 
 

 
 

6. Select ‘RECT. OF VARIOUS POST ON CONTRACT BASIS’ as Select Payment 

Category 
 

 
 

 

7. Provide all details mandatory for making payment and proceed with payment. 

8. Save the e-Receipt for fee payment through SBI Collect and submit one copy of 

the e-Receipt along with the application.  


