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\.ACANC'I NOTICE NO. I2l202.I
INDIAN RAILWAY CATERIN(; & TOT]RISM CORPORATIoN
LIMTIED (IRC'TC)

DIRECI OR (FINANCE) - ONh POST

DELIII

ABSORPTION

TITLE & \O.OF POSTS

LOCATION

ACE, Qt \LtFtCATIO)i,
EXPERIT \CE ETC.

TERM Ot APPOINTMI:NT

SCALE O ] PAY RS. r.60.000-2.90.000/- (rDA)

AS PER ANNDXI.IRE

NOTI) APPLI(]ANTS SIIOTILD APPLY IN TIIE II{AN\ER PRES(]RIBED IJ\'

PESB \I'EBSI'I'E.
TIARD COPIES OIT APPLICA]IONS ]N DUPLICATI SHOULD RIACH
TI]IS OFFICE BI]FORI] THI: CI-OSINC DATE AS PRESCRIBED BY THIS
MINISTRY fOR ONWARD TRANSMISSION I'O PESB.

APPI,ICANTS SHOtTI,D AI,SO FII-I, I]P TIIE ATTACIIED PROFORI\TA
['OR vIGILANCE CLEARA.NCE & SEND ALO]-G \\'l l-H HARD COPI
OF APPI,ICATION.
SCANNED COPY OF TIIE APPLICATION SHOULD ALSO BL SENI
THROUCH [-]\4AIL TO co2 rirb.rcilnet.gor.in

WEB ADI)RESS www.indiaffailways.gov.in\railwayboad, then click for lR personnel and then

vacancy circulam

vww.pesb.gov.in
www.pesbonline.gov.in

CLOSIN( DAI'E 20 DAYS FROM DATE OF ISST,IE

SEND NAI\,IES OF VOLI.,INTEERS WITH BIO.DATA INDICATING PREVIOUS POSTINGS ]'OGETHI]R WITH A STATIIMENT
GIVINC DETAILS OF PRLVIOUS DEPUTATION. llj ANY. IN CINTRAL PSUS DULY SIGNED BY IHE APPLICAN'I'
VIGILANCE/DAR CLEARANCE AND CRS TO E(O)IYRAILWAY I]OARD(,) APPLICATIONS RECEIVED WITHOUT
STATI]M :NT WILL NOT BE ENTER'I'AINED AT ALL(,) ADVISE ALL ELIGIBI-I] SC/ST OFFICERS ALSO (,) RAILWAYS(,)
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\O: 2{l2J/}l(0)ll/{(l/22 \r:rr l)r:lhi. I)ate(l (17/lll/20::.1

l. General Managers. (erltral. Lastcm. Northcnl- Nonh Eastcnl. Nonh Ilxst Fronlier. Soulham. South ('entral. Soolh llastcnr. \'cstcin
Rail$als. N4etro Rail. Kolkata. N.\\. Railsal. Jaipur. E.C. Railual. IIajipur. Nonh ( cntral Railu a1/Allahahrd. South \\'cslcnr
Rail$'a]/Bangalore. llast Coast Rail\ a)/Bhubanes\\ ar- \\'cst Central Rail$alllabalprr- SI:(' Rl).. Ililaspur.

2. Ce eral ManaScrs. Ct-'d'/Chitlaranjan. I)l-\\'/Vararasi. ICF/Perarnbur. RCLlKapurthala. W&AI'/Bangakrre and ItL. Allahabad

3. D(i/RDSO- Luckno\r'and IRCAMTECII. Arca Oiliccr. Maharaipur. Cwalior.
4. CAO(R)s. COFMOWNeu Delhi. DCW/Patiala. Ml-P(R). Mumbai. Dclhi and Chcnnai.
5. DC/RSC. Vadodara./Directors. IRlMEli. Jamalpur/lRlCEN. Pune and lRlSEI. Sccundrabad/lRlEE. P.B. No. jj. Nasik Road.

Maharashtra. Director. Indian Rail$als Institue ol Transpon Management (lRllM). Hardoi Bypass Road. l'.O. Manak Nagt.
Lucknorv-22601 l .

6. Allofllcers/Rail\\ay Board (by email).

7. C. Branch for display on Notice Board.

8. Secy. Gcncral. I'ROA. Room No.256-A. Rail Bhalan
9. Sec1. General. lRPOl, Room No.268. Rail Bhavan.

10. Secy. General. IRCA. DRM's Ofice. Accounts Bldg.. Chelmsford Rd. Ne\v Delhi.
ll. Chairman & Managing Director. IRC'I'C

12. OSDA4R.EDPCA4R.PSA,IOS(C).PS/MOS(S).JS(CP).JS(G)JS(E).JS(D). US(C). ERIIJ and E(O)l Branches. Railway Board.

13. Chief Commissioner of Railway Safety. I-ucknow .Adviser (Safety)/Railway Board.
14. Dy. Director General (Rail Move), Milrail. Addl. Dtc General of Movemenl Integrated HQs ofMoD(Army) Room No-514 B. D-l
Wing. Sena Bhawan New Delhi-l l00l I +

(IlANOJ KTII\,tAR)
JOINT SEC\"/DEPT]TATION/RAII,\vA}' BOARI)

('oDr to:-



Advt.No. - 2112024

fir{fr'v{er{
Government of lndia

6rffi{t.iqfrlqlrrfrs{r{r
Department of Personnel & Training

(cfolqawradtl
{Public Enterprises Selection Boardf

***

s ri. rrg $ cr aa
NAM OF THT CPSE

Ir{i l al;,i
NAMI OF Ttf T POST

ftfs & adr€
DATE OF VACAI'I(Y

{ r1r. ("{r. S d}.xgq'd

.ad-.r :{E{r ta, Sr.*.;i ,rffiffi, a}S n?
Block No.14, C.G.O. Complex, Lodhi Road

;r$ ffii New oelhi- 110003

Dal6d : 06/0312024

lndian Railway Catering and Tourism Corporation
Limited (IRCTC)

Direcror (Finance)

01.10.2024

Schedule B

scHE!)uLLOf T[rI CpSr

r( 
"r 

t-fl;Hrq
SCAII OF THT POSI

Rs. 160000 - 290000 (lDA)

COi,IPANY PROFILE

lnrlian Railway Catering and Tourism Corporation L,mited (IRCTC), a schedule-B CPSE, was

incorporaled on 27th Seplember,1999 under the Companies Act, 1956 as an extended arm of the

In(lian Railways to upgrade, professionalize and manage the catering and hospitality services at

stertions, on trains and other localions and promote domestic and internalional tourism through,

development of budget hotels. special tour packages, information & commercial publicity and

gk baI reservation systems.

IRITC's shares got Iisted on 14th October,2019 on BSE Limited (BSE.1 and National Stock

Exchange of lndia Limited (NSE)- Accordingly, Shareholding of the resident of lndia (Governmenl

of lndia)reduced to 87.40% from 100% of the paid up equity share capital of the'Company.

H(wever, subsequent to disinvestment of upto 20ok of paid up equitycapital in the Company

through "Offer for Sale (OFS) in the FY 2020-21, the President of lndia's sharoholding in IRCTC

has been {urther reduced lo 67.40o/" from 87.4Oo/,' o{ the paid up equity share capital of the

Cc mpany.

DL ring FY 2022-23 subsequent to disinvestment of upto 5% of paid-up equity capital in the

Cc mpany through "offer for Sale (OFS) of shares, the President o{ India'sholding in IRCTC has

furiher reduced lo 62.40'/0 of the paid-up equity share captial of the Company.

As on 31.03.2023, the authorized share capital of 'the company is Rs. 250 crores and paid up

I'ae( l (,1 {)
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share capital is Rs. 160 crotes.

As on 31 .03.2023, the Company has 1 356 (Non-cxocutives: 1 1 1 9, f x{,rctjtivcs: 237 i nos. of r,rlittlar

employess.

Its Registered and Corporate offices are at New Deliri.

The shareholding of the Govt of lndia in tl)e company is 62.40% as on 31.03.2023

II. JOB DESCRIPTION AND RESPONSIBILITIES

As a member of the Board of Directors of the Company, he/she exercises statutory and corporate

responsibilities in the efficient and profitable operations of the company.

As a functional Director, he is responsible for managing specilic tasks assigned to him pertaining

to the areas of tinancial management and accounting. He/She is responsible for:

(i) Developing sound corporate and financial strategies including procurement of funds at

the minimum cost and their effective utilization.

(ii) Direct the financial management functions including budget preparation and control

cash flow, foreign exchange management, taxation and expenditure.

(iii) Devise suitable scheme for private investment in joint ventures, disinvestment,

financial closure of projects and attracting potential partners in the business of the

company:

(iv) Maintain liaison with the financial institutions, regulatory authorities and other

commercial banks.

(v) Ensure prompt and proper accounting of revenue and expenditure and preparation of

the company's financial accounts including profit and loss accounts and balance sheet

and facilitating the auditing of company's accounts by the auditors.

(vi) Ensure proper and accurate maintenance of profit centres and cosl centres and

formulating systems and procedures for this purpose. (vii) lnternal audit of the systems

and procedure of the company.

III. ELIGIBILITY

1. AGE : On the date of occurrence of vacancy (DOV)

Age of superannuation 60 years

lnternal Others

M in imum Maximum Minimum M axim um

40

2 years residual service as on

the date of vacancy w.r.t. the

date of superannuation.

40

3 years residual service as on

the date of vacancy w.r.t. the

date of superannuation.

2. EMPLOYMENT STATUS:

The applicant must, on the date of application, as well as on the date of ,nterview, be employed

in a regular capacity - and not in a conlractual/ad-hoc capacity - in one of the followings:-

(a) Central Public Sector Enlerprise (CPSE) (including a full-time functional Director in the

Eoard ol a CPSE):

(b) Central Government Group 'A' oflicers including the Armed Forces of the Union and All

lugc I o! 6



lnd a Sr:rviaol.r lnd ollcer'! lrottt ir.rblic Sector Banks/ i:inancial lnstitutir.rn:;/ ALrtr-:ront,rirt

ut)(lies etc:

{c) Statc Public Scctor Enlcrorrsc (SPSE) where the annual turnover is 'Rs.'1,000 crore or

more;

(d) Private Sector in con'rl)i ly where the annLral turnover is *Rs.1,000 crore o[ lllot€r
Preference would be given to candidates from listed Companies.

(- The average audited annual turnover of three financial years preceding the calendar year in

which the post is advertised shall be considered for applying the approved limits.)

3. OUALIFICATION:

(i) The applicant should be a Chartered Accountant or Cost Accountant or a full time

MBA/PGDM course having specialization in Finance with good academic record from a

recognized University/lnstitution. Preierence would be given to Chartered Accountant.

(ii) Officers of Organized Group 'A' Accounts Services [i.e. lndian Audit and Accounts Service,

lndian Defence Accounts Service, Indian Railway Accounts Service, lndian Civil Accounts

Service, lndian P&T Accounts & Finance Service and lndian Cost Accounts Servicel working in

the appropriate level are exempted from these educational qualifications.

(iii) Further, applicants from the Central Govl./Armed Forces of the Union/All lndia Services, will

also be exempted from the educational qualifications as per (i) above provided the applicants

have 'the relevant experience' as mentioned in Para 4 (iii) below. ln respect 6f applicants from

Organized Group 'A' Accounts Services/Central GovernmenVArmed Forces of the Union/All

lndia Services. Chartered Accountant/Cost Accountant/MBAIPGDM will be a desirable

educational qualifi cation.

4. EXPERIENCE:

(i) The applicant should have at least five years of cumulative experience at a senior

level during the last ten years in the area of Corporate Financial Management /

Corporate Accounts in an organization of repute.

(ii) Applicants from Organized Group 'A' Accounts Services should have at least five

years cumulative experience at a senior level during the last ten years in the area of

Corporate Financial ManagemenU Corporate Accounts.

(iii) 'The relevant experience' in respect of applicants from Central GovernmenUArmed

Forces of the Union/All lndia Services would include at least seven years of cumulative

experience at a senior level during the last ten years in the area of Corporate Financial

ManagemenU Corporate Accounts.

5. )AY SCALE:

(a) Central Public Sector Enterprises-

Eligible Scale of Pay

(i) Rs.6250-7475 (lDA) Pre 0110111992

(ia) Rs. 8520-10050 (lDA) Post 01/01/1992

(iii) Rs. 18500-23900 (lDA) Post 01/01/1997

(iv) Rs. 43200-66000 (lDA) Post01/0112007

l'iltlc -1 ,)f l;



(v) Hs. 100000-260000 (lDA) Post 01.01.2011

(vi) Rs. 14300-18300 (CDA) Pre-Revised

(vii) Rs.37400-67000 + GP 8700 (CDA)

(\,rii) lRs. 123100-215900 iLevel 13) CfrA

The nrinimum length of service required in the eligrblc scale will bc one year for internal

candidates. and two years for others a$ on the dale of vacat)cy.

(b)

(i) Group 'A' officers of the Central Government including All lndia Services (AlS) and

Autonomous Bodies, etc. should be holding a post of the level of Director in Govt. of lndia or

carryrng equivalent scale of pay on substanlive basis on the date of application.

(ii) Applicants from Public Sector Banks/ Financial lnstitutions should be holding at Poard
level or at least a post of the level immediately below the Board level for one year on the date

of application.

(iii) Applicants from the Armed forces of the Union should be holding a post of the level of

Brigadier in the Army or equivalent rank in NavylAir Force on the date of application.

(c) Applicants from State Public Sector Enterprises/ Private Sector should be working at

Board level position or at least a post of the level immediately below the Board level on the dale

of application.

6. CONDITION OF IMMEDIATE ABSORPTION FOR CENTRAL GOVERNMENT OFFICERS

Central Government Officers, including those of the Armed Forces of the Union and t}1e All

lndia Services and of{icers from Public Sector Banks/ Financial lnstitutions/ Autonon}ous

6odies etc., will be eligible for consideration only on immediate absorption basis.

IV. DURATION OF APPO]NTMENT

The appointment shall be for a period of five years from the date of joining or upto lhe date of

superannuation or until further orders, whichever is earlier.

V, SUBMISSION OF APPLICATIONS

Applicants should submit their applications on-line only as per the format.

1. The applicants should submit their applications through proper channel as follows:

(a) Group 'A' Central Government Officers, including those of the Armed Forces of the Union and

All lndia Services; through Cadre Controlling authority.

(b) Ofticers from Public Sector Banks/ Financial lnstitutions/ Autonomous Bodies, etc: througn their

Administrative Ministry/ Department of the Govt. of India.

(c) CMDs/MDs/Functional Directors in CPSE: through the concerned Administrative Ministry;

(d) Below Board level in CPSE: through the concerned CPSE;

(e) CtttlDs/MDslFunctional Directors in State PSE: through the concerned Administrative Se':;retary

and Cadre Controlling Authority, if any, of the State Government;

(f) Below Board level in SPSE: through the concerned SPSE.

(g) Private Sector: directly to the PESB.

2. Applicants from Private Sector must submit the following documenls along wiah the application

form:

(a) Annual Reports of the Company in which currently working for the 3 {inancial years pre[eding



th r caieit(lar yeer in eJhici't tht) jr)51 i:: .lilYedised (please prcvide UllL or attach/ercllse r.L;)re.,,.

(t;'Whether the cor,'rpany rs lii;terJ i.rr rrot, it yes, the documenlary prool (please provide URI or

;;i ach/elrclose c0pics ).

(c, Evidence cf workino at BoarC level or at least a post of the level tmmedia'tely belov,, the board

le',el;

(d I Self-attested copies of dor;uments in support of age and qualifications;

(e r Relevant Jobs handled in the past with details.

VI, UN)ERTAKING BY THE APPLICANT

Ar applicant has to give an undertaking as a part of the application that he/she will join the post, if

s€lected. lf an applicant does not give such undertaking, the application would be rejected.

1. For candidates from Central Government including the Armed Forces of the Union

ard All lndia Services and officers from Public Sector Banks/Financial lnstitutionsl
Alrtonomous Bodies etc:

(a , The appointment is on immedlate absorption basis.

(b r If a candidate conveys his/her unwillingness to join after the interview is held, he/she would be

d€irarred for a period of two years from the date of interview, for being considered fgr a Board

le',el post in any CPSE.

(c, Further, if a candidate conveys hisiher unwillingness to join a{ter the issue of offer of

appointment, heishe would be debarred for a period of two years from the date of offer of

appointment for being considered for a Board level post in any CPSE.

2. For candidates from CPSE

a. lf a candidate conveys his/her unwillingness to join after the inierview is held. he/she would be

debarred for a period of two years from the date of interview, for being considered for a Board

level post in any CPSE other than the one to which lhe candidate belongs"

b. Further, if a candidate conveys his/her unwillingness to join after the issue of ofter of

appointment, he/she would be debarred for a period of two years from the date of ofFer of
appointment for being considered for a Board level post in any CPSE other than the one to which'

thr: candidate belongs.

3. For candidates from SPSE/ Private Sector

a. lf a candidate conveys his/her unwillingness lo join after the interview is held, he/she would be

debarred for a period of two years from the date of interview, for being considered for a Board

le\ el post in any CPSE.

b- Further, if a candidate conveys hislher unwillingness to.ioin afler the issue of offer of
appointment, he/she would be debarred for a period of two yeats from the date of offer of

appointment for being considered for a Board level post in any CPSE.

4. ln the above cases, no request for relaxation or otherwise would be entertained.

VII, THE APPLICANTS CAN EITHER

(al flll up the Application Form online only againsl this Job Description on the website of PESB -

https:l/pesb.gov.inl and thereafter forrrrard it online, as specified in para V(1);

Or

(b fill up the Application Form online only against this Job Description on the website of PESB -

htl?s://pesb.gov.in/, take a printout and send it offline, as specified in para V(1).

['agc 5 of tr



Total timeline tor receipt of applications in PESB is 30 days fronr the date of publicatlion of

advertisement in leading National Dailies, Last date for submission of applications by the

applicants.is 02.04.2024. Last date for nodal officers to forward applications to PESB is

,1.04.2024. No application shall be entertained under any circumstances afler the stipulated

dat€. lncomplete applicatiorrs and applications received after the stipulated date shall be

REJECTED.

Board reserves the right to shortlist applicants for interview.

Applications are to be addressed lrr

Secretary,

Public Enterprises Selection Board, Public Enterprises Bhawan.

BlockNo. 14, CGO Complex, Lodhi Road, New Delhi-110003.

ALL CORRESPONDENCE WITH THE PUBLIC ENTERPRISES SELECTION BOARD SHOULD BE

ADDRESSEDTO SECRETARY, PUBLIC ENTERPRISES SELECTION BOARD ON]LY.
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