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BIARAT ELECTROMICS

QUALITY. TECHNOLOGY. INNOVATION.

AT el = forfies (fEuer) UF Fava FOdT e q9ay sorei=a & Rt g ufeas forfies Fuet & e &= W=, e
TOTTEAT, Terarel-att eear, gfaame sfiv s fA=ror w=e, | 4 e yorredy, graee qeeT, T §91Y, AMasiad TuTel, TAFeiqs 145, &F
TAFCI AT ST Toraral Ao o &=t § 350 7 s7fare fafersr Scure enf¥er 2

Bharat Electronics Limited (BEL) is a Navaratna Company and a premier Indian Public Limited Company in Professional Electronics with a
portfolio of over 350 different products in the areas of Military Radars, Naval Systems, Electro-Optics, Weapon & Fire Control
Communication, C4l Systems, Homeland Security, Strategic Communications, Unmanned Systems, Electronic Warfare, Tank Electronics and
Electro Optics.

AEuer 7 AT 37 Mrer-areg F Frera Fw gariaa i & % =9 § ag=mr 21 Eua #3v %. 1,20,000-2,80,000 F =9 # -V
T O AT (ST 3T MAT-T5E) F &G H T5T § HIAUGIT FIA a6 [T Ueh ATHAT TG o0l ATATHAT 2
BEL has identified Arms & Ammunition as a potential diversification area. BEL is looking for an experienced professional to join the
organization as General Manager- (Arms & Ammunition) at E-VI11 level in the Pay Scale of Rs. 1,20,000- 2,80,000.

9g &1 faexor / DETAILS OF THE POSITION:

1 2 3 4 5 6 I
TIAH ff<e e TFar g fafre aqwe e s | Iy | €T/
TAqH | dET@EY) | a9
CLy
Job Vacancy Qualification Field specific Experience Minimum | Upper Age | CTC/ Pay
Position years of Limit Scale
PQE (Years)
TEEEE | 1 oAt | aEeaEw Qfeeh qngar -
— w e u | (Unreserved) | Essential Qualification: rerefT 7 ey s T o
General Sifaafir a1 #8 ff 997 | gt At & HTHT 45
Manager- aoft # (dfvédr. TR/ AT | rmesdansean § 9 F 9 15 ofy W/
A&A @%W&T _ _ YT T H=AT AT AT AT U SAREIED 516511121;213
First class in any degree in| The candidate should have at least 15 28 ferT smys5 (approx)/
Engineering  (BE/B.Tech/B.Sc years of Cumulative Experience in CLl 1 gg 000-
Engg.) or equivalent. Development/ Trials/ Validation/ 55Years " 304-
Production of Missiles/ Rockets/ Bombs/ for General
qigHA1 / Desirable Ammunition/ Explosive from an Candidate. 2,80,000
et gfafea deaw @ 39 organization of repute.
gm/Aeiam giEmmeAmer-
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BIARAT ELECTROMICS

QUALITY. TECHNOLOGY. INNOVATION.

=T 1Ky [ElRacEs
FAT/EeRe @ qear T
CIEENSEVI VS e D
THTURCOT ITST%H Hl ATT
FHIAT &Y AT

PG / Diploma /Technical
certification course on
Advanced Weapons / Guided
Weapons/  Ammunition &
Explosive manufacturing/
Explosion & Safety from an
Institute of repute will have
added advantage

qTHTT AT qrieatwE / PAY SCALE & REMUNERATION:

oy Grade 92419 / Position FE U IaaHT / BEL Pay Scale

E-Vill qeTaaa® General Manager ¥ Rs. 1,20,000-2,80,000

A A & AATaT, A FAT A=IRF T T, FRENAT AT % qT@d AR A 9a & 35% i T | AqATETT F A, HAAT 6 AN
ATl 3 SrgETe SO e/ T w, ey [en, I=gET e & 9T g wEATe HeATad gated oqe (Tedt) % forw oft
T T | T ATARR SIS e 7 UAT a9 8 ST AR T -ATaTae 3 S % Hrd-Aearas 9 Sremia grar gl

Besides Basic Pay, candidates will be eligible for Industrial Dearness Allowance, Perquisites & Allowances @ 35% of the applicable
Basic Pay Under the cafeteria system, Company Accommodation/ House Rent Allowance, Provident fund, Gratuity etc as per prevailing
company Rules. The executive will also be eligible for Performance Related Pay (PRP). PRP is earning opportunity which is based on
Individual Performance & Company’s Performance.

S & faer sz SeR™t / JOB DESCRIPTION AND RESPONSIBILITIES:

e T 3297 / JOB OBJECTIVE
TR S foa=ir et it a1 3T FaTe & Taed Same 7 AT Fid o (o0 70 S Ta-Hu T ScATa1 ST TR 9 &0 hiad
T gU T U U UHA  [oIT L0 (@9 e i ara e

Define and deploy the strategic direction for the A&A SBU focusing on new and innovative products and solutions to ensure
achievement of operational and financial targets and a healthy growth of business.

AT T AR ICTT HL S ITATRL =0T OTAT AT IAAT ARTH 6 [o70 FHTEAT 6 TAET g A ATSTAT &7 HT [AohTd AT FHLATl
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BHARAT BLECTROMICS

QUALITY. TECHNOLOGY. INNOVATION.
Ensure development of efficient planning framework for management of resources to optimize cost and enhance the quality and
efficiency of the products.

AT ST MAT-9T%R o &3 § RN T TRATd i Ao Hem

Define and develop business road map in the area of Arms & Ammunition.
oI <1Rea / STRATEGIC RESPONSIBILITIES

a) T ST AT TSI (AT FT ST, ASUH, TTATRERT qTEar, Arsaaemr Farar, Efaames/aagrEes smasasar,
R=roT, Saead T, ITaTae SUTTOr sfaahar o) & forT g e Mar-ares 9a= fif 99
Understanding of the Arms & Ammunition Eco-system for Domestic & Export markets (Market size, OEMs, Technology
partners, Manufacturers holding license, Regulatory/Statutory requirements, Export controls, Competitors, Production equipment
suppliers etc

b) THE % oTT SATIF TeATATE T ETHRTA T HILATL TTSTAT (AT AT
Develop a comprehensive short term and long term business plan for the SBU.

C) TR ST dr=anTiord ATgeh Haed TATT T AT shied FLdAT|
Focus on building pro-active and long term customer relationships.

d) AT ATEAAT HALT ST SAUTET AT FIALTAT T Gl A2 FHLATI
Ensure optimum infrastructure augmentation and creation of required state of the art facilities.

e) Terd SRern YT Fee o forg afrar farqor y=me iz
Proactive marketing efforts to achieve target orders acquisitions.

f) T q0 FRETT SFEE i TgATE Fd U HAT & (A0 # Jereefierar it e Fwmem)
Play an entrepreneurial role in building the business by constantly identifying new business opportunities

Q) STcATer STAaeaell, TATAT & & ATSH ol SAALTRATAL I STH FHIAT A ATEH =l AT 6l T FHeA a6 forg, oo Torifaat Bt
HLATI
Develop Marketing strategies to be highly competitive, effectively capture customer requirements and be quick to respond to
Customer demands.

h) SITITH T % 9TeqH | UEeg F7 e geated w2
Ensure growth of SBU through primary line of business.

i) AT % ATeA | 3Tl it TS T T e g tEd wT
Ensure expansion of Geo-spatial reach of products through exports.

j) TCHTASITAT % & T YTH HTA F (o7 gITe i MAT-aT%E 6 &7 | A0 IATRH/EATHAT S FaTerd TIATET o (AT il Tgef HLAT|
Drive initiatives for development of new products/services and relevant interventions in the area of Arms & Ammunition to achieve the
goal of self-reliance.
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QUALITY. TECHNOLOGY. INNOVATION.

gRETe et SRt / OPERATIONAL RESPONSIBILITIES

a)
b)

c)

d)

9)

h)

)

FIATE el 3T TRATSIATSAT & TR 6 o7 T STUTerd ATSea/SH &/ASET T HLAT|

Obtaining requisite licenses/approvals/clearances for carrying out the business and execution of projects.

TR ol SALTHATIAN Tl T FHA o (o1 ICATET 3L HATSAT ol LRI G T2 HLATI

Ensure delivery of products and services to meet customer requirements.

o=t SaTedl, ST, AaE=T, Fg AT 6l G S A@eTH LI Fl T FLA Hf AT 6 qad H Ga18 TqEe qeisd
HTATI

Ensure resource optimization in terms of financial resources, manpower, infrastructure, raw material procurement and facilities for
meeting the required deliverables.

AT, gAATr @, Srentient, & ot & §a9 § S9ree Sraeqhid el H7 TATHATT S TTSTAT S 17

Foresee and plan resource requirements in terms of people, infrastructure, technology, finance etc.

ST IeATR/EET Y I[OTAT AT FA o o qorar srarEe SiEAr FATaT AT ST 5] Th A anrd FH7 FwAT

Implement quality assurance process to ensure enhanced product/service quality and thereby reduce the manufacturing cost.

TRATSTATSN T T8 37T THT T LRI ITH 2 o6 (70 TRATSIAT T Tehed 11 0 A TTead HLAT|

Implement project management techniques to achieve efficient and timely delivery of projects.

SATTATH AT GTAT FIA 6 AAAT A STIRT Fd g0, HATd Gagawl & (70 FETcHF &7 § G Suateddl, TE Tgd 3
TTH T ST TEqd FHeAT|

Present achievements, key initiatives and other relevant information in the functional area to relevant stakeholders, by utilizing formal
knowledge sharing channels.

AATAF ATTLTRAT o ATHTE TSI, HAT 3T FITATATAT T SATATSTA/ITH T AT
Conduct / participate in meetings, forums and workshops as per periodic requirement.

AALTFHAT T T FILETE STELAT T T FA o (o7 HTHETLN o T AT T ST HLAT|

Establish a robust ecosystem with partners for addressing the business needs if required.

FTLATE TTRAT o ST T ATHAT FHLAT ST FTITH A 0T TTSTATT ST FLAT|
Assess risk profile of the business process and initiate suitable mitigation plans.

I 39T / PEOPLE RESPONSIBILITIES

a)
b)
c)

d)

TSI FTATHE &7 § FATAT (HHTOT 3T ITALTEHTL TTSIAT A (2T FHEATI

Ensure competency building and succession planning in the relevant functional area.

TRTHET ST AL ST AT & SaHY T&TH Hd g0 e ATERIAT Tl (Ahted Feed § Fond SHHT (FamT)

Play an active role in developing subordinates through mentoring and by providing multitasking opportunities.

ST FTTHT AT AT T AR HaedT AAITRATS 20l TEATT FIAT 3 AT U d1g] HAT T HIATHE AT TS FLAT|
Identify training and development needs of subordinates and provide functional training inputs through internal and external sources.

=T HEITEA T el Hid gy, HeaTas o s T thar T
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BIARAT ELECTROMICS

QUALITY. TECHNOLOGY. INNOVATION.

e)

Conduct formal performance assessment, provide performance and developmental feedback.

THATY H FHATRAL & I GG ATl aA10 L@

Maintain conducive employee relations environment in the SBU.

fa=hr S=R=t / FINANCIAL RESPONSIBILITIES

a)

b)

c)

3Toa g yaTg TrT, e, fRerer, g=t s, iRt 1 yaem, et & arawft, I, S § arasEar s =g [{Eaer g s
o=l srerere A2 Fm

Ensure good financial management by proper cash flow planning, budgeting, investments, inventory control, management of billing, funds
withdrawals, debtors, profitability in bids and expenditure control.

ST T FHIEAT HTAT ST ATHIST TSNS & AATAT 6l (AT TEAT

Review expenses and monitor adherence to the approved budget.

AT § FHT 7 gfRaT o R f Aiae [T T

Continuously monitor process & design for Cost reduction.

=49 IaT / SELECTION PROCESS:

T AR ATATERTY & LT 92 ThAT SATUAT) T Saa F arer 3T q15aT HIAES G2 FA aTl A¥ATAT T AT ATe gt g, al wad
grféferee o 0 srv At T gFETe Sl MAT-a7%e o &= § TEAAT 3 Halad A 6 LT T ATEATERL o (1T FATAT STTUIT

Selection will be on the basis of personal interview. In case the number of candidates who apply and fulfill eligibility criteria are more, only
shortlisted candidates based on qualification and relevant experience in the field of Arms & Ammunition will be called for interview.

AT T4 / GENERAL CONDITIONS:

A T ANTE Bl AT i Fohdl gl
Only Indian Nationals may apply.

AT FAHTT AT AT AT (ASATTAL ATHAT SSTN/TEAT TTRTLATAT FT AHF) Feiia e i AiEe ard 01-07-2024 R Agae
T FAAHT T TUET FLA 6 o0, a9 FeqT0rF TRAAT ITH FA 6 a1 HIAAR 6] JTE F 05 g1 AT H1H AT 0l AT T &l

=T foRaT st

The Cut-off date for deciding the maximum permissible age and experience (Post-Qualification Industry Experience / Defence
Laboratory experience) shall be 01-07-2024 . In order to compute post-qualification work experience, the period of work experience
starting from the date of joining after acquiring the essential educational qualification shall be considered.

LT fRerT-fA=ert & JqE Tesegdiet / qaud At & (o7 ST o T | e &F ST gTeit, G & a1 Ateshaq g 57 a9 9
rfare & g
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BHARAT ELECTRONICS

QUALITY. TECHNOLOGY. INNOVATION.
For PwBD/ Ex- Servicemen upper age limit is relaxable as per Govt. guidelines. However, the maximum age with relaxation shall not
exceed 57 years.

iv. T2 STl & qgd, | T 3hT AT 60% T SATAT gl FSOIT / hSe AT STHIGAT &l ATHATT BT F TTAerd § TET TG HLAT g
Under qualifying marks, first class is reckoned at 60%. Candidates with CGPA/Credit have to mandatorily provide the conversion to
percentage.

v. diesegSt SEfiEarl 1 wd gt o MeemETe aat ¥ Ffn F o Ratia e § fesegd =T THIor-ue yeqa FAT g
PWD Candidates are required to submit PwBD certificate in the format as applicable for appointment to posts under Government of India.

vi.  FEERT/ Sg-aan [ fueg | Fweea v, 7ur Rl 39 & 69 3t ATeAH F 9T Sead 6Sl AT SArq i THI0-07 TET FHE
FIAURU & THEA, AT AT T FIHHH FHLA T ST T TEIT HLAT R
Candidates employed in Government / Quasi-Government/PSU, should send their application through proper channel or produce NOC at
the time of selection as the case may be. At the time of joining, the selected candidate must provide a clear relieving letter.

vii. TR/ AR ATUHT § HwTAT e TTT H i (A=l T 9% 0 8 B QT (2) IUI 6 (o7 w1 3T geT A1igul

Candidates employed in Government / Quasi-Government/PSU, should have worked for at least two (2) years in the immediate lower

scale.
U FT FAT U f=rett 2ofy T ST | ¥ T &7 A= AT | TH qHEHA T
T AqTHTT IITHTT AL FT R TqL Equivalent rank in Army
BEL Grade of IDA pay scale of Equivalent level of
selection and payscale | immediate lower Central Government
grade in the immediate
lower grade
HETIH Rs.1,00,000- Level-13 ﬁm/a‘q‘ﬁm/aﬁ'ﬁmﬁw&{q—z{
General manager 2,60,000/- (Ferrfera/ | Rs.1,23,100- ¥ 4 79 F1 RS9 F T TN
Rs.1,20,000- revised) 2,15,900/- e
2,80,000/- Major General/ Brigadier with 4
R§-43'200'62’000 years seniority in rank in Army or
(eTera-g /Pre- equivalent rank in Air force/ Navy
revised)

viii.  WETEEE Ug % U srees e arer At o F vt #r geted deena § Fafa awar & [t gET 31 et At #i Ty
FIUETE %. 1000 FIIE AT IHE AT 7 211 (D Forex a9 & U7 7 @A =37 737 8 S99 9gar & di9 @i aut & sfied aar gt
T THAEL T ATHIGT HIHTAT I AL HLA o [0 =T AT ST | = g Fa AT o6 TEITET 1 a0aqr &F STustr| =it e 6
AT o T U=t &7 a9 o 7T %, 40,00,000/5 T T T FATH HETHT gET AT U
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QUALITY. TECHNOLOGY. INNOVATION.

Xi.

Xii.

Xiii.

Xiv.

XV.

XVI.

XVil.

Private sector candidates applying for the position of General Manger must be employed in a regular capacity where the annual turnover of
the Company has to be Rs. 1000 crore or more. (The average audited annual turnover of three financial years preceding the calendar year
in which the post is advertised shall be considered for applying the approved limits). Preference will be given to Candidate from listed
companies. Candidates from Private company should have minimum CTC of Rs.40,00,000/ Annum for last two years.

st & 3 sty i e 92 i RO §v=ar ©8 9 F YG1 FAT R AT Ivg qTeTehe & g87g F941 & 97 ofid § sqea
STHTOT-95 Y& FHAT g

Candidates from Private Sector have to clearly provide the Reporting structure of the current position held and will be required to submit
experience certificate in the Letter Head of the Company at the time of interview.

AT T ATET T § YT HTd TAAT il AR HAT F 4T AT

The candidates are required to provide a pen picture of each work experience in the Application form.

FETAAT AT T2 A% wear g f6 o e fGars wr @Ema #§ steated 9m=ar qMes 7 o7 q1\eSt & T #3d g1 37 77 11
Forawor 4T e 7 "gl g1 T AT Tierar & TRt T =201 § I8 99T Foar g o Fire Teeff arear qTESt i W Al Sl g AT 399 s
AT SR &1 g AT IUG il g/ TAT STTARTLL & g AT Tohel T ATHAT/TT T TqTAT ¢, TT SHehl STHFATLT £ T2 AT &l SO I 36 |
H FIE FHT YRR & arg o 97 STt & T SHe! Jar0 a1 (a0 6T T80T it 7 Tt 21

The candidates should ensure that he/she fulfills the eligibility criteria and other norms mentioned in the advertisement as on the specified
dates and that the particulars furnished are correct in all respects. In case, it is detected at any stage of the recruitment process that a
candidate does not fulfill the eligibility norms and/or that he/she has furnished and incurred/false information or has suppressed any
material/fact(s), his/her candidature shall stand automatically cancelled. If any of the above shortcoming(s) is/are detected even after
appointment, his/her services are liable to be terminated without notice

AT G TSI T o1t 0 2T A AT F Irg, eaATord &9 F AT / T3 o7 FF % o gama 981 Srom|

Mere meeting the conditions of the advertisement by the candidate(s) will not automatically entail them to be called for
Assessment/Selection & Appointment.

T AT T AT T GEAT il HITHT A S ATH SAAGAT ! HEAT o ST T g Tqradr a@ie HT (e e L@ 2l
Management reserves the right to restrict the number of candidates and increase the Qualifying percentage based on number of
applications received.

T T [AeaRTTehT I fAsTae /=T A TThAT &l T L T ATAFRT AT Grerd T@dr gl

Management also reserves the right to cancel the advertisement and / or the selection process at its discretion.

T FTATL AALTFRATH AT TR T TAAT T ITASHAT o AT T RIHAT 0 TETH/HST T ATAHTL G T 2|

Management reserves the right to increase / decrease the vacancies based on Business requirements and availability of Qualified
candidates.

T T T2 [ TS (FITSIT | Ta T TR LT TaAT g, RN T TGedqTe ATy o [Houmad 9 sremd g

Management reserves the right to convert the position into contract engagement, further extension will be based on performance of
individual.

A AT Steatad Tl ITar ATFEST ATAT, TRAAT, ATAF, 3 FT T FIA dT SAFTAT 5T ATAET F|
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QUALITY. TECHNOLOGY. INNOVATION.

XViil.

XiX.

XX.

XXi.

XXii.

Only candidates meeting all eligibility criteria mentioned herein viz., Qualification, Experience, age need to apply.

FARTT | qATAT ST H FRIT ST TS T AGLAFKAT F AT I TAd 6 T gRT 28 7= % T q¥ 9 v 219 J1=T F32 i
ATFLTFAT AT

At present the posting will be at Bangalore and subject to change based on organization’s requirement. The post requires extensive travel
across India.

ATATATY o o0 FATT T FTgLT TE0F  T¥ATHAT T 3 6T ATAT % Faer | fEhe T 177 AT TEarasil a1 Joqd wed I et
SET o T it Ffagfe =t ST

Outstation Candidates called for interview shall be reimbursed economy flight fare upon the production of ticket or other supporting
documentary evidence in respect of the onward journey.

Tfa ForeT strerash o sttt # o TRt o | AHaHarsl 61 g q7 ST Soad H&q H 78 &9 F 77 10

In the event any applicant has litigated with his/her employer in the past, the same should be clearly mentioned in brief

AT TRAT & I18 AATTH & & eicioree (ohT T AT il FEAZ F4T g [HATSH-93 (= (hedT ST & ToIAT gRIT| F+q
sretera ot fAgfh st o ferfercaT JTaent &1 ORT F3 37 FHAT o fofehear TSR § Harasiae (= shedT Xare YT FLe % T Rl
Candidates provisionally shortlisted after the assessment process will have to undergo Pre-Employment Medical examination before
joining. Appointment of selected candidates are subject to meeting the medical standards of the Company and receipt of satisfactory
medical report from the Company Medical Officer.

ATATAHY, AATIH TEqra/3i AR T&qrd oA § Hafdd a1 Had -0 & AredqH F AS(l S| {a| =799 & o enifoee/=aq
ST 67 G, HOAT Al AqHTSE § ATATES il ST

Intimation regarding interview, issuance of provisional offer/ final offer etc., will be sent only through e-mail. The list of
shortlisted/selected candidates for final selection, will be uploaded on Company’s website.

AT F9 FL- / HOW TO APPLY:

TUT IfeAtad a9t ATES! &l T F AT 3o AvafT 30 ST & a7 6% ST § 947 A& T6qd 2 A7 o 92 e 98 % forg
e a1 g, 39 for@ee =1 g1 afrae A | Ml awareast sfFemd 9 8 9oy o s =t v -

Interested candidates meeting all the criteria mentioned aloft, should submit the application in the format appended to this advertisement and
send the applications through post, super-scribing on the envelope the post applied for. The following documents should compulsorily be
enclosed:

i, THUHUSAHT /AT HE THTO-T5 T Fq-HqeaTrad T (A FT T3

iv.

Self-attested copy of SSLC/Matriculation Certificate (proof of age).

gt/ 123 FeAT/FRoeATHT sient Y TF-AaeATaa Iidl

Self-attested copy of PUC/12" Class/Diploma Marks Card.

T AT/ T AT IO SN Aa<T ST Sihi 3 FTST &l Fq-FeATaa i

Self-attested copies of Engineering Degree Marks cards for having passed all semesters/years.

srefam/efaw =t swmor-uer it w-ymiora wiaam
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V.
Vi.

Vil.

viii.

Xi.

Xii.

Xiii.

Xiv.

Self-attested copies of Provisional/Final Degree Certificate.

STHTU qTSTH &l T-THT0rd STl

Self-attested copies of Certification Course.

HISTATT T Tfaerd § g5 & o1 TR BTH T T907-95, STt a0 2, frateramera/meams g fAfeaa ywriorg gqT 3
Conversion formula certificate for conversion of CGPA to percentage, duly certified by the University/ Institution, wherever applicable.

ol | FdwTT [R<hT O % Agarae AgAd THTU-T| TEe-FTie T hensTd AT % qUT sl TedT MLia F:3d % o srdugo/Agie o &
FIHH T (STET AN 1) HAT il il SAALTRAT 5| AT AT (AT THIT-T T Tl 1o6AT TAT § AT FIEAUGI/ AR T, TIH 37T
THTTT AT THAT ¥ FHART TA-T7 AT % quT ot GeaT R w2 & fore siffard s & denr G s 7t agraes sedrerst o
Tel foFT ST 8 a7 streree AT hrs 1T 9aT0 J2a<y a1 9% T2 7 {37 STuar T 56 gae § S 371 ST aai 56T STl

Post qualification experience certificate(s) from previous to till current employer. The joining/appointment letter and relieving letter (wherever
applicable) needs to be attached to determine the number of years of post-qualification experience. Where current employment certificate is
not produced the joining/appointment letter, first and latest pay slip and employee ID proof should be compulsorily attached to determine the
number of years of experience. In case of failure to enclose the supporting documents the application will be summarily rejected without
assigning any reason and no correspondence in this regard will be entertained.

freaegalSt A&l & AT § FAHAT THTO-T | AL FT AT FId aTel A 1247 1 [FeTRa IT § TH07-977 TE5d FIAT SR
Disability certificate in case of candidates belonging to PwBD. Candidates claiming reservation are required to submit the certificate in the
prescribed format.

mI T srvreff TUey / ST 6T5AT / e AR ST H FH Fd ¢ qT Ire ATGad AT ATEATERT % 97 A= & F SATqRr THI0-9"
TEQT HLAT SR
Candidates if working in PSUs/ Govt. organizations/ Quasi Government organisations should compulsorily submit ‘No Objection
Certificate’ at the time of application or interview.
qieTel ST T / SAHat F sfrera (ATEshas 2000 9reat 7))
Write up of the roles and responsibilities/ experience.(not more than 2,000 characters)
TS T AT TEqTaeT A Tt /=t (RS &1 o sreafian & form)
Organizations turnover document & reporting structure. (For private sector candidates).
FTAHTH THT-95 (Faet ATS AThi T¥ ARY) FTAHE THIO-T H AR AT TG, FIHAATE FEA T G T 7T A1 H7 Gred TH7T 6
w7z &= § o) 2T =R
Discharge certificate (applicable only to ESM). The date of enrollment, date of discharge & rank at the time of leaving the defence forces
should be clearly mentioned in the discharge certificate.
TSI s t2iat 7 TeaT at & oreft T FIIAHE Al AT TAT & Ivg AT 3, FHIAATT TGIT FI o0l ATE ST FHTAHH o ST T FATET qTere
& T § G TET HIAT T
Candidates who are not yet discharged from Defence forces are required to submit proof in respect of their rank, date of joining & probable
date of discharge.

ATALTH ATAAHT *hl AU T LA T FATIAT HTAT ST
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Failure to forward the indicated enclosures will result in disqualification

xv. SO R w1 A oft derem, wwdneor, aifory, aua e aify fEue JaETee F wiew " # Ry S siw I # e s
ATERHAT ST AT T SATUAT| STt 7 qeArg & AT 2 736 o T &y sreraw e & forw Rafaa =7 & Jeeree 36
Any revision, clarification, addendum, corrigendum, time extension etc. to the above advertisement will be hosted on the Careers section of
BEL website and no separate notification will be issued in the press. Candidates are advised to visit the website regularly to keep themselves
updated.

TAT T & U7 SMAEH ST T (Fa HAa g (oRrE T-4 ST ) foreTh 0% “HgTaee & 98 & forg saes|” forad gu /= 3w 17 9 a7 91
ST ATRT-

Applications complete in all respects should be sent by post (sealed envelope-A4 size only) — Super-scribed “Application for the post of General
Manager” and sent to below mentioned address:

5 9% & forw strees o g forers 7 foraa g = iR 10 o o7 9 -

TR IT AZTISEH (AT FE18+) / Sr.DGM-HR,
FIIIE HATAT /Corporate Office,

TEq eretae forfee / Bharat Electronics Limited,
e a1 T, AWTErT, / Outer Ring Road, Nagavara,
STE-560045 / Bengalure-560045
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The application should reach the given address on or before 17" July, 2024 by 5 PM , any applications received after the closing date will not be
considered, applications that are incomplete, not in the prescribed format, not eligible, without the required enclosures will be summarily rejected
without assigning reasons and no correspondence in this regard will be entertained.
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There will be no separate communication to any candidates on their non-selection at any stage.
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BIARAT ELECTROMICS

QUALITY. TECHNOLOGY. INNOVATION.
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BEL has a robust and transparent recruitment process where the selection criteria are purely based on merit of the candidate. BEL does
not demand or charge fee or request for money deposits at any stage of the recruitment process other than the application fee mentioned
in this advertisement. We urge job seekers not to be misled by any communication made by fraudster purporting to be representatives of

our Company and demanding payment in lieu of employment in BEL. The company in not liable for any loss that may ensue from such
fraudulent actions.
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BEL reserves right to take legal action including criminal action against such fraudsters.

SYIH @AFTaw & day # FoRdT ot ersisnaor & forg 080-25039319 9= €9+ &<l

For clarification if any in respect of the above advertisement, you may contact on 080-25039319




