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‘@ Balmer Lawries Co.Ltd.

(A Government of India Enterprise)

Ref. No.: BL/CHRD/RECT/01/2024/1

Date: 05" June, 2024

Needs Professionals
THE COMPANY
Balmer Lawrie & Co. Ltd, a Mini Ratna | Public Sector Company under the Ministry of Petroleum & Natural Gas, is a professionally
managed, multi-location, diversified conglomerate having presence in manufacturing as well as services sectors, with a consistent
track record of growth and profitability. High standards of customer service, innovative outlook and dedicated human resources
have enabled the Organization to achieve leadership position in many of its businesses.

PRODUCTS AND SERVICES

The Company operates in various business segments through Strategic Business Units [SBUs] and Joint Venture Companies [JVCs].
It is the market leader in Industrial Greases & Specialty Lubricants, Steel Barrel, Corporate Travel and Logistics Services. The
Company also has significant presence in most of the other businesses it operates in, namely, Refinery & Oil Field Services [ROFS],
Chemicals, Logistics Infrastructure, Cold Chain etc.

LIST OF OPENINGS

s L. Position Name No, of SBU/ Function Location | Min Qualification
o. vacancy
Diploma [Undergraduate -
1 Junior Officer [Production] 1 Chennai Engineering] - Mechanical /
Greases & Chemical
2 Junior Officer [Quality 1 Lubricants Kolkata Graduate [Chemistry]
Assurance]
3 Junior Officer [Quality 1 Chennai Graduate [Chemistry]
Assurance]
4 Junior Officer [Production] 1 Silvassa D1pl.oma '[Undergraduajce :
Engineering] - Mechanical
5 Junior Officer [Production] 2 Baroda D1pl.oma '[Undergraduajce ;
Engineering] - Mechanical
6 Junior Officer [Production] 1 Taloja D1pl.oma '[Undergraduajce ;
Engineering] - Mechanical
7 Junior Officer [Production] 2 Asaoti D1pl.oma .[Undergradua.te :
Engineering] - Mechanical
8 Junior Officer [SCM 1 Industrial Mumbai | Graduate [C
unior Officer [SCM] Packaging umbai raduate [Commerce]
9 Junior Officer [SCM] 1 Baroda Graduate [Commerce]
10 Junior Officer [SCM] 1 Silvassa Graduate [Commerce]
Diploma [Undergraduate -
11 Junior Officer [Electrical] 1 Asaotj | Engineering] - Electrical™ with
Electrical Supervisor License or
Competency Certificate
- . . Logistics s
12 Junior Officer [Operations] 1 Services Hyderabad | Graduate [Any Discipline]

Application link : https://www.blrecruit.in/

Note:

Selection will be based on Written Examination.

Candidates meeting minimum eligibility criteria shall be called Written Examination.

Written Examinations for all the above positions shall be conducted on the same day at the same time. Consequently, any one
applicant will be able to write exam for only one of the above 12 posts against this advertisement. Hence applicants are requested
to be mindful while choosing a position to apply for.

Incomplete applications may be summarily rejected.

Unless exempted, applications of candidates who fail to pay Application Fees (Refer Clause 9 of General Conditions), their
application will be summarily rejected.

No request for change in post/ location applied for will be entertained at a later date.
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CURRENT OPENINGS
The company is looking for qualified and experienced Indian Nationals to man key roles in the Officers’ Cadre (Group B) in the
pay scale of Rs. 21750 - 65000 as per details given below:

Minimum Minimum
No. of | qualification (only Preferred | Post Preferred
S. Role  |Level (Grade) SBU/  [VacanciA|CTE/ UGC/ Central| Max Age Qualificati |Qualificat| Experience
No Function | €5 | Govt./State Govt. ((in years) *| = -
*+ |approved Institutes/ Experienc
Universities) e (years)*
. , Diploma Experience in
Juni . Officers [Undergraduate - Greases &
1 [Yunior Officer Grade Greases & 01 Engineering] - 25 01 Lubricants
[Production] | O1 [21750 - | Lubricants | [One] - .
Mechanical / manufacturin
65000] e .
Chemical g industry

The incumbent shall be responsible for:

1. Daily work allocation to workmen
2. To achieve monthly targets of production and quality
3. Reduction in Slow moving and Non-Moving category products/ raw materials
4. Punching the production in SAP system
5. Monitoring the stock of FG and preventing overproduction, maintaining minimum stock level
6. Monitoring of packaging efficiency and taking necessary corrective steps to achieve the
departmental objectives.
7. Coordination with dispatch team for dispatch planning
Indicati 8. Generation of Monthly production report and communicating to Plant Head and Accounts Dept.
ndicative Job : ) . S .
Description 9. Coord.mate for 1mpartmg.saf§ty Fral.mng for workmen as well as process relgted trainings '
10. Ensuring proper communication is given to the workmen regarding production plans, operating
procedures.
11. Troubleshooting of operational issues.
12. Identification of critical process parameters for safe and environmentally friendly operations. To
devise and implement schemes to improve the process and operational safety of the plant.
13. Ensure effective implementation of ISO 14000, I1SO 9000, and OHSAS. Ensure that the activities
related to these systems are taken up at prescribed frequencies.
14. Prepare and maintain up-to-date documentation. Maintain documentation required for

operations.

[The above responsibilities mentioned are indicative and not exhaustive.

The indicative place of posting for the above position may be Manali”. However, the Company may draw panel and place
successful candidates in other locations viz. Silvassa”, Kolkata”, etc.

Note: * The cut-off date for post qualification experience & maximum age is 05.07.2024. All candidates who are eligible as|
on the cut-off date may apply.

# panel may be drawn from the recruitment process which will be valid for 1 (one) year from the date of approval of the
panel by the Competent Authority and it may be used to fill vacancies arising at the mentioned location or other locations
where the Company may have requirements and operations, during the validity of the panel.

** This is only indicative. Panel may be drawn from the recruitment process to fill drop out or future vacancies.

PwBD (Persons with Benchmark Disabilities) are eligible to apply.

*** The mentioned qualification i.e. Diploma in relevant area is mandatory for the position, any qualification [even if the
qualification is higher than Diploma] other than that shall not be considered for the position.

Degrees / Diploma (other than the ones specified in UGC Notice dated 23.2.2018) which are UGC recognized Open and Distance|
Learning (ODL) programmes treated as equivalent with the Degrees / Diploma acquired from regular Universities / Institutes
in the country con ducted by ODL Institutions recognized by UGC or an institution Deemed to be a University so declared by
the Central Government, will be accepted. However, for ODL degree / diploma in Management and / or Information
Technology recognition of AICTE shall be mandatory. CA / ICWA will however not be considered. Engineering course done
through ODL Mode will also not be considered except where IGNOU has granted the B. Tech Degree or Diploma in Engineering|
awarded by IGNOU to the students who were enrolled up to academic year 2011-12 with IGNOU and not for post 2012.
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R Minimum Qualification Minimum
ol (only AICTE/ UGC/ : Post
S. No Role  |Level (Grade) SBU/ |Vacancies| (central Govt./ State | MaX Age im Qualificationi i icted
Function years) LEMUEENTE | oo g o
*% Govt. approved Experience | <P
Institutes/ Universities) (years)*
Junior Officer O(f;f:;:cehres Greases & 02
2 Agsod.lraal:gé] 01 [21750 - Lubr;cant [Two] Graduate [Chemistry] 25 01
65000]

The incumbent shall be responsible for:

ITo assist and support in:

Testing of new raw materials.

Testing of packaging materials.

Testing of Finished Products - Greases and Lubricating Oils.
Calibration of Instruments.

Preparation and standardization of chemical reagents.
Documentation related to IMS, IATF 16949:2016, HSE etc.
Knowledge of SAP & MS Office.

Indicative Job
Description

Nouhwh=

IThe above responsibilities mentioned are indicative and not exhaustive.

The indicative place of posting for the above position may be Kolkata” and Manali*. However, the Company may draw panel
and place successful candidates in other locations viz. Silvassa”, etc.

Note: * The cut-off date for post qualification experience & maximum age is 05.07.2024. All candidates who are eligible as
on the cut-off date may apply.

# panel may be drawn from the recruitment process which will be valid for 1 (one) year from the date of approval of the|
panel by the Competent Authority and it may be used to fill vacancies arising at the mentioned location or other locations
where the Company may have requirements and operations, during the validity of the panel.

** This is only indicative. Panel may be drawn from the recruitment process to fill drop out or future vacancies.

PwBD (Persons with Benchmark Disabilities) are eligible to apply.

Degrees / Diploma (other than the ones specified in UGC Notice dated 23.2.2018) which are UGC recognized Open and Distance|
Learning (ODL) programmes treated as equivalent with the Degrees / Diploma acquired from regular Universities / Institutes|
in the country con ducted by ODL Institutions recognized by UGC or an institution Deemed to be a University so declared by
the Central Government, will be accepted. However, for ODL degree / diploma in Management and / or Information
Technology recognition of AICTE shall be mandatory. CA / ICWA will however not be considered. Engineering course done
through ODL Mode will also not be considered except where IGNOU has granted the B. Tech Degree or Diploma in Engineering
awarded by IGNOU to the students who were enrolled up to academic year 2011-12 with IGNOU and not for post 2012.
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1B | BalmerLauries o Ltd,
Minimum
No. of | Qualification (only | ge | Minimum Post Preferred
Ss.Nol  Role Level SBU/ | vacancies |AICTE/ UGC/ Central| o "0 00y | Qualification Experience
(Grade) |Function - Govt./ State Govt. * Experience
approved Institutes/ (vears)*
Universities)
1 Year
experience in
shop -floor
based hands-on
production
Officers’ Diploma role, onus is on
3 Junior Officer Grade Industrial 06 [Undergraduate - 25 1 candidate to
[Production] | O1 [21750 - [Packaging|  [Six] Engineering] - satisfy
65000] Mechanical*** himself/herself
that his/ her
competencies
are as per the
job
requirements

Indicative Job
Description

IThe incumbent shall be responsible for:
1.
2.
3.

Y PNOo

Managing, supervising, operating entire manufacturing activities in assigned work sections

Hands-on plant shift operations to achieve production target for assigned work area

Carrying out all necessary operations in relatively independent fashion as may be required for

ensuring achievement of daily / weekly/ monthly production targets, including but not limited

to:

a. Ensuring attendance and focused application of engineering and other competencies for the
entire duration of work in flexible shifts, daily/ weekly schedules or otherwise, to fulfil the
production and related targets, exercising discipline in matters of attendance and leave
ensuring these do not interfere with achievement of work targets

b. Ensuring daily/ hands-on/ preventive/ break-down maintenance, daily cleaning, lubrication,
tightening, testing, sampling, trial production, inspection, data collection, reporting, data
entry in system etc. - to be carried out before/after normal production hours or on weekly-
off day or without interfering with normal production time

c. Keeping fully updated of production requirements, plans, schedules, sales plans, specific
customer requirements, material and product specifications and aligning production efforts
accordingly, proactively seeking complete information and support from seniors and all other|
departments as may be required for same

d. Arranging, bringing, taking delivery of/ shifting materials, WIPs, removing waste materials|
etc. using hands-on or driving sophisticated material handling equipment viz. fork-lifts,
pallet trucks, cranes etc., before/ after normal production hours or during idle time or
without interfering with normal production time

e. Arranging for consumables, services, support, contractor staff, utilities, equipment and all
inputs to production before/ after normal production hours or during idle time or without
interfering with normal production time production time and in accordance with production
schedule or plan, change-over requirement, customer requirements and specifications

f. Hands-on Machine starting, setting, change-overs, trial production etc. using sophisticated
engineering machine and interfaces sampling, inspection, corrections, reporting on
production or product parameters - all as per SOPs and as may be required - before normal
production hours or without interfering with normal production time

g. Ensuring assigned work section is never left unattended, never leaving job unfinished till the|
assigned task or target is completed in its entirety, never allowing input, process or output
to be other than as per required quality, never allowing productivity to fall below
established/ required stands

Achieving physical and budgetary parameters in area of operation including yields, machine

availability, rejection etc.

Effective utilization of services of contractors or their manpower through concerned contractors'

supervisors etc.

Maintaining timely data, generating required MIS regarding area of operation

Participation in Operational Excellence activities

Implementing 5 S in assigned area

Complete compliance with Employee Health Safety Policy; ensure proper use of Personal

Protective Equipment
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10. Actively seek, obtain and learn from Company Manuals, Process documents, SOPs, HSE guidelines,
Policies, MSDSs, Performance and review processes, Conduct and Discipline rules, peer/ internal/
external training opportunities, work related Acts and rules and from colleagues, to obtain all
guidance, training and inputs for successful completion of all job responsibilities

11. Understand clearly and utilize/ comply with available policies, health, safety, welfare,
progression, feedback, and other engagement facilities and forums for ensuring proper|
management of work stresses and professionally resolving any work-related issue.

[The above responsibilities mentioned are indicative and not exhaustive.

The indicative place of posting for the above position may be Silvassa”, Baroda”, Asaoti” and Taloja*. However, the Company

may draw panel and place successful candidates in other locations viz. Chittoor #, etc.

Note: * The cut-off date for post qualification experience & maximum age is 05.07.2024. All candidates who are eligible as
on the cut-off date may apply.

# panel may be drawn from the recruitment process which will be valid for 1 (one) year from the date of approval of the|
panel by the Competent Authority and it may be used to fill vacancies arising at the mentioned location or other locations
where the Company may have requirements and operations, during the validity of the panel.

** This is only indicative. Panel may be drawn from the recruitment process to fill drop out or future vacancies.
PwBD (Persons with Benchmark Disabilities) are eligible to apply.

*** The mentioned qualification i.e. Diploma in relevant area is mandatory for the position, any qualification [even if the
qualification is higher than Diploma] other than that shall not be considered for the position.

Degrees / Diploma (other than the ones specified in UGC Notice dated 23.2.2018) which are UGC recognized Open and Distance
Learning (ODL) programmes treated as equivalent with the Degrees / Diploma acquired from regular Universities / Institutes
in the country con ducted by ODL Institutions recognized by UGC or an institution Deemed to be a University so declared by|
the Central Government, will be accepted. However, for ODL degree / diploma in Management and / or Information
Technology recognition of AICTE shall be mandatory. CA / ICWA will however not be considered. Engineering course done
through ODL Mode will also not be considered except where IGNOU has granted the B. Tech Degree or Diploma in Engineering
awarded by IGNOU to the students who were enrolled up to academic year 2011-12 with IGNOU and not for post 2012.
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(A Government of India Enterprise)

VNO. of | Minimum Qualification (only P [
acancie i P
S. Role Level (Grade) SBU{ < AICTE/ UGC/ Central Govt./ | Max Age im Qualification
No Function State Govt. approved years) Experience
*% Institutes/ Universities) (vears)*
Junior Officer| Officers’ Grade | Industrial 03
4 17 [scM] |01 [21750 - 65000]| Packaging | [Three] Graduate [Commerce] 25 1

The incumbent shall be responsible for:

1. To carryout Purchase Function starting from sending enquiry to making Tender Committee
recommendations and releasing Purchase Orders

2. To develop Vendors and ensure timely supply of ordered materials

3. To forward and monitor suppliers bills for payment

4. Proper maintenance of all store items based on records, in full compliance with standard

procedure
5. Physical issuance/ return of items as required from time to time, updation in records
Indicative Job 6. Generation of GRN and system payment advice for receipts of goods and services
Description 7. Ensure zero stock-out for stores items, coordinate with production/ supply chain/ marketing/

vendors for same
8. Maintenance of manual Incoming goods register
9. Reconciliation between physical and book stock as required, ensure nil variance
10. Updation/ generation of stores related MIS
11. Ensure safety, security of all stores items
12. Ensure full compliance with HSE guidelines, implementation of 5S in stores
13. Operating material handling equipment for movement/ issue of stores items
The above responsibilities mentioned are indicative and not exhaustive.
The indicative place of posting for the above position may be Ballard[Mumbai]”,Baroda” and Silvassa”. However, the Company
may draw panel and place successful candidates in other locations viz. Chittoor?, Taloja*, Asaoti”etc.

Note: * The cut-off date for post qualification experience & maximum age is 05.07.2024. All candidates who are eligible as
on the cut-off date may apply.

# Panel may be drawn from the recruitment process which will be valid for 1 (one) year from the date of approval of the
panel by the Competent Authority and it may be used to fill vacancies arising at the mentioned location or other locations|
where the Company may have requirements and operations, during the validity of the panel.

** This is only indicative. Panel may be drawn from the recruitment process to fill drop out or future vacancies.

PwBD (Persons with Benchmark Disabilities) are eligible to apply.

Degrees / Diploma (other than the ones specified in UGC Notice dated 23.2.2018) which are UGC recognized Open and Distance
Learning (ODL) programmes treated as equivalent with the Degrees / Diploma acquired from regular Universities / Institutes|
in the country con ducted by ODL Institutions recognized by UGC or an institution Deemed to be a University so declared by
the Central Government, will be accepted. However, for ODL degree / diploma in Management and / or Information
Technology recognition of AICTE shall be mandatory. CA / ICWA will however not be considered. Engineering course done
through ODL Mode will also not be considered except where IGNOU has granted the B. Tech Degree or Diploma in Engineering
awarded by IGNOU to the students who were enrolled up to academic year 2011-12 with IGNOU and not for post 2012.
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No. of Minimlum Qualification | Migio'::m
o Ll (only AICTE/ UGC/ . oEE
. No Role Level (Grade) Fusrmil:i/on Vacancies | central Govt./ State ?(ge‘:\r(;;l Qualificati (I;r:zflciefrir;ctl Preferred
*x Govt. approved . on jon | EXPerience
Institutes/ Universities) Experienc
e (years)*
3 years in
hands-on
maintenanc
Diploma [Undergraduate emn l1ght
- Engineering] - erjgénesrmg
Electrical*** with ca1: diLéS::\{Z,to
Electrical Supervisor Those satisfy
Officers’ License or Competency with PLC | . ¢ Pars
5 Junior Officer Grade Industrial 01 Certificate 25 1 Certificati elf about
[Electrical] | O1[21750 - |Packaging| [One] [Successful candidates on may suitabilit
65000] will be offered only if be | b giveﬁ
they are able to produce preferred ob
relevant certificate with requ]’lrement
regard to Mandatory s and
Qualification as above] preferences.
Experience
in PLC may
be preferred

The incumbent shall be responsible for:

1. Managing, supervising, carrying out entire maintenance activities in a manufacturing plant with
particular focus on electrical and allied maintenance requirements, including addressing PLC and
related issues expeditiously
Hands-on plant maintenance/ shift operations to achieve manufacturing, machine/ equipment/
electrical utility availability and related targets incl. ensuring maintenance of up to 11 KVA HT]
lines
Carrying out all necessary maintenance and inspection activities in relatively independent fashion
as may be required for ensuring achievement of daily / weekly/ monthly production and
machine/ equipment/ utility availability targets, including but not limited to:

Ensuring attendance and focused application of engineering, maintenance, electrical and other
competencies for the entire duration of work in flexible shifts, daily/ weekly schedules or
otherwise, to fulfil the manufacturing/maintenance targets, exercising discipline in matters off
attendance and leave ensuring these do not interfere with achievement of work targets
Ensuring daily/ hands-on/ preventive/ break-down maintenance, arranging daily cleaning,
lubrication, tightening, testing, sampling, trials, inspection, data collection, reporting, data
entry in system etc. - to be carried out before/after normal production hours or on weekly-off|
day or without interfering with normal production time

Keeping fully updated of manufacturing and maintenance requirements, plans, schedules, sales
plans, specific customer requirements, material and product specifications, machine and
maintenance manuals, maintenance related service provider details, consumable and other,
vendor/ contract details, scheduled electricity outages and maintenance schedules etc. and
aligning work efforts accordingly, proactively seeking complete information and support from
seniors and all other departments as may be required for same

Arranging, bringing, taking delivery of/ shifting materials, WIPs, removing waste materials etc.
using hands-on or driving sophisticated material handling equipment viz. fork-lifts, pallet trucks,
cranes etc., before/ after normal production hours or during idle time or without interfering with
normal production time, as required for maintenance and related tasks

Arranging for consumables, services, support, contractor staff, utilities, equipment and all inputs
to maintenance before/ after normal production hours or during idle time or without interfering
with normal production time and in accordance with production / maintenance schedule or plan,
change-over requirement etc.

f. Real-time support to all manufacturing related technical issues, understanding the issues,
analyzing, identifying and deploying solutions in mechanical/electrical/ electronic maintenance/
trouble shooting domain, hands-on support and training to production resources in all such
technical aspects

Troubleshooting in Siemens PLC/ Coordination with experts for such as required

Indicative Job
Description
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h. Ensuring assigned maintenance task is never left unfinished and satisfying that the task is
providing the expected result in terms of trouble free machine performance or output, never|
allowing input, process or output to be other than as per required pa r a meters, never allowing
productivity to fall below established/required stands

4. Achieving physical and budgetary parameters in area of manufacturing/maintenance including

yields, machine availability, rejection, cost/ wastage reduction etc.

Liaison with Electricity supply and other authorities for job requirement, compliances

6. Effective utilization of services of contractors or their manpower through concerned contractors'
supervisors etc. Vendor development and support to developing tender specifications and related
Purchase processes as required, particularly in maintenance an d related domain

7. Maintaining timely data, generating required MIS, preparing maintenance schedules,

improvement projects, capex plans, budget pro visions etc. as required

Participation in Operational Excellence activities

. Implementing 5 S in assigned area

10. Complete compliance with Employee Health Safety Policy; ensure proper use of Personal
Protective Equipment

11. Support to shift based production operations including carrying out responsibilities of hands-on
shift in-charge as required from time to time

12. Actively seek, obtain and learn from Company Manuals, Process documents, SOPs, HSE guidelines,
Policies, MSDSs, Performance and review processes, Conduct and Discipline rules, peer/ internal/
external training opportunities, work related Acts and rules, and from colleagues, to obtain all
guidance, training and inputs for successful completion of all job responsibilities

13. Understand clearly and utilize/ comply with available policies, health, safety, welfare,
progression, feedback and other engagement facilities and forums for ensuring proper,
management of work stresses and professionally resolving any work-related issues

ul

0

[The above responsibilities mentioned are indicative and not exhaustive.
The indicative place of posting for the above position may be Asaoti”. However, the Company may draw panel and place
successful candidates in other locations viz. Taloja, Baroda”, Chittoor”, Silvassa?, etc.

Note: * The cut-off date for Electrical License/Competency Certificate, post qualification experience & maximum age is
05.07.2024. All candidates who are eligible as on the cut-off date may apply.

# Panel may be drawn from the recruitment process which will be valid for 1 (one) year from the date of approval of the
panel by the Competent Authority and it may be used to fill vacancies arising at the mentioned location or other locations
where the Company may have requirements and operations, during the validity of the panel.

** This is only indicative. Panel may be drawn from the recruitment process to fill drop out or future vacancies.

PwBD (Persons with Benchmark Disabilities) are eligible to apply.

*** The mentioned qualification i.e. Diploma in relevant area is mandatory for the position, any qualification [even if the
qualification is higher than Diploma] other than that shall not be considered for the position.

Degrees / Diploma (other than the ones specified in UGC Notice dated 23.2.2018) which are UGC recognized Open and Distance|
Learning (ODL) programmes treated as equivalent with the Degrees / Diploma acquired from regular Universities / Institutes|
in the country con ducted by ODL Institutions recognized by UGC or an institution Deemed to be a University so declared by
the Central Government, will be accepted. However, for ODL degree / diploma in Management and / or Information
Technology recognition of AICTE shall be mandatory. CA / ICWA will however not be considered. Engineering course done
through ODL Mode will also not be considered except where IGNOU has granted the B. Tech Degree or Diploma in Engineering
awarded by IGNOU to the students who were enrolled up to academic year 2011-12 with IGNOU and not for post 2012.
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No. of Minimlum Qualification | Mifl;io":m
o Ll (only AICTE/ UGC/ . oEE
S. No Role Level (Grade) Fusrmil:i/on Vacancies | central Govt./ State ?(ge(:\r(;;l Qualificati (I;Leafl(i?fri::‘:ct‘ Preferred
*x Govt. approved . on jon | EXPerience
Institutes/ Universities) Experienc
e (years)*
Officers’
6 Junior Officer Grade Logistics 01 Graduate 25 1
[Operations] | 01 [21750 - | Services [One] [Any Discipline]
65000]

The Incumbent shall be responsible for :

1.Air import consolidation activity.

2. coordination with Foreign Associates/Airlines/ customers

3. Coordination with CHA team for timely custom clearance.

4. Rate negotiation with Associates

Indicative Job  [5. Monitoring timely processing of remittance documents

Description 6. Generating / payment advise.
7. Cost controlling for achieving budget targets.
8. Handling marine insurance policy and Arranging insurance for customers.
9. Any other jobs assigned time to time.

Note : the above list is indicative only and not exhaustive.

The indicative place of posting for the above position may be Hyderabad”. However, the Company may draw panel and place
successful candidates in other locations viz. Mumbai”, Bangalore”, Chennai”, Kolkata”, etc.

Note: * The cut-off date for post qualification experience & maximum age is 05.07.2024. All candidates who are eligible as
on the cut-off date may apply.

# Panel may be drawn from the recruitment process which will be valid for 1 (one) year from the date of approval of the|
panel by the Competent Authority and it may be used to fill vacancies arising at the mentioned location or other locations
where the Company may have requirements and operations, during the validity of the panel.

** This is only indicative. Panel may be drawn from the recruitment process to fill drop out or future vacancies.

PwBD (Persons with Benchmark Disabilities) are eligible to apply.

Degrees / Diploma (other than the ones specified in UGC Notice dated 23.2.2018) which are UGC recognized Open and Distance|
Learning (ODL) programmes treated as equivalent with the Degrees / Diploma acquired from regular Universities / Institutes|
in the country con ducted by ODL Institutions recognized by UGC or an institution Deemed to be a University so declared by
the Central Government, will be accepted. However, for ODL degree / diploma in Management and / or Information
Technology recognition of AICTE shall be mandatory. CA / ICWA will however not be considered. Engineering course done
through ODL Mode will also not be considered except where IGNOU has granted the B. Tech Degree or Diploma in Engineering
awarded by IGNOU to the students who were enrolled up to academic year 2011-12 with IGNOU and not for post 2012.
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1. Online submission of application is permitted on the website http://www.balmerlawrie.com/pages/currentopening between
1000 hours on 05.06.2024 till 2359 hours on 05.07.2024.

2. Avenues for career growth in the organization shall be governed by the prevailing rules & practices depending on the
qualification & performance.

GENERAL CONDITIONS:

1.

Scale of Pay and Compensation:

Grade(s)

Net Take Home CTC approximately (Rs / lakhs per
(Tentative - varies annum)
based on HRA) (Rs.)

Basic Scale Initial Basic
(Rs.) Pay (Rs.)

For ‘X’ City - Rs 32848/- | For ‘X’ City - 6.83 Lakhs per annum
01 21750 - 65000 Rs 21750 For ‘Y’ City - Rs 30891/- | For ‘Y’ City - 6.60 Lakhs per annum
For ‘Z’ City - Rs 28933/- | For ‘Z’ City - 6.36 Lakhs per annum

Categorization of Cities:

Category Cities
X Kolkata, Bangalore, Manali [Chennai], Taloja, Hyderabad, Ballard [Mumbai] &
Asaoti
Y Baroda
Z Chittoor & Silvassa

CTC shall include Basic Pay, DA, HRA, Medical (for self, spouse and two dependent children), Other Perks & Allowances,
Performance Related Pay, encashment of earned leaves, work related benefits and Retiral benefits as applicable in the
grade as per rules of the Company. All the benefits will be governed by the policy of the Company in force and as amended
from time to time.

Candidates employed with Government Departments/ CPSUs / Autonomous Bodies are required to apply through proper
channel, obtaining necessary No Objection Certificate (NOC) which is required to be submitted at the time of the Written
Test. In the absence of NOC, eligible candidates will be allowed to sit for the Written Test, however, no benefit related
to continuity of service and/ or Pay Protection shall be admissible to an applicant who is presently serving Government
Departments/ CPSUs / Autonomous Bodies. No Lien/deputation is acceptable to Balmer Lawrie.

Eligibility Conditions

(if)

(iff)

(iv)

Only Indian Nationals, aged 18 years and above, are eligible to apply.

Before applying for the post, candidates should ensure that she/he fulfils the MINIMUM ELIGIBILITY and other criteria
mentioned in this advertisement. Candidates with higher qualification shall be considered for selection provided
they have the Minimum Qualification. For example, an Engineer Graduate without Diploma will not be considered
if she/he applies for a position where MINIMUM ELIGIBILITY is Diploma, however, a candidate possessing both
Diploma and Engineering Degree will only be considered for the position where MINIMUM ELIGIBILITY is Diploma.
All Minimum Eligibility conditions as mentioned in the advertisement shall also be considered as Essential Eligibility
conditions. The Company shall be within its rights to reject the candidature of an applicant at any stage of selection
process if the applicant does not meet the minimum eligibility conditions.

No claim of possession of a qualification equivalent to a prescribed qualification would be entertained and decision
of the Company in this regard would be final and binding.

BALMER LAWRIE & CO. LTD. being the Appointing Authority shall be free to reject any application at any stage of
the recruitment process, if the candidate is found ineligible for the post for which she/he has applied. If the
candidate qualifies in the selection process and subsequently, it is found that she/he does not fulfill the eligibility
criteria, his / her candidature shall be cancelled and if appointed, services shall be terminated forthwith without
any notice or compensation. No correspondence shall be entertained in this regard.

The cut-off date for reckoning Maximum Age Limit, Minimum Qualification and Minimum Post Qualification
Experience shall be 05.07.2024. The cut-off date for determining all eligibility criteria i.e. 05.07.2024 would remain
same even if the last date for submission of online application / payment of fee is extended for administrative /
technical reasons.

The Candidates should correctly enter the Start Date & End Date for work experience details as the same shall be
reckoned for checking eligibility against Post Qualification Experience. If any data not entered or incorrectly
entered, the application shall be rejected without any correspondence with the candidate.
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The prescribed qualification / experience is the minimum and mere possession of the same does not entitle a
candidate for shortlisting and or final selection. Candidates may be shortlisted based on the relevance and quality
of experience vis-a-vis the requirements of the advertised post.

All minimum eligibility qualifications, where applicable, should be recognized by and from AICTE/UGC/MHRD/Gov
of India/ any State Govt. and from AICTE/UGC/MHRD/Govt of India/ any State Govt. recognized/ affiliated institutes
/colleges/ universities as on the date of passing. Candidates, shall be required to submit an undertaking in the
prescribed format to that effect at the time of submission of original testimonials before being advised for Medical
Examination. Application of such shortlisted candidates not submitting the undertaking in the prescribed format
shall be summarily rejected & no refund of fees shall be made. In the event where the qualification acquired is not
found to be recognized by AICTE/UGC/ MHRD/Govt of India/ any State Govt. post selection, the appointment shall
be terminated without further notice.

The job description mentioned against each notified post(s) is only indicative. It may change based on the
requirement of the Company and discretion of the management.

Concessions, Relaxations & Reservations

(if)

(ifi)
(iv)

(vi)

(vii)

(viii)

Relaxations for SC/ST, PWD & OBC (Non-Creamy Layer) shall be as per Government of India Rules.
Reservations for SC/ST, PWD & OBC (Non-Creamy Layer) & Economically Weaker Sections (EWS) shall be as per
Government of India Rules. For EWS category applicants, appointment shall be provisional and subject to the Income
and Asset Certificate to be verified through proper channels and if the verification reveals that the claim to belong
to EWS is fake / false, the services of the concerned applicant(s) will be terminated forthwith without assigning any
further reasons.
Upper age limit is relaxable by 5 years for SC/ST candidates and 3 years for Other Backward Classes (OBC) - Non-
Creamy Layer candidates.
For claiming relaxation, the reserved category candidates should submit copy of Caste Certificate, in the proforma
prescribed by Govt. of India also made available on the website, along with online application form. If the certificate
has been issued in a language other than English/ Rajbhasha (Hindi), the candidates should submit a self- certified
translated copy of the same either in English or Rajbhasha (Hindi).
The self-attested Caste/ Tribe/ Community/ Income & Asset certificate issued by the following authorities in the
prescribed form for SCs/STs, OBCs & for EWS as per format available on the website will only be accepted as proof
in support of a candidate's claim as belonging to the Scheduled Caste or the Scheduled Tribe or the Other Backward
Class or the Economically Weaker Sections. Certificates received in any other format shall not be considered for
availing reservation benefits.
[Interested candidates can access the relevant format of the certificate by visiting the following Llink
www.blrecruit.in]
e District Magistrate/Additional District Magistrate/Collector /Deputy Commissioner/Additional Deputy
Commissioner/ Deputy Collector/1st Class Stipendary Magistrate/Sub Divisional Magistrate/Taluka Magistrate
/ Executive Magistrate / Extra Assistant Commissioner.
e Chief Presidency Magistrate/ Additional Chief Presidency Magistrate/Presidency Magistrate;
e Revenue Officer not below the rank of Tehsildar; and
e Sub-Divisional Officer of the area where the candidate and/or his family normally resides.
Any self-attested Caste/Tribe/PwBD/ Income & Asset certificate submitted in a format other than the format
available on our website will result in the candidate being treated as belonging to General Category and no
reservation benefits shall be extended to such candidates.
Balmer Lawrie & Co. Ltd, being a Central Public Sector Enterprise, only those communities that are mentioned in
the common list of OBC notified by Government of India shall be treated as OBC for the purpose of reservation for
employment under Central Government. Relevant list can be viewed at http://www.ncbc.nic.in. Accordingly, for
claiming the benefit of OBC (NCL) category, candidate should submit & shall subsequently produce his latest caste
certificate in the proforma prescribed by Government of India, applicable for purpose of reservation in appointment
to posts under Govt. of India/Central Government /Public Sector Undertaking, from a Competent Authority as
contained in DOPT Memo No.36036/2/2013-Estt/(Res.) dated 30.05.2014 as amended from time to time. Such
certificate should specifically state the candidate does not belong to the persons/sections (creamy layer) as
mentioned in column 3 of the schedule to the Department of Personnel & Training, Government of India OM No.
36012/22/93-Estt.(SCT) dated 08.09.1993 and modifications issued vide OM No. 36033/1/2013-Estt.(Res.) dated
13.09.2017. Further the OBC (NCL) candidates will have to give a self-declaration, at the time of documents
verification indicating that they belong to OBC (NCL).
Under section 34 of “The Rights of Persons with Disabilities Act, 2016”, persons with benchmark disabilities are
eligible for reservation. The reserved categories of disabilities mentioned under this Act are namely (a) Blindness
and low vision; (b) deaf and hard of hearing; (c) locomotor disability including cerebral palsy. leprosy cured,
dwarfism, acid attack victims and muscular dystrophy; (d) autism, intellectual disability, specific learning disability
and mental illness; (e) multiple disabilities from amongst persons under clauses (a) to (d) including deaf-blindness
in the posts identified for each disabilities. It may be noted that definition of the above specified disabilities will be
as per “THE RIGHTS OF PERSONS WITH DISABILITIES ACT, 2016”.
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Section 2(r) of The Rights of Persons with Disabilities Act 2016, defines “person with benchmark disability” as a
person duly certified by the certifying authority with: a. not less than 40% of a specified disability where specified
disability has not been defined in measurable terms and; b. disability where specified disability has been defined in
measurable terms. Accordingly, a person with a specified disability listed in the schedule but not covered under
Section 34(1), if certified by a certifying officer as a person with disability of 40% or above, in terms of provisions 7
of the Rights of Persons with Disabilities Act, 2016 shall be allowed concessions/relaxations available to PwBDs as
mentioned in this advertisement and will be considered against unreserved vacancies. Further, those candidates,
who want to avail of benefit of reservation, are required to submit a Disability Certificate issued by Competent
Authority as per the Rights of Persons with Disabilities Rules, 2017, failing which their candidature as PwBD
candidates will not be considered. If the certificate has been issued in a language other than English/Rajbhasha
(Hindi), the candidates should submit a self- certified translated copy of the same either in English or Rajbhasha
(Hindji).

The Upper age limit for Persons with Disabilities (PwBD) is relaxable by 10 years for candidates belonging to General
Category, 15 years for ST/SC Category and 13 years for OBC-Non-Creamy Layer Category. The PwBD candidates must
possess a Certificate to this effect issued by the Board/countersigned by the Medical Superintendent/Chief Medical
Officer/Head of Hospital of Government Hospital as per the format available on our website. Necessary assistance
for access, seating and scribe/reader in terms of Govt guidelines shall be provided to PwBD candidates during the
selection process.

Candidates from SC/ST/OBC (non-creamy layer) category must mention their caste details correctly in the
application process and upload their self-attested Caste/ Tribe/ Community Certificate at relevant portion in the
Application Form. In case the candidate does not upload the self-attested certificate, such candidates shall be
treated as belonging to General Category and no reservation benefits shall be extended to such candidates.

Also, the candidates belonging to SC/ST/OBC (non-creamy layer)/PwBD/ EWS category must produce the original
certificate issued by Competent Authority in the format available on our website along with a photo copy in support
of their claim, while appearing for written test. In case, the candidate fails to produce the original certificate issued
by Competent Authority, his / her candidature shall not be considered and shall not be allowed to participate in the
written test. Further his/ her travelling expenses shall not be reimbursed to the eligible candidates as per Clause
7(i).

The OBC candidates who belong to “CREAMY LAYER” are not entitled for relaxation of age and/or for consideration.
Upper age limit is relaxable for Ex-Servicemen (ES). ES shall be allowed to deduct period of actual military service
from their actual age, subject to resultant age not exceeding maximum age prescribed for the position by more than
three years.

The candidate's appointment shall remain provisional till such time as the Caste/ Tribe/ Class (NCL) / EWS
certificates and other testimonials are verified and certified by appropriate authority as genuine. The candidate’s
services shall be liable to be terminated forthwith without assigning any reason in case the above verification reveals
that his/her claim for belonging to SC/ST/OBC/PwBD/ES/EWS category and other testimonials, if any, is found false.
BALMER LAWRIE & CO LTD also reserves the right to take such further action against the candidate, as it may deem
proper, for production of such false caste certificate.

Place of Posting:

The indicative place of posting has been mentioned against each position. However, the candidates may be placed at any
of the locations in India or abroad where the Company or its Joint Ventures has its operations and the decision on the
matter shall be made at the time of joining at the sole discretion of the Company depending on the exigencies of work.

(i) The Company reserves the right to create a panel through empanelment of candidates if more than one candidate is found
suitable and offer employment opportunity to such empaneled candidate in future in similar role at same or different
location. However, the panel shall remain confidential and no communication/ queries in this regard shall be entertained
and/ or responded to.

5.

Mode of Selection & Nature of Question Paper:

(i)
(i)
(iif)
(iv)
(v)

The mode of selection is through an All India Written Examination.

2nd Level of selection process, if the Company decided to do so.

The examination shall consist of a single paper of 2 hours estimated duration having objective type multiple choice
questions, which shall be conducted through Pencil-Paper mode. Candidates shall be required to carry pen, pencil,
eraser, sharpeners and other necessary stationary on their person on the date of the Written Examination.

Only short-listed candidates who are found primafacie eligible based on the details given in the application form
shall be called for the Written Test. The decision of the company is final in this regard.

The Company may at its discretion, hold re-written test, wherever necessary in respect of a Centre / Venue and /
or all centres / candidates in case of any eventualities.
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6. Travelling Allowance [TA]:

(i) No Travel expenses shall be paid to any candidate for appearing in Written Test, other than those belonging to SC,
ST, PWBD & Ex Servicemen categories. Reimbursement in case of these categories shall be limited to Sleeper Class
to and fro rail fare by the shortest route on production of self-attested original journey tickets. Photocopy of self-
attested return journey tickets shall be acceptable. Those who are entitled for reimbursement of TA shall be required
to carry their original caste/ tribe/ PwBD Certificates in the format given in our website on person on the date of
Written Test for verification.

(ii) The above-mentioned Outstation candidates who are shortlisted and attend the second level selection process if any
shall be reimbursed Sleeper Class to and fro rail fare by the shortest route on production of original journey tickets.
In case of travel by higher class, the reimbursement shall be limited to the eligible class fare only. Reimbursement
of travel fare is subject to producing all the necessary credentials as shall be specified in the Call E-mail.

(ili) The Format for seeking reimbursement of TA for attending Written Test/ second level selection process shall be
communicated along with Call E-mail.

(iv) All reimbursements shall be made through Bank Transfers only. It is the responsibility of the candidate to ensure that
all details pertaining to bank account are mentioned correctly in the TA Form.

(v) BALMER LAWRIE & CO LTD shall not be responsible/ liable for non-payment &/or non-receipt in case information
furnished is incomplete or incorrect.

7. Choice of Examination Centre:

(i)  The Written Test may be held in 5 cities i.e. Delhi, Mumbai, Chennai, Hyderabad and Kolkata. However, the decision
of the Company with regard to the choice of location/ city shall be based on the number of applicants, further the
same shall be final and binding.

(ii)) The candidates shall be required to indicate 2 preferences for Examination Centre out of the 4 centres mentioned
above. The Company reserves the right to select the final Centre for the applicant from the 2 preferences. No request
for change in the Examination Centre shall be entertained.

(iii) In case of adequate number of applicants, the Company may operate a centre in any one of the North Eastern States,
in which case all applicants having Kolkata as preference number 1 and having present address in any of the North
Eastern States shall be assigned Examination Centre at any of the North Eastern States.

8. How to Apply

(i) Candidates should only apply online through www.blrecruit.in

(i) Before applying, candidates should keep scanned images of the following documents ready:

Sl. No. Document Type
1. Age proof Certificate
2. Class X (Marksheet & Pass Certificate)
3. Class XII (Marksheet & Pass Certificate)
4. Graduation / Diploma Engineering (as applicable) (Marksheet & Pass Certificate)****
5. Experience Certificate (Employer wise). In case of current employer, appointment letter
and last month payslip to be uploaded
6. Caste/Tribe/Community/Income/Disability Certificate - SC/ ST/ OBC/ PwBD/ES/EWS
7. Photograph
8. Signature

****The mentioned qualification i.e. Diploma in relevant area is mandatory for the position, any qualification [even if the
qualification is higher than Diploma] other than that shall not be considered for the position. For example, an Engineer
Graduate without Diploma will not be considered if she/he applies for a position where MINIMUM ELIGIBILITY is Diploma,
however, a candidate possessing both Diploma and Engineering Degree will only be considered for the position where
MINIMUM ELIGIBILITY is Diploma.

(iii) A valid e-mail ID and Mobile Number are mandatory for registration and email ID should be kept active for further
communication at least till the selection process is over. Candidates are advised to read “Advertisement” and “How
to Apply” carefully and then fill the online application form with utmost care as no correspondence regarding
changes/modifications will be entertained later.
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You are first required to visit the above-mentioned website where following information are available:

a. Advertisement

b. How to Apply

c. Guide to Online Registration

d. FAQ

e. Certificate formats for ST/ SC/ OBC(NCL)/ EWS/ PwBD

(iv) The “Guide to Online Registration” shows each step to be followed. Perform the steps one by one to complete the
online registration process. It’s a sequential process where the next step will only get activated after successful
completion of the previous step. Therefore, candidates are required to complete each step carefully and validate
their candidature.

(v) Candidates should enter their details in the correct place and while entering data they should follow the sequence
(Instructions- Personal Details- Qualification Details- Experience Details) of the registration form to get better output.
Once each of the tabs in the form is filled up, and photograph & Signature has been uploaded, candidates should save
their details by clicking “Submit”. After submitting the candidate will be able to preview the details of what they
have entered.

(vi) In Case of Graduates, please mention ‘None’ against the Diploma Engineering in the Qualification Tab to proceed.

(vii) Depending on the selections made in categories like Caste/Tribe/ Community/ Ex Servicemen Status/ PwBD/ EWS
additional upload is mandatorily required. The format of certificates needed to upload are available in the upload
section. Please upload all certificates in the format given in the website only.

(viii) Once the candidate clicks on “Submit” (this submission explicitly indicates that no further changes/modification will
be allowed), the system will ask whether the candidate wishes to preview his/her application form and apply for final
submission. The Candidate will get a Registration Number and a Password which are to be noted for future references.
The system will also send an email indicating the password. (So, be careful while entering your email id during filling
up online application form). It may be noted that the details may sent to SPAM on the registered email id, candidates
are requested to check accordingly.

(ix) The Candidate is now a registered candidate. He/ She can login now and see a list of vacancy. They are required to
click on the “Apply Now” button after reading the qualifying criteria.

(x) If the candidate’s experience and qualification match with the job criterion, their application will be automatically
accepted and he/ she will receive a confirmation email and sms. However, it may be noted that the matter on
eligibility of a candidate for the position will be the decision of the Company and mere submission of application does
not confirm the candidate’s eligibility for the position.

(xi) After applying the system will immediately show the candidate “PAY NOW” option if the candidate is required to pay.
The candidate must click on “Pay Now” and pay the application fee.

(xii) After submission of application online, the candidates will be required to send self-attested photo copies of all the
documents to the following address:

Balmer Lawrie Recruitment
D-139 Okhla Industrial Area,
Phase 1

New Delhi - 110020

The list of documents to be send are as per the list attached as Annexure I. The same is required to reach the given
address in hard copy within 13% January, 2023 in case the same is not received for any particular candidate,
application of such candidates may not be processed further and s/he may not receive admit card for the written
test.

In case the candidate has applied for multiple positions, the document set are required to be sent for each post
separately, clearly mentioning the job code for the position and application number against each set of documents.
However, the same may be sent to the address in a single envelop. In case of non-receipt of documents, the
candidature may be cancelled summarily at the discretion of the Company.

Balmer Lawrie shall not be responsible for any loss of documents, due to invalid/ incorrect postal address/ postal
delays/ loss in transit etc. No request in this regard shall be entertained.

(xiii) Candidates are requested to apply for the position within due time and not wait for the last date to submit their
application. In case there are some issues on the last date due to heavy traffic of applicants, Balmer Lawrie shall not
be liable for non-submission of any application.

Note: Candidates are advised at their own interest to apply on-line well before the closing date and not to wait till
the last date for depositing the fee to avoid the possibility of link-related problems. Balmer Lawrie does not bear any
responsibility for the candidates not being able to submit the application form or application fee due to any link
related problems on the last day.
(xiv) Last date for submission of applications is 05t July 2024. Any communication as regards extension of last date of
application shall be published on the Company’s website only.
(xv) Any information or communication with regard to the advertisement related to the position or changes in the
minimum requirements, terms & conditions, extension of last date of application, cancellation of the advertisement
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etc. shall be published on the Company’s website only. So the candidates must check the Company’s website for
updated details. Any corrigendum/addendum/errata in respect of this advertisement shall be displayed only on
Company’s website. No further press advertisement will be issued.

Application Fee:

The prescribed Application Fees is Rs.300/- (Rupees three hundred only) plus bank charges as may be applicable for
all applicants, unless exempted under Clause - 9(iv).

The Application Fees payable is INR 300 per application plus bank charges as may be applicable. In case a candidate
applies for more than one position, she/ he shall have to submit Application Fees as many times. Applications not
supported by Application Fees shall be treated as incomplete and shall be summarily rejected.

The application submitted for a position shall be considered for shortlisting only on credit of Application Fees in
Balmer Lawrie account.

The applicants only belonging to SC/ST/ PwBD/ ES Categories shall be exempted from payment of Application Fees.
Fee once paid shall NOT be refunded under any circumstances nor can be held in reserve for any other examination
or selection.

For payment of Application Fees, Applicants should follow the process mentioned in Clause 10 below.

Mode of Payment of Application Fees:

a.

Online Mode: There would be three options in online payment mode which are Credit Card, Debit Card and Internet
Banking. Applicant will be redirected to third party payment gateway or respective bank with the requisite amount
to pay. After completion of payment it will be again redirected to www.blrecruit.in with a transaction id and
transaction status. If transaction status is successful, applicant may log into the website again to check the updated
payment status. If amount is debited from the bank account/card and transaction is not successful, applicant needs
to wait three banking days to verify payment status again in the website.

The online application process is completed only after the payment status shows that the requisite fees has been
paid. If, even after five days of making the payment, your page shows a “Pending” status, get in touch with us at the
following email is query@blrecruit.in .

After completing the online application, candidates should take a print out of the application form. The printout,
along with self-attested photocopies of all relevant documents pertaining to the eligibility, qualification, experience,
research & publication are to be produced on the date of exam.

The certificates/ documents will be required to be submitted at the time of the examination. All original
certificates/documents etc. in support of claim(s) made by the candidates, as per Annexure 1, should be produced,
as and when required by the Company, failing which the candidature may be rejected.

Online Application:

(vi)

(vii)

Online submission of application is permitted on the website between 1000 hours on 05.06.2024 till 2359 hours on
05.07.2024.

Incomplete applications, applications not received online or applications received after the due date SHALL BE
REJECTED SUMMARILY.

One Candidate shall be allowed to apply against one position only once. In case multiple applications are submitted
for the same post, then both the applications shall stand rejected.

Request for change of Mailing address / Email / category / posts as mentioned in the application shall not be
entertained.

The candidates should clearly and correctly write their mobile number and correct email address. Please note that
all communication from the Company related to this recruitment exercise shall be sent only through e-mail and those
shall be sent to the registered mail ids only.

Category (SC/ST/0BC [NCL]/PWD/ES/EWS/Gen) once mentioned in the application form shall not be changed and no
benefit of other category shall be admissible later on.

Online applications containing incorrect / misleading information shall lead to the candidate being disqualified, as
and when detected, irrespective of the stage of selection process and shall also lead to dismissal from services of
BALMER LAWRIE & CO LTD, on its detection at any time after appointment. BALMER LAWRIE & CO LTD shall not
entertain any correspondence from such candidates.

The Company reserves the right to fill or not to fill all or any of the advertised positions without assigning any reason
whatsoever.

Similarly, the Company reserves the right to increase the number of vacancies purely on need basis at any point of time
during recruitment process or subsequently.
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Appointment and continuation of service of the candidate in BALMER LAWRIE & CO LTD shall also be subject to Medical
fitness, satisfactory verification of all certificates/qualification including past experience and reference check and
verification of Character and Antecedents (C&A) by the prescribed/ appropriate authority.

At any stage of this recruitment process including after recruitment or joining, in case it is found that the candidate has
given incorrect information while filling up the online application form or has indulged in any of the following or similar
activity, the said applicant shall be liable to be disqualified, prosecuted and debarred for all appointments in BALMER
LAWRIE & CO LTD and his/her application / appointment shall be rejected with no reimbursement of travel fare and / or
refund of Application Fees etc.

(i)  Has provided wrong information or submitted false documents

(ii)) Has Suppressed relevant information

(iii) Does not meet the eligibility criteria prescribed for the post

(iv) Has resorted to unfair means during the Written Test /Recruitment process

(v) Is found guilty of impersonation

(vi) Has created disturbance affecting the smooth conduct of the Written Test at the test centre or at any other stage
(vii) Has uploaded non-human or irrelevant photograph.

Candidature of the candidate is liable to be rejected at any stage of the recruitment process or after recruitment or
joining, if any information provided by the candidate is found to be false or is not found in conformity with eligibility
criteria mentioned in the advertisement.

Any canvassing directly or indirectly by the applicant shall lead to disqualification of her/his candidature.

Request for change of discipline, post, test centre, test date and timing shall not be entertained after submission of online
application and BALMER LAWRIE & CO LTD shall not be responsible for overlap of test dates/slots if any.

Balmer Lawrie shall not be responsible for any loss of email communication sent, due to invalid/incorrect email id/wrong
postal address/postal delays/loss in transit etc. No request in this regard shall be entertained.

The Company reserves the right to shortlist candidates depending upon the number of vacancies and applications received,
etc., and also to decide the modalities for recruitment whether through Written Test and/or any other second level
selection process viz. case study, presentation, group discussion or all of these and the venue/schedule thereof.

Selected candidate(s) before joining will be required to get Medical Fitness Certificate. Selected candidate who is
declared Medically fit will only be allowed to join. Their confirmation will also be subject to verification of character
antecedents from concerned District Authorities.

In case of any ambiguity / dispute arising on account of interpretation in versions other than English, the English version
shall prevail.

No Correspondence shall be entertained by the Company with regard to recruitment. The list of selected candidates shall
be uploaded on the company website career page.

The Company shall not be responsible for any reason beyond its control for which one or several candidates fails to reach
examination centre owing to public unrest/ strike/ law & order issues etc. In such circumstances the decision of holding
or not - holding the examination shall be final and if an examination is conducted then no request for re-examination shall
be entertained. The decision of the Company in this regard shall be final and biding.

Any dispute with regard to recruitment against this advertisement shall be settled within the jurisdiction of Kolkata Court
only to the exclusion of all other Courts.
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Annexure 1
DOCUMENTS TO BE SUBMITTED WITH THE APPLICATIONS
Name
Application
Number
Job Code
Sl. No. Documents S(L;ber:/it':g;d
1) Age Proof Certificate
2) Caste/Tribe/Community/Income/Disability Certificate - SC/ST/OBC/PwBD/ES/EWS
3) Pan Card
4) Aadhaar Card
5) Class X - Marksheet
6) Class X - Passing Certificate (May be combined in some cases)
7) Class XII - Marksheet
8) Class XII - Passing Certificate (May be combined in some cases)
9) Graduation / Diploma (Undergraduate) Engg - Marksheet ****
10) | Graduation / Diploma (Undergraduate) Engg - Passing Certificate ****
11) | PG - Marksheet
12) | PG - Passing Certificate
13) Othe'r.Professional Qualification(s) (Please use the blank space below in case of more
qualifications)
14) | Experience Certificate for Employer 1
15) | Experience Certificate for Employer 2
16) | Experience Certificate for Employer 3
17) | Experience Certificate for Employer 4
18) | Experience Certificate for Employer 5
19) | Appointment Letter of current Employer
20) | Last 3 months' Salary Slip (in case of current employer)
21) | Any other document
22) | Any other document
23) | Any other document

****The mentioned qualification i.e. Diploma in relevant area is mandatory for the position, any qualification [even
if the qualification is higher than Diploma] other than that shall not be considered for the position.
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GINCE 186

All documents must be self-attested and dated.

In case Experience Certificate is not available for any employer, documents must be submitted substantiating the date
of joining (appointment/ joining letter) and date of release (accepted resignation letter/ release letter/ payslips).

In case of current employer, the appointment letter/ joining letter and last 3 months payslips are required to be
submitted.

In case of Educational Qualification, the applicant may submit a consolidated Marksheet of all semesters/ years. In
absence of a consolidated Marksheet, Marksheet for every semester/ year will be required to be submitted.

For Age proof, only Birth Certificate issued by Municipal Corporation/ Class X Certificate shall be accepted.

Caste/ Tribe/ Community/Income/Disability Certificate must be in the required format as available on the website, please
refer to www.blrecruit.in for the purpose.

The documents in hard copy must reach the address mentioned in the advertisement within date mentioned in the
advertisement. In case of non-receipt of the documents, the candidature of the candidate may not be considered.

In case the candidate has applied for multiple positions, the document set are required to be sent for each post
separately, clearly mentioning the job code for the position and application number against each set of documents.
However, the same may be sent to the address in a single envelop. In case of non-receipt of documents the candidature
may be cancelled summarily at the discretion of the Company.

Balmer Lawrie shall not be responsible for any loss of documents, due to invalid/ incorrect postal address/ postal delays/
loss in transit etc. No request in this regard shall be entertained.
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g WA BL/ICHRD/RECT/01/2024/1
feeTi: 05 ST 2024

qera} &Y ITaRITFHdr

Faedt
R AR U Suell faffAes, dalfoe® 3R uihfas 39 #Fo & 3l v Ao |
HASifAh &7 H ol &, S AEHRe § F yefd, Sg-uE, Qfadied g & Sad

sufeufa R_fFATor & gra-arer dar &=F 7 i §, Sger Jemar e 3k areresar &1 ¢
Repls &1 Igs Va1 & 3Td AR, Adld goehvr 3R FATNT AT JATHAT oF HITST i
U S FGART H sAcfed N AT g8 e H WETA T

3carg R daw

el Tefoteh fooid giae [vady] 3R §gad 3cgd Suell [ode] & #Aegd & faffes
ARS8 # HH W gl T§ Me@fw e 3R Ay gisded, o @, HaRke
aar 3R dfSedd Jait F SoiR A 3ol &) Fuel fr w3 cyewrEt U
Resadr U3 3faa fles TGS [IRNTETH], FiARed, dllGlecdd SHRCFA, Plog Ul
anfe # of Agcaqet 3ufeufa &

Rigaat @ gh
Riga
#.49. ug & AR & T yEE i) geaH g
wEar
] HeTss IFTARRT ) N fSeeltar [3istaSue - ity -
[3cares] AFifasd | HfAwT
2 IS 1 M & HIRIAT | TATdS [FTTA faare]
[FroTarT FiAREAT] ofsrehed
HiASS ABRRY
3 L 1 Yeals ds [ 3]
HeTss IFTARRT i fSceltar [3istaSue - it -
4 [3cure] ! LEIDETH
5 HASS IFTABRT ) gt fSceltar [3istague - faifyd] -
[3cuTes] ' AdTieihel
HASS ITABRT ssfecad fSeeiar [315tEeUe - AfRTiiFE] -
6 1 ) G >
[3cdre=] SCacos ApTioichel
; HASS IFTABRT ) sreiter fSceltar [3istague - faifyd] -
[3cuTes] AdTieihel
8 Fiass RN [TadTA] 1 S Eide [a1folsa]
9 Fiass JfRRT [TadTA] 1 g3lar Eide [a1folea]
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10 Fferss FfFRT [TadTH] Boarar | &&ae [arfored)
fScaller [3isTISIUe - it -
Hieiss AN [fdegea 3retér - i
B (e AT HUAT JIIAT JATOTIT &
areyr
AifeifeeTa
12 Fiess IRHRT [R=TEA] PN telEe | Tae [A5 i [Jvy)

e &7 fa+: https://www.blrecruit.in/

feoqui:

T« foaf@a adiem @ 3maiRa g

=g H U AGS! QU A el 3FAIGaRT &1 faf@a adieT & fov gemar sieam|
3RFT Tl uet & for fad wder v & e, t & g5y W 3mAfSa i sesh| F15 i 3mdes 58 A
& AN IWRFT 12 T&l H ¥ hael Toh & AT & GU&T & Fehell| AT deshl § 30 § 6 & 3deeT e

& foT ug gad G daErE sid|

HqUT 3TAcaAT @ WY ISR mar ST whr gl
SIS e Pe ALl & Sl B, I deh 3MTdesT Yooh HT I FA H fAther oA dlel 3FHIGART & 3HMdee (A
Qrat & W 9 i W), Hr A @RS e I Frwam|
Jmafed ge/edre # aRade & Rl o 3y W alg H aRhiE A faur #E fhar s
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ada RiFaan
Shuell o feT AT fdeRor & IFER 21750 - 65000 FUY & AdAA H ISR HaI (FHg o) A Hgcaqor
AP o T Ao 3R IeTerdl HRAT AETRT Y Telrer T ET &

AqH AT
(Faer e DO
HTETEE g TqAdqH
:\:iﬁ;r Uérﬁm/;l—al a::T ez
wH | HAE TR (A3) | CHAR/TEE - e m';;)(aﬁ deg | SRR
- whea ar | T
/R teaTe (st #).
q)
IEECIE T us
TS e | w01 | BP0 foneH
1 3TTSHRY 121750 o ] e RIECTI 25 - 01 ICIGEI
[3cdre] 65000] > 7 Aprfarshol / 3T A
FHiAPT*** EatiE]

IR T & foT 3TRerY gem:

1. A & &fAew ST &1 3nde e

3cUTes UG IOTadT & ATAH &7 HI YIed HlaAm

FH el ared 3T AET Wher arer Aol & Icurel/ae ATl & Fol T

THUYT GUTTell H 3c91Gel &l 9 Halr

Tholl & Feleh I TR #ar 3R ST 3cUrest 1 Uehall, w1 Feih T &0

G-

6. UohfoiT gatar T e & 3R faomi 3egeal & uread &t & fow 39w
GURTCHS HEH 30T

7. ONUT IISlAT & foIw 9woT &1 & AT HGT T ar

8. HIfA® 3culead RUIE IR #ter AR F@IF vog@ 3R or@r fasmer 1 adre|

9. sl & foT FRam FRIeToT & ArU-Try Ufshar HH TRIGTOT Je e & T FH-ay
TSI AT

10. 3cUTe TST=A3MT, Telell Giham3it & Taer & A # 3fd Tur gRARTd e

11. IRATelT el FATAIT FI fAGROT =T

12. &I 3R 9HTEROT & 3fefepel TaTolel & foIU Hgcaqul Gishar ATIEst I gl e
T 1 fshdr R IRETelT FRT # FUR & AT AU IR e 3R Frfifead
AT

13. 3MSTHST 14000, IMSTH3N 9000 3R HNTATHVCH F FHIE Hrdleadal iaATad Hel|
AT e & g7 yonfordt & Fefd afafafear FuiRa srgfoet «w & s 8

14. AT SEATAS IR AT 3R FATC I@AT| TaTeld & T 39T &S do1T

a kM e N

Hibfas T
FT faavor
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G|

SRIFT UG & folT T &7 Hichideh TATT HAoll# B Thdl g1 BTellh, Sl I §a7 Fhal & 3R That
FFEAICART & 3T TUET 8 [Aearar#, dasa#, fe & 3@ d&dar gl

fecasit. «aeaar & A & a3 FfUEaE 3 & fov sifow Al 05.07.2024 @1 welr 3fEER S
3ifae faf¥ & @R uF §, 3mdes X Hehd

# Yool o7t fshar & To¥eRrell ST Hehdl & ST &t TR GanT Yeiel & Fihfad & ali@ & 1 (Teh) a¥ & faw
Y @19 3R sHH 3uAer V7o Fr duAr F SR Ioo@ FY AT TUR AT 3T T W 3cUesd gled arell
RiFadr & 9 & T foRam ST AT § ST8T S9ell Sl 3TaThde 3R JdTelel gl

4 TE Hael Hoha A ¢ Al o5 96 a1 afasy # RFaat & o & v st gk @ dqe dar B s
HehdT Bl

dIssegdidl (dad feairar arel safdd) Hdes e & 9T &

wex Slodi@d TPTAT TN TS &F F RBraem 3O §, suF remar R off Mewar (e & eIar
fSeatar & 31 8 & Ug & v TR =87 fRar sreem|

fEaf /retar (Fohdr Aifew fawier 23.2.2018 # fAfdse & 3roman) S fo ol @Ry AETAT Wi 3de U
ffedw afdfar (3NSve) wdiwaA &, Oeg o & AR @ AT 9Iod NSV HEAAT AT g THR @RI
aifa faeafocae A S g U @Rt Hafad o & fufRa eafacaediaraEt & grea
faf/fecellaT & THFET AW SATaT §, & FTAR fFar srwem|  graifs, geus 3R/ gaar e 7 3dve
fEaf/fScaiar & fov WSHIES &1 Aegar ifard gelll aur @i /3nsdissequ W faur @80 far smeem
HETS AlS & AYH ¥ fHU 70 JfHATAR qrogshd W o faur 787 fovar Seen, [@arr s fo Sier s9e]
3 BE @ A 7 drew Bl ar Brdr vae R @, St see & Ay et af 2011-12 @ T &
2012 & 9l & fav AR F
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ATH AT (FaA T
oy |REE | wShAAE | sme | g
. | qAw | T (@A) s & TWEHERAST TWFR 3G (@A) | gpig FoTar e
FRY . > il
HEAT** EaRT FEidd * arapera (asit
FEUT/fRafagaTe) )«
FHiass
3SHRY . B
2 [aToTaT IS 3 s 02 [ 25 01
aéﬁaam [21750 - |offosh [&N ]
> | 65000] ()
UeRe e & fow 3aeriT giem:
BEH TEIAT 3R TEIRT T & fAIT:
1. F &ed AT T gIeToT|
2. URTSeT IrTEly 1 adieor|
P 3. mm@‘qﬂm-mmmmm
- 4. IYFON T 37RAThT|
5. garafae 3f@sder Hr Il 3k AheEor
6. 3MSTHTYH, 3SUAITH 16949:2016, TIUgs 37fe & Fafdd cEdds|
7. ugudr 3R AT HifhE Fr A

SRIFT US & forw NI T Gichfae TATT PIARIAT#3NR ATeli# 87 ThdT &1 8Tclifeh, HUaT STel ST ohal &
3T e IFAICART A 3T TAET S Betarr, 3nfe & @ T &l

feoqoft: «  FEar WA egwa AR If¥ETH g & fav sfeas A 05.07.2024 &1 @8l sEfear St sifeas
fafr & 3ar o §, 3mdee A FHhd B

F UeTer st ufohar & foeprell ST @bl & S WeTA RSN G@RT Yoiel & TNHfT &1 ahi@ & 1 () a¥ & fav
dYg g 3R sHHT IUWT YAd T AUAT & SR oo™ fRY AT TYAH AT 3T TAWN W 3cdeel gl drell
RfFaAT & a7 & T fFar ST Thar § ST@T et I aThae 3R gareT &l

++ I hdol Hhd AT § sl OIS T A7 afasy A RiFAAt a1 sxal & v ot ufhar & Yorer IR fovam o
|ehll Bl

diseegdis! (FTAT feeaieTdr arel safad) 3ace &¥el & 9 gl

fSaf /Eeear (Feieh sAifew foaih 23.2.2018 # fAfése & 3reman) St fh Feieh @@ &I wred 309= U
fSeéw afefer (3igve) wwA § S I & ATTd & AT 9ed HETd §EAE AT Fg WER GanT
BN faRafdearerd A S alel HEATH SaRT HaTfeld &2 & fafAa favafacareri/aeamst & yrea fSaf/fSeeran
& HHERET AT ST &, A TSR fmar Smeem|  grelifen, geeet 3ivar gaar seafadhr # sdva Ba/fEeatar &
fIT SIS H ATar fAard gl Tar Hiv /3MsHissedqu W a7 fhar Swen| 3Eive /s & Areas
O T v AT qrogsd 9T o fauR g foRar Siwen, e sae 6 SEl g9 A 3 oAl @ iR
7 dree 3ot ar BeaAr gere fohar g1, St g9 & @y AeffOeh a¥ 2011-12 T & f6 2012 & @ & fav
ATHITRT o
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FR (F3) - & — (ﬁ,;) IR 3T FoaT 3T

AdH AT
(Fad
ARSI | srfwa
leiciol $7 TERAST | @ oamg | TRead A
m** m . (a-qﬁ- ﬁ-) e

[3eare]

AMI-TFAR TR
BICHIC ke O
AT 7 1 ¥ #

SrfrY HeHd, g
Iz 01 ) 06
[21750 -
65000] T ¢ 3adr

Tse el A
aE | P60 | e <e e FFAiEa
QeIard A
3TIRIHAT3 &
AR &

giFfas T &

TR e & v 3aerR gem:

1. @Y 7w w 3egemmi & Gqot fafasor afafaftet & gete, gdaeor, sEree

2. fAfése & & & AU 3culesl oed IIed a3l & (AU caragie T4 Rive &1 Ferele

3. Sfsh/aTCdTigh/ATS Scules @edl T 3ucicy FARTd #iel & AT raeas g sl wdf &r
VTR T ald 8 &, e Fee ot €, afed 3 ol as dfaa 761 &

&. 3culea 3R FERT &l H QU e & fAU ool arell, SAw/acdis sisA a1 31T vHR |

wH B gl af & fov FEGER IR e caranit #r suieyfa IR Ffea ey gRRad

AT FAT AU AR Fe& F AT F IRMAA A §C Tg GARTT PA1 & I F1 7 et A

uied & g&deiT 7 HL|

T. SfAe/aragRe/@aRs/ce-pe TERAd, s qHrS, offsherd, Hfe, qieior, dHeAeol, Scdreed

adetor, faderor, Ser @ag, Ruiféer, A & sa gfafse snfq glaRea w@n - 98 &M@ F#AT

3cTee ©el ¥ UgQ/aTE H AT WiTligeh aehrel dlel f&eT AT AAT 3cUleed HAT H gEaaiy fohw faa

o ST =R

. 3G MTaRIAFHATIN, ArSTr3i, Asge, fshr Arsrennail, _ftrse amger mazgeran, @l ik 3

fafadelt I qfr aE @ 33T WA AR TEFER Icure FATE F WS A1, aRsST AR 37 Fq@l

fermelt & @fshT &9 @ g SRR 3N HgAT AT, S sES AT T g Hevall B

u. AP amaal, Seeg3msdr v syawar e, o6, [Aaer #¥Er, ufise @l i @ gy |

Tl AT JTcATYfoteh AT Jatlel 3Ueol S hish-fate, dole goh, shel 3N Tolle - J§ 1 WA

3cUles el | Ygel/dle A AT Blel TAT H AT AT 3cdlead FAT H geaad fee faar fwar s

Bl

5. 3culee HAY 3R 3cures TG AT AT, IRATA-3TGLTHRA, Ageh HaLIharst 3R Afrsearnsit

& AR WHT 3cUle el § Ugol/dic H AT Wleld AT & AT AT 3ol FAT H gEaaT

v foem sy @rafaal, dansid, dgrdr, SheR HHAARAl, TSN, TRl IR U &

Tl geTqe Y ATEAT FAT|

T FeAyfrd AR Al 3R Sexhd F 3T A F5H-3 AT Y HAr, AT A,

SEolld e, TETUT 3culet 3T, =Fafsreniol, 160, guR, 3culesl a1 3cdie Avesl R Raféar -

Tl TENA & IFEAR 3N HERIASAGTIR - AT 3cUleal Hel & Ugel AT AT 3cdled FHT &
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©. I5 gRARad w6 dfY 770 w7 rgemer B sl o st & sier S, d@Y U s A dey

A G TE T [ g b Hrd I el MR A BIST oY, wel ol geiqe, Wishar A1 3M3CYC A

ITIRIAF IOTAAT F e G gl feAT FC, Screhr o H o TAAA/AGRTR ARl F A T

e fgar o

4. 9REe & &1F & YR, #efleT dr Suestar, Edhia e dfed #ifdw iR seé AEsr w
qred HIET

5. TERIT SHheRT & TddeThl 3cA1E & ATCTH A SHERT AT 3oTehl HIATe T QT3 I THET 3TAET

HEAT|

AT W 3¢T T IGAT, JATeld & &F & TG H HTdeTh THANBTH IR HaAT|

aRETelsT Sepsedn aifafafedt # smfery e

fAfese & 7 5 TH Amy Fe |

HATR TIELT GIET ANt T qOT GTeled e, shiFdera GIal SUHon 1 3fa suaer giaraa

FET |

10. o=l Hefarel, TfRAT EFATAS, THIND, Tavas unfader, Afaw, weadvd, yedd F @h &7 4
WISTeTT, UTed T 3R 388 A o=T|

1. galenm 9fhand, 3meRor AR e & foge, agndl/iaRe/aEd R & awR, w1 Fa
Afafms AR e g Geefat @, @ w7 SaREt # arddes @ R & o @
Ardiede, gfIeToT R geIqe wred He|

12. &« & 3 Hdﬂdaﬁgﬁﬁﬂﬁmﬁmsﬁm—mﬁﬂaﬁaﬁq&mmﬁﬁméﬁ
forw 3uerstr N, Fareey, qRem, Hoamor, wIfd, Bisds AR ey Fesidr gaemsit 3R #=i i
TISE & ¥ FASTAT 3R 3Tt 3UAIT/3dTele Hal|

© © N o

BRITFd Ue & v QT &7 Fishfae TUT Aerarar#, Jeie, Q3N doled & Jehar &1 grdlieh, S9el daTel eIl Hehdl
& 3N Fvd 3Ficart &t 3 T o R #, e 7 W@ wd B

fecaoft: +aar & STe & eperd AR HURH Y & U JifH al@ 05.07.2024 &l @ 3Eliear S sifaw Ay &
3R G g, e X Fehol &

# Uoter o7t ufshar @ fertem ST Wehal & S Wt ISR q@rr ¥ & Fipfa &1 ali@ @ 1 (U) a¥ & faw 3y g ik
BEHT 39T JAel T Jear & SR Ioo@ A AT A AT 3T TAET W 3¢9 glel arel RiFaal o sRe & AT f&mar o
T § ST8T Suell @ HERITHATT IR gareT gl

++TE hdel Hehd AT ¢ Alhd Bl Toh AT #iasy # RiFTH 1 s & fow o1t gfohar @ dorer IR Fhar ST Fohell &
diseegdls (Sawrd feeamrar arer safdd) 3mdes & & 917 g

exx Sfodt@d AT I IEfaes &1 7 Beeler Afary €, $8% e fher o Qegar (oo § degar e 8 3w g
@l ge & T TR gl fhar S|

fSa /Boehar (Foidr Afew festier 23.2.2018 & fAfése & 3raman) S fob Feel g@rT Aegar wred 309= Us f3eda afeler
(3M8Te) FAHA §, oee TodT & ATETA @ AT IIod NSV FEAAT AT ey THR gl B faeafaedrery A S
aTel EEUT g HaTfold &3 & fafAd favafacaremiaearl @ g Ba/fBvdiar & aaA®er AT S1ar §, & &R Har
STTTT|  gTelifeh, Yatred 3MR/aT gaar S # 3Eiva Baf/feelar & fav wsddls & Avaar sifdard gel aur @
HEHSeeU W AR A6 fhar Seem| 3Eve Als & Aregd ¥ v aw 3ty qegsd w o ar 7@ fmar s,
e sa& & o6t $9e1 o 31 ol # AHAS F dred Bl a1 Beder e fFar g, S s & ary daifow av 2011-
12 d& 7 & 2012 & a1 & fov A&ARRT
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Rt gAqH AT (Fad

F wEgE | TSRO e - . .
o | R (I3) 4 . e m 3y (T ) I s (st
. wFa geaa/faeafaeme) H)e

FiaAss IRFRT I3
4 | HEEd (301 [21750 -
[THHTTA] 65000]

zsffeaa | 03

. EATdh = 25 1
A | [ [T

UEURe foiest & foT 3TReRT gem:

1. FRY Ao ¥ o faer afafa & fAwie @ 3 @lig ey S &= a
g H AT

2. TAShATT T FAATOT AT IR S A S FARNAT FT FHET W I ARG FAT

3. oI & v qfciraial & el i R wer 3R 3o Rt wer

4. HeTh Giohar & qUT fqurelel H, RS & MUR o TR AT =20 Fofr aeg3it &1 3fd
TG FAT

5. GHI-HAY W IaRIATAR a3 T TaF SAVATH oAl TUT RIS T 3UST Hikall

6. aEQ3 3R Jat H writadl & fov SHIRTA R FecH $ETae HAE AR e

7. TR # W TERI HT Teh YT AT, 38D (AT Scd1ee1/3Mqfd S@ell/faqore/fashansi &
AT THAT TATAT FHLAT

8. H3NT 3T AT ST HT W@ Al

9. HEARIFATER HMfAF AR g5 Teieh & ST FHET TAMAT A §U Y Hererell
AT AT

10. TER ¥ T TANETH B AISe/fAATT =T

11, Tl HIgrd aEg3it A grem AR Fear

12. vauws TGt @1 qul iedrel AR H, ghiel H 5TH I HAeade Ha

13. FILT TE3NT T AR/ & foT FHf Gaee IUHOT HT Jaleled el

dibfas T
HT faavor

BRI Ue & oI NECar &1 Akl T Joms[Has]#, asieary 3R Aearm# g Tehdr g1 grellish, e Yofel
& Tl © 3R B SFIGaRt @ RIR#, deltond, EISHINTRE S 3 T W @ Fa@d g

B & « AT 3WIA 3 3R 3fehad 3 & v sfeasr faf¥ 05.07.2024 &1 @8t 3Ffcar St sifeas
fAf & 37ER ao €, e #X Fehd &

# UeTer et Ufshar & foleprell ST Fohell & S HeTH JHTPRY @RT Yoiel & Eipfid & alr@ & 1 (Th) a¥ & favw
7 g 3R sHHT 3YANET I i JUaT & SR Ieo@ Ry 0 TATT AT 3T TAAT W 3¢9 gled arell RiFaar
Pl A o ToT fRaT ST ThdT & STET HUeT HI TaRThdId 3R gareleT &l

«x I hdol Tehd AT § Al Bl Toh I diasy # RiFTA & R & fov orcdl gfshar & d9er IR fhar s
FehdT B

dissegdisl (d9ATh feeaierdr arel safdd) 3dest el & T gl

fEaf /Eeaiar (Foielr Afew feafih 23.2.2018 & fAfése & 3faman) St fF Ml €aRT AIAr YIed 309l Us
ffeda afdfar (38we) FdwA § Oeg ol & ATLgHw @ AT Wiod S0 §EAET AT g TSR @RI
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IR Reafic@TerT A1 ST aTer FEUTeT qaNT T 4 & Rafia Reafeaeataeast & g RaReaar

& HHRET AT ST &, 1 TR fhar Swem|  graiies, Jaue 3R/AT oo JieqfEh 7 nSver Ba/fevetar &
fT A dr A Afaard gl dur Wv Brdseeyu W AR Fg R Sen| v Ais & AreaH
o forv oo sfFaitdr aromma w ol faaR A R s, A sad & SEr geel o 39 o @ sifdifyer
A dree St ar oo gee foham g1, S gee & @y darilies ¥ 2011-12 @ o & 2012 & s & fav

TR d
Afe TAdH AT (Fad | I | g
#. eEdg/ET | N GRS T | g T
" stfaT TR (AT) 4 S WHERATTT IR I | 3quq AT e
' i q@nT ¥l @S | e
goh
K ERIEED
3T |
: CICHIECY
fSTeltaT [T - 53
- druer T &
2 o 31737,
faegta EW yATOT | SEHiEaR @
SIERSES! Iy dl
IBEIr . JHTOTIT & a1 ;ranﬁ &
Fifass s 3 st o1 [ . IEI #Fr
> [21750 i [t=] hdd ddr Aged 25 1 i R 3
fRed] | 9¥fefr 3 afy
93 65000] fopar STeeT S« I q;?rr o 3#1'{3#
e gr o & a1y
gl & T H
. - Fhdl | 3UGFAT &
- ¥ | A ge @
TEId A H FETH ) ;_W
il gl droerar
& 37egera A
grafRenar &
ST Thdl &
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dissegdIg 3FleaRt & U BARY deWIsE W 3Uced WRY & AR SIS g@RT SIRY/Rfehear
refiersh/AEy RAfhcar FfORR/ERFRT 3T & YHT eaRT IIAeedeiRd s8 3T F1 JA0T 99
gl TMRT| TF fshar & SRIeT fssegelist SFATGaRT 1 TN FRfAceit & 3TaR qga-, oot
3R OE=/gest & faT 3raeaes @g™Iar yera $r smuef|

(xi) ST/ [FAlA-hIAT o] AN & IFHIGART T 3T Ifohar H 39eir Sfd & fdaxor &t
TET Seoll &TEAT BT 3R 3Tdesd 99 H GRS 96T 9 39T T-HedMdd STc/STeTsITic/Amer s
YHTUIYT 39ells ol glen| IfE 3FrAlarR Ta-dcaifid 9ATT 99 39ells &gl &ar g, df o0
3FHIGART & AT Ao § T AT ST 3R 0 3FAGaRT & $Ig RETOT 1T AT &ar
ST

(xii) THb 3IeITl, TSI/ [FAlT-hHT o] /ASsegdsl/Sssequd Ao & 3Fcart &l faf@d
et & v 3ufEyd gl FHY, 39 ad & TG H Teh Bl HA & WY FARN dOEEC R
3y T H FETH AR e@RT SR He YAT 9T FEJd KA1 gl Il 3FACar werH
SR E@RT SR Hel TAT TF G&Jd A & A6 @l ¢, d 3qhr 3elealt W R «&
forar sreem 3R 3@ fAf@a oden & ser A f Al FE & SEl sEd e, @5 73) &
3TER U 3FAIGART I 3efeh AT o4 T Giaqfel et v et

(xiii) "shTT o & Fefd I 3FAigar Y A ge IR/ R & ghar el &
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(xiv) $faqd AT [vd] & fT 398 3G @A F P &1 STH H 3ol ardide Y & aredids e
Tar #T afer gere H egAfa & Sreel, gerd & aRemel 3y gg % far AuiRa sfeds 3y
q A a¥ & iR 7 g

(xv) 3FHAEaR T FGFT dd deh ITaH @Il Sid doh Sid/STarelia/ad [THve]/Sssegqud JAT g
IR =g g 3R WRER @Rt aafdd & ¥ A Fead AR v a8 8 s 3y
SYUFd AT & 9T Il & foh 3FAGar &l I1eT/31STen/ 3/ dissegdsl/sta/gssegua Aol &
T gler T grar AR 3w g, Ife F1 g, Ted g, o f§ar FIg FROT gav 3FAGAR @
YA T FATCT F & SEN| aFR o U5 Huel faffies & a0 35 Siifd AT 99 Gedd
A & T 3FlcaR & AT 31T FRaAS A @ SR o qRieid 8, St ag 3faa a@@st

4. YT F1 TUE:

(i) 9% 9g o TTHA GIECIT FI Alohicde TAA 3ifhd Far s=m §| graleh, 3FAIGART &l ARA a1 fager #
fonell oY TUTT W T@T ST Hehell § ST HUl AT 38k GIF 36TH HT Telelal glaT § 3R AHST W
AU & & TR AT3NT & YR W HTel & quT Hor ) sarsfer & q@a faar smeam

(i) afe wh & 3 3FACaR UGS U S § dl HUAT SFACaRT & Yoiel & AIH § Ueh YoTel oellel
IR ofasy # 0 Felldey 3FAlcart & 38T A1 37097 T R FAE [AS H USHR HT HGE Tt
e N AR FIETT @l Bl grellieh, Yofor MY @I 3R 5@ doer & ey off Far/oesd ) faar
sTe1 R Siruer 3R/AT 38R Sare A& fear S|

5. T FT alier dR W g7 H gpfa:

(i) TIT H T AT ARAT AT 96T & ATEIA F gt g

(i) =TT TTHAT T G FW G, TG AT o CHT kel 1 0T foram B

(i) TET F TEIASS TPR & Tglahedd Tl el 2 T B IHANAT AT FT ThH GA-IT MAA
grem, St 9ffe-Iw Al & Aregd ¥ JAifad fhar seenm| 3FAeaRrt & fof@a wder & afg
U TTY U, Uffd, ER, TR 3R e TaeTd AT o AT TR B

(iv) ¥ ot T 3FHGIR S e o7 F QU a0 R{aRor & MR o« 9¥H ¢ 91 9w S g,
3¢ Tofd wdet & T gorar Smeen| 3@ dae & Sue @ @ sifas g

(v) Fuer fray s Rufa & oy she/rge 3iR/ar @efr ei/37Acart & Tag &, Sar o 39T+ &,
e AU @ SR faf@a aldiem 3mafaa X @edr B

6. T st [v):

() 3eggiaa oifd, 3egia Serefa, dssegars 3R qd dfas AOET & sremar 6 off sEefiear &
fofEa odem # 3uRPya g9 & AT IS AT FF &1 AT g1 har SATwan| 37 AT & AHA
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A giaqfcd FT-Heaiid Hel AT vl & & W, Ig T BIC AW T TR FolF & 3A-SA
Yol TRUT deh WA gefll| FauaAToTd aroelr arr feerel &l wietdr F&ihr grefll St offer & &r
gfagfd & gher €, 37¢ Fcaua & fav faf@d 9lieT &1 afE W gAN dease # T aw grew
H YT Hel SIA/STAA/NSsegST THUTIT SAfFAIT & & of 37T gram|

(i) 3T feai@d el 3Flear S g1 9T § 3N qEY ER A TIA Tihdr F AT o &, I A
g, df 3¢ AT I e REe W @69 8¢ AR & FAW Fod H - H1 o Hwar
gfdqfc fohar Srwam| 3T Ao & IET & AFES A, GiA9id hdd 9o AT & AT T g @ifAd
grafT| IraT fohram & gfadicd Sicr $-Ae & Afse @il 3maegen JHAOR-IT YEdd A & T gl

(i) faf@d glem/efada X T w2l Iihdr & T o & fav au & gfaqfd A= 1 99 Hiel 3-
A & qry gRd fRar sream|

(iv) @l gfaqfet Shaer 3 gedicRor & ATeH @ H e TE GARTT F 3FHIGAR H TFHERT §
& A vl & §F @ o gEfoa gt Jawer @ o1 ¥ o @ §

(v) R AN U5 el faffits & a1 Seeny Il A qed g i Rufa 7 e o ae 3
e o s & fov SFAeR/3aerY w18t gl

. TaTr Fg 1 RAFeT:

() fof@a 9lem 5 et IEn feedh, Hag, Uemis, Bexrare R Hicrhldl & AT H ST Fehell &
gTelifeh, TAT/AE & T & Ha F Husll &1 [T Mgt Fr & & 3MUR 9 gem 3K g
3ifae 3R ey g

(i) 3FHcaRT & FR F ¥ 4 &gl & T WeT g F AU 2 wafFAeaw g gl Hue ar
TARSAIN A § 3deH & AU iH Fg F1 TwT w w1 FUSER g W@ g1 adeT Fg A
Seord & fRel ol 3Ry W AR a1t fomar e

(i) T WEAT F HGGE & A A, FU W GG Todr H F FE vE H vE g Ffed AW
Tl &, 0 Rufa & Faft et A, S alar T=ar 1 Fdadar § 3R S ada e gar
forel off 3o qdf Tor A B, A 37kt afler dg e o 3o qdf asw & far swam)

. e FH

(i) 3¥ACart # dae http://blrecruit.in & ATETH F HiAcSA TdcsT AT AR

(ii) 3MIET FA ¥ Tgel, IFHGART A FAFATAAT g¥ddsi H Fhel BT g5 TEIN AN TWeAT AT

F.9. AT FT TR
1. 3Tg YA 97
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#.4. EEA™S FT YHR

HET X (ATReMe AR 9T JHOT)

el Xl (FAThefe 3R 9/ gHTOTIT)

TR/ fSTAltAT 3TRATIHT (SHAT o) &) (Frhele 3 ITH STATOTT ) wve %
371erd GATOTYS (TGl & 3]ER) | acdeT i & A #, @gfeFa aF
IR Mo A Fr IffaT 3Tels we gl

6. S /ST ETT/ 3T/ fAheliaTdl JFHTOTIS -

T/ T/ Nsseg IS /S Ta/SSeequd

BICIITh

TR

a|slen

*xxx Slodi@d JIIdT T T 8 F Bralier g & fov e §, sad remar Rt st Jegar [sror &
Teger feeelen & ftw gl 1 gg & fov faum A fhar sheeml 3eme}or & fou, feem fErear are
gy Feque W AR a1t fhar S afe g W e & v Hde ol § STeT ~gaAdd g fSeatam
g, grifn, fBeatar ik wfeifidr RBad ael e g 3Fficar &1 dad 39 9g & fav AR fear smeer
STl =geIct A aTer fSeellaT Bl

(iii) ToleeoT & foIT Teh I §-Ad S 3R A FaX AfAad § 3R :7 T 7 g3 gfehar A
gl doh SHW SN &l AR FOR & v AT I@T AT AU 3FHIGART HF FAg &I Tl § oh
3 "faaue" AR "IAhed FH W N GO A e AR R AAAsT 3ded uF S 3cafd qrayre
T W FF T 7 IRada/aeT & oy & Rl iy R | TR 387 B s

U FEH Tgel 3UYFT AGHISE TR SAAT 1M STgT AFATAAT SR IUASH &
&. faamae
. e Hd L
3T, TS YsieoT & oI mss
Y. AT Y%WT
3. 37T/ 37ST/ AN (T Te ) /Ssecgua/dissegasr & T JHTOTTS &l &y

(iv) "HfeTemssl Golieor & v AWERIA" 3ERor fFU S dTel Yedd o7 & gl ¥ 3ifeerse
UolehoT GTshdl & G &l & folv TR I Th-Teh oleh [eqTiga Y| Ig Teh ShAGeY Fishdl §
STET 3ITell =ROT USel TOT & HHAAYEh T & & a6 & YT 8E| SHIAY, SFACart H el
TOT T AR T HEAT B 3R AT 3Figanl 1 AT e gem|

(v) 3FHICART & Y= fdaRoT FE SETE W&ol el WIieT AR 3T gof ad HAY 3o¢ g 33T
ured @ & fAU deltetor ol & JrefeA (fRder- safadera fawor- degdr faevor- seqsa favon)
FT GTefe] T AMRT| Th R BIE FH T & T oy 3R wernms 3Rk g&aier 39 & J= &
d1g, 3FAGART Fl "FAfAC" W Foad P 39T faaor B9 T A1fgv| 3T TafAe WA F &G
3FHIGAR 379eT G@RT &of fhU 1T faaRor & qafaeies X ahel

(Vi) TR & AW H, FIAT 3R T F T Aegar &7 7 Bedenm AFAH & WS S G A
ool A

Page 20 of 27



| =R | uee &, fafiee

W (ot wwepe w1 wes w=e)

nnnnnnnnnnnnnnnnnnnnnnnnnnnnnn

(vii) aﬁ/aﬂaﬁ/ﬂm/qémﬁaﬁmﬂaﬁnmﬁmﬁmmwﬁww
sifaRea ez faad §9 & 3maegs gl 39S e & folv ATaedeh JAUIEAT & 6T 39alis
AT A 3Uelsy gl HUAT T JHAOIT dedIge W T 7T giF & &€ 39elis H|

(Vi) T IR 9 3FHIGIR "HafHC" W [Fold T § (I8 FIfATT TISC & & 3FIT aXar ¢ fh &g
3R aRadw/aYe B Al e & e, a REeH g o Far 3FEfiedR 39« 3desT 9 i
qdideiidhe HE Al ¢ 3R 3ifad wefdes & fav s #er =@gdar g1 3FHcaR @ uh
GSieuT &A1 3R T grEas Aeem SR sfasy & dedt & fow aAe Far a1 awar g1 Rees
qHaS Jdlel arell U $H 3 A9 (3HTAT, 3iTdss 3ded T $Rd THT 3T SHT S gof
N HAY WEAUE IE)| FE O & fh feRor golipd $AT 3ES W T A AT ST Fhl g,
3Fflcart @ 3RY § % 3 deeqar S

(ix) 3FHIGAR 319 Ueh Golihd 3FHIGAR §| a8 316 dlfleT aX Fohel § AR RiFaar v @ S@ @b Bl
3¢ ATIAT ATCS Yool & aI "3 e F" ged W Felh el gram|

(x) I 3FMcar &1 g 3N Agar ARl & AEs @ A il §, o 3ol HdesT Faariad &7 4§
TR AT o e R 3§ veh qfSeahor $Ae AR THTATH giod g9 gTellfsh, Ig e fed
ST T@hdT § & dg & v 37ficar fr aradr F1 AT Husr &1 o gem 3R had 3aed ST
A F 9§ & U 3fear HT amEar & it T8 g

(xi) e 3FAGAR HT ST A HI HGIAhAT § ol deed o & g A [d 3elearR #
"33 ST R TAhed fG@IUAN| 3FAflear A 3T T HUW fFereh el g 3R 3imdest
Yo T I FAT BT

(xii) 3TeST 3MAGd STAT A & dG, 3FAIGART H F GEAAel & FF-Hcaifad wier gfaar
farafaf@a a 9 fser g

AT A ot

31-139 3ft@er AT &,
b - ThH

7§ faeeil-110020

S S aTel TSl T I IRIRASE | & T H Foleod Gl & ITAR 1 3§ 13 Sefadl, 2023 &
Wﬁﬁﬁﬁmﬁw@mww&aﬁﬁﬁmmwwwaﬁm
g, a ¥ 3FACaRT & A W P HRAS Adr P S Fehdl § AR 3¢ f@a odem & fow
YA 97 9Ied oAl @ dehdl &l

Ifg 3Fdigar o &% del & fow e fFar §, a e&das A & s 9g & Tolv 37eldT-37ereT
AT g, TSEH TGSl & Ucddh UC & AH UG o TolU Al $I8 AR 3Tdeed T&AT Hl TISC
T F 3ea@ FAT ST AfRUI g, 39 THh & s & 9a 9T A ST Thdl &l &ddsl o
fAorer i Rl & Fuel & A W 3eiicary & qid Teg fhar S @ &

AT 3Tk TAl/3Teh A /AT A gifd 3MMMe & FROT et & fhdr o aJehareT & fav ae”
Ay fSFAeR €T g1 58 ey A Tt off 3y oX faem @1 faar seam|

(xiii) 38T & IUY ¥ T 3 uiRa @77 & o] ug & AT smdes Y AR 39aT e S A
T 3w fafy &1 gcieT 7 w1 I ITdeH & A b & FROT oA A W Fo qEET
gt €, ar IR AN fREY &Y e & AT 7 g1 & fov 3aert Fg g
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e & it Y 35 Ra & momg & S § & 9 3ifaw Y @ Frhr g 3iensa 3mdes
H IR foh & Feftia gaEansi & doaen & g9 & U qooh STAT A A e Ay aw
$ASIR o Y| AfaH o1 foioh daell Rl TAEar & $ROT 3FHCAR 3TdesT 99 A7 3Mded Yo ST
S8 T UId & o 3HF T IR A fSFAeR 7T gem|

(xiv) 3TTdest STAT & @1 JHTaH AT 05 S[am$ 2024 &1 3dee &1 3ifad Ty & faearR & d&e 7 1S
TR had FYAT I JgAEC W JRIAT fohar Frwam|

(xv) g & Hfd faemdsr a1 ~geAdA Imarashdrt, At 3R eodt F agara, e @ sifad Aty &
fordr, A9 g & g & FaU #H s M TPy AT IR Had FHell I JTASE W
ghiId fFar e safov 3Fdlcart & a fAaRor & AT Fusr fr d9d@Ese 379 W ATRT|
58 faade & @9y A HS o yefRuEaRfAseARe dae wue f deEse W veRid & Sreen
3T FIS 9T oA S Sigr fohar Seem|

9. A

(i) TR 3MdesT Yoh 300/- T (hael il & T0d) IR S Yoeh reler § ST W 3mdeant & faw
] BT, 99 & fF @S -9 (iv) F ded o g &l ardr gl

(i) o 3mdea Yo 300 TUY Gid rdead HR dF Yoh @ B, S AW @Y IS P IFACIR vH @
3 el & AU 3mdesd AT §, o 3§ 3N & IR 3Mde Yok AT HIAT QM| JHdesd Yoh
61 fodr AT 3HMaE IqOT A SE AR T e A T S|

(i) fer ug & fAT g¥qd fhU 1T 3desd W dhad TR W Tid A 3Hdesd Yodh AT gl T &
el & fov faar fRar smoem|

(iv) shael 3TST/3TTol/NSsegaISSTd AOAT & Hfd Hdehl I 3Tdesd Yooh & A & Fe &
S|

(V) TS IR AT foham I ook el off oRTEUa & amow =@l fohar swenm ik & & fordr 3=g
Q& I1 T & folv IRFEAT T@r Seem|

(Vi) e e & HAA & AT, e AT @5 10 A feaf@a ufswar &1 arele e =g

10. IACHA Yok & HIAA FT_ I

&. Jieeliged Hs: HieTorss oI H's A el fahed gt St shise #18, 3fdc w15 3R Seteie dfdhar
g1 3Tdesh ® HEeTH TR & ITc & AT AW 9T & Il dled a7 Foad d # S fgam
SITTaTT| 31Tl O Eld & dlg 39 efeet S 3R dfeeT [Fufa & @y B & www.blrecruit.com
R G AERIT Tomar Siream| afe dereer i Rufa awhel gidr §, o 3desh 3Uses spITae feufay
ST et & fav R & dearse W ol 37 S9m| afg dF @a/aEs I I 3fee g o § 3k
AT TS G BT §, Al 3deE F JqEse W I Rl # AR § wefa & & fov
aeT dfher AT T uchier e gl
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g, 3Hieferrse 3idest Gfohar ol qU @il § o9 sporareT RUfd & oar =efar § &% 39f@d gesh &1
AT T AT AT B ARG, AT A & ui" oAl F are o, Uk USr w weew Uiy "
fe@rar §, a Aefaf@a $3e query@blrecruit.in W §AT HUh F|

. 3ieTTgeT el T Fel & §Ig 3FHAGdR dest 97 H7 e 3¢ 39 9rF 3@ o | 9rdl, JaT,
3o, HIHU 3R GPRE F FEOd @ G eFddell f FE-Fcdidd Bl & ary
fieamse glier 1 J" 9 JEJT AT g |

°. q&T & FAY YHATUT GA/EEAdST SFHAT AT HTGRTS 2| 3FAIGIRT gary fhu 910 gra & Hgder &
el FeT JATOT FE/EEATEST JfE, IRRAE 1 & AR, FUAl GaRT HETH gl W G fhr St
AT, T 3FAGIY g F & S Tohel &

11. AAAEA A

() 05.06.2024 F 1000 s ¥ 05.07.2024 &t 2359 T F ST ITHSE W TS 3TACA STHT el
$T AT B

(i) 31qUT 3rdes, HieTelgel Yo & gl dTel 3Mdeat A7 foard fafd & aTg wred 3Mdest i R d IFdHR
Y fear rwam|

(i) TH 3FHICIR FT T G & AT dhael Teh IR 3Mdead el I AT & Seal| Ife vk g ug &
foT &3 3dea AT [T S1d g, A di|l Hded g A 6T A6

(iv) 3deeT # QU 91T STk 9l / A / AON / Uiee H Feoid & I W fqar g7 f&har swean|

(v) 3FACERT @ YT HWSel FAe) 3R FET AT Tl TS 3R e &1 § TG AMige| HUAT &qeT
¢ & 39 o1l ufohar & G@efd el T IR § T TOR dhad 5-Hd & ATEIA & Hor ouar 3%
37¢ shael Uoiihd Hel TSN W A STwam|

(vi) 3rdest T H TH IR Sfeaf@d Aol (333l [THIvd]/dissegsl/STH/S5segUa/Seld) &l
el TgT Suan 3R ag & 317 JoN 7 HIS oI T 8l glam|

(vii) ITTA/HTHE STADNT dTel JHTTeSA 3TdeaAr H TIdA YfohaAT o WOT FHI Warg e o1, g1 Toled W
3FAlear 1 3R Bifvd &Y fear Smeenm R Agied & a1 el o geg g@er 9dr Tel W
IR AN TS H9er fofAes fr Janst & s@ae #ft $r snwefl| seR ol 13 e fafaes o
3rAlcary & R off TR 9T R{Er SE7 S|

12, e T4 HIS HROT IATC FaAder o 72 @t ar forell off ug 1 R I1 o e T HTRHR Feiard
@ gl

13. 38T YFR, FIel Al IiohdT & GRIA AT 3TF a1G fhal T FAT aeTehdl & IR W RFaar $r
EAT oo 1 HUFER FAT @l B

14. ST Y U5 Suelr faffies & 3eicar &1 fgfed 3R dar Sl t@er o Afswhd heaw, Mo 3egema
AR dg8t ST afed Tl gAOTEIATIAr & Haede daamd AR AuiRasRa 3Red garr afa
3R qaqa (Y & ©) F T & 3refieT g

15. fagiea o1 Sarsfder & g afed sa@ wdt gfshar & fonel off wRor &, Ife I8 9 S § &% sefear
o 3AATS 3MMdesT T IR AT ITad SRy & § 1 Aeafaf@a & @ frdr ar 59 _g & afafafar
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H AfAer g3 &, O 39 Hdeeh H TR AN U3 w0 fafaes & @ell fAgfFadt & fav e aifva

W feAT ST FER FHeheAT T AT SN AR yia€tad fhar sream 3R 3HAr e/ fAgiaed g

fare & gfaqfc 3iR/ar 3mdes o i I arad o f9er g ) fear smem|

(i) eI ST YeTel &1 § AT 3S a&aidel Yedd fhu &

(i) OTES STFARRT ST PO ¥

(i) g & fov fFuiRd 9r=dr Aeest I g 78 fhar &

(iv) fof@a adem/erd ufshar & ERieT epiaa ameret s §erT forr §

(v) HY Scolel T GMNT IIAT 3T &

(vi) 9diET Fg ar Rt 3w wor & AT 9leT & gare vEree i genfda e arel asasr dar #r
€

(vii) IR-AFIT A7 IIERIF TEIR 39S Fr B

g 3FAIGAR SaRT UeTeT AT IS FIg H SRR IAd IS ATl § AT AT F X I qrIdr Aleiesr
& ITET A IS S §, o o7l ufshar & et off wor A o1 gfEa ar sase & A sEficar &
3FHIGaNT g Y & Sree|

HAGH CART YcdaT IT IYTET & & HIs M TaOR &l W 3T 3FAIGIR A AT Ot & &
S|

3feTeTSel 3TdesT STHAT Fel & dle HeME, U, TWIaT g, e A 3R g7 & deed & 3Ry |
faar € frar Seem 3R SR Al Us Sl fafaes wden ARl & Meted g W, afg #1
g1, SFAeR =gl gl

AT/ SHA SIN/ITAd 3Tk Idl/3Th H /AT H gifar e & FROT A 0 SAS HIR & fomalr
o Jorarel & AT IeR S fSFAeR 81 g 30 dey 7 ey o 3y R faaR w7t feham seam|

ot RfFadl @1 dear AR ured 3desr Mg & MUR W 3FACaRT 1 iefore aa &1 AR
W § 3R et & d-alist i faf@a oliem 3iRvar el 30 gy T 6 99+ gfhar S &8 w2,
Yoicel, THE T AT S48 F Gl 3R U TUC/HEAGN & AIH § 7F el & o AR Friad
@ Bl

gIfd 35T & SasfaeT & ggo AfSha ead YHONT UIod ST 9IS g9 I feid
3rieaR fSie¢ Rfhcada &0 @ e @iiNa fhar a1 § 3o¢ & ATffe gl & 3egAfa & Sreal| 3ot
giSe o Geferd e WiteEt & aRT qagd & Tcara= & 3relier ghom|

ST & 3ATar 3o U H SITEAT & PRUT 3c9eed 8l arell fhar 8 Tgsean/faare & A H,
IS HERIOT AT BT |

Al & TG H HUT garT fhdr o TR W Gur F8 fhar siven| wafad 3Edeart i @ Suel
Fr JFATSC & HRII U G 39ells Fr et
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24. F9T 3O AT ¥ W R o #Ror & fow oeer 7E gt e v @ w9 3eiar
AIaSA (S EI/ESATA/PIoT A IGEAT & Al MG & FROT AT $g 0 Tga A el T ¢
o oRTEgfaal & qliet AT el A1 o F= AU sifaw gem AR At gleT IS
S § ar gof: gdieT & foRel off 3y WX fauR el fhar Seen| g8 "oy A el o fAviy sifaw
3R FdA=T g

25. 30 fAeue & favey #dl & Houw # fdr off faarg &1 Auerr 3w=g g8t =araredl & SisH ahad
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